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The poor, the illiterate,

the ignorant, the afflicated-

let these be your God.

Swami Vivekananda



  SEWA RURAL

SEWA Rural has been engaged in health and other developmental work in south Gujarat's rural 
and tribal area for 41 years. After education and experience in India and abroad, some friends 
started this work in 1980 to fulfill Swami Vivekananda and Gandhiji's ideals as much as possible. 
Like-minded individuals joined over a period of time. 

SEWA Rural tries to help the deprived and poor, through health and developmental work, after 
taking into account society's needs and the available manpower. Hand in hand, effort is made to 
maintain moral values and administer to the overall development of its employees. In all 
activities, the focus is the underprivileged in society and family such as the poor, women, children, 
and the elderly. 

Social service, scientific approach and spiritual outlook make the foundation of all 
activities in SEWA Rural.  Special effort is made harmonize these three.

The various activities of the organization include the following. 250-bed Kasturba Hospital 
through which more than 2000 neighboring villages are able to get state-of-the-art health services. 
The Community Health Project covers four talukas of Bharuch and Narmada districts. In it, 
ASHA workers with the help of “ImTeCHO” a special mobile software, provide regular services 
to pregnant women and newborns in every village and thus decrease maternal and newborn 
mortality. The Women Health Training Centre provides health training to about 1000 trainees 
every year from about 50 voluntary organizations in Gujarat and other states, government workers 
as well as college students in India and from abroad. It works towards empowerment of 
adolescents through multidimensional program. The Eye programme provides the most current 
eye treatment to a 20 lakhs population in Bharuch and neighboring districts. The Vivekananda 

Gramin Techniki Kendra provides 2-year practical and vocational training to about 200 partially 
educated young men and women every year. Afterwards, they are able to get employment in 
industries or become self-employed. The responsibilities of various women awareness, 
empowerment and economic activities started in 1985 by SEWA Rural, have been taken up by the 
women themselves in the form of  Sharada Mahila Vikas Society in July 2002.

SEWA Rural has some noteworthy accomplishments. The goals set by “Health for All by 2000 
AD” have been achieved many years ago by the successful functioning of the Primary Health 
Centre, handed over by Gujarat government during 1980s and 1990s. SEWA Rural's First Referral 
Unit, acknowledged by Gujarat government and UNICEF, provides special treatment to high risk 
patients during delivery and newborns in Jhagadia and nearby talukas. In 1998, the 2.5 lakh 
population of Jhaghadia and Valia became cataract-free. More than 3000 women and youth have 
become economically self-reliant through various projects and training programmes. The Blind 
Rehabilitation programme was successful in rehabilitating 550 blind people of 7 talukas 
independent through various means. Some programmes have been scaled up by state government.

SEWA Rural believes in working with all the stakeholders of society such as local community, 
Indian and international voluntary organizations, government, private industries, educational 
organizations and so on. As a result, SEWA Rural's goal of benefits of development reaching the 
deprived sections of society such as women, children, elderly and the poor, becomes stronger.



Dear Friends

We are happy to present SEWA Rural's   for the year   st
41  Annual Report 2020-21

among all of you.

All of us are still facing the pernicious effect of the Covid 19 pandemic which started 

last year. SEWA Rural had to confront it in our hospital and other departments. Despite 

that, workers at all levels continued their duties bravely. As an organization, we 

conducted many activities focussing on the pandemic last year and have discussed 

them in this report under a separate heading. Apart from this, well-wishers and sincere 

friends like you supported us economically in this crisis, due to which we continue our 

work for the poor with confidence.

In the last several years, there has been a shortage of space on our hospital premises due 

to the ever-increasing number of patients. Due to this, we shifted many departments to 

our Gumandev campus two years back and are now planning a large scale hospital 

expansion project on our main campus. We will demolish some old structures and build 

a new building with a basement and four floors.  With this expansion, we will solve the 

space issue as well as enhance the safety and quality of care for patients.  For this new 

project, we require 25 crore rupees for the construction of the new building and related 

hospital equipment. We have faith and confidence that we will get support from 

society. 

st
In this 41  year annual report, the progress of various activities and audited finances 

have been presented. Your suggestions are welcome. We hope that your good wishes 

and support  will  continue,  as it  has  for  the  past  four decades during the various ups 
 and downs of SEWA Rural.

On behalf of  SEWA Rural Family

Your well wisher

Pankaj Shah       1 January 2022

Bankim Sheth                  SEWA Rural, Jhagadia
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The Year at a Glance
·   During this Covid pandemic, many relief 

ac t iv i t i e s  were  conduc ted  by                   
SEWA Rural. Last year we distributed 
almost more than 1000 food kits to ultra-
poor families. We also made and 
installed handwash stations in 42 public 
spaces in Bharuch and Narmada 
Districts. We took scientifically proven 
preventive steps for the safety of our 
workers and beneficiaries at all levels. 
We established a Covid Vaccination 
Centre in our hospital. During the 
second wave of the pandemic, we started 
a Covid Helpline for home-quarantined 
Covid patients. Our physician even 
offered his services to the district 
government Covid hospital, considering 
it our duty as an expert at both the 
hospital and field levels.

·    Due to the pandemic,we faced a financial 
crisis last year. We started a donation 
campaign so that our activities could 
continue and we got generous support 
from well-wishers and friends. During 
this period our workers helped by not 
taking salary increments on our request. 
We also increased hospital charges for 
affording patients but continued giving 
free or partial charges for poor patients 
as before. Last year 70% of indoor 
patients availed themselves of these 
benefits. Due to these steps, we 
successfully overcame the economic 
crisis.

·  Last year 1,35,248 beneficiaries were 
helped through different activities of the 

organization. During this pandemic 
situation, we continued regular hospital 
services throughout the year and thus 
patients were benefited from this crisis.

·    Last year we also focused on strengthen-
ing the management process. Many 
statuary laws have been formed by the 
government for voluntary organizations. 
Following them is not easy but we 
satisfactorily implemented them.

· We improved different management 
information systems (MIS), mainly the 
accounts and supervision systems in all 
departments. We also renewed our fire 
and safety certificates.

·   We started some new activities as well. 
From January 2021, weekly outpatient 
care and sonography service along with 
a well-equipped laboratory for obstetrics 
and gynaecology at a remote area of 
Dediyapada in the Narmada district 
began. In society, mental ailments and 
complaints are increasing so weekly 
psychiatric outpatient care in our 
hospital was started from which more 
and more patients are being benefitted. 
We also started a small but important 
comprehensive primary health care 
service in a small village. Here, we focus 
more on non-communicable and mental 
health disorders.

·  We wanted to do something about the 

education of migrants' children so 

started educational classes on a farm at a 

time convenient to them.
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·  For accurate diagnosis of sickle cell 
disease in newly born babies, we 
procured a new HPLC_2 Variant 
Machine with the help of ICMR, Delhi. 
We were also one of the organizations in 
India for community-based multi-
centric research for newly born sickle 
cell disease cohort follow-up.

·   In VGTK, production was increased to 
almost 200% and all workers were busy 
the entire year.

st·  From 21  September 2021, we have 
started a waiting cum triage room for 
pregnant women. This was more 
systematic and pregnant women shifted 
to the labour rooms as per the triage 
protocol. This system is very popular 
among all our pregnant patients.

·  From the Government of  Gujarat  
(District Governing body- Bharuch), 
SEWA Rural got the certificate of "Best 
Performing Trust Hospital” for availing 
of various government health schemes.

·   As per our commitment to developing  
the second cadre, Dr Gayatriben Desai 
took charge of Medical Director in the 
hospital in September 2020. We are very 
happy to be able to uphold our resolve 
year by year. The second level of 
leadership is taking responsibility for 
various activities under the mentorship 
of seniors. 

·   We planned many meetings with different 

stakeholders like previous employees of 

SEWA Rural, village level workers and 

VGTK alumni. We informed them about 

new developments and programmes in 

SEWA Rural as well as the issues due to 

the pandemic. We also got feedback 

from them about the improvement of our 

hospital services.

·   On 23rd January 2021, we had an online 
get-together of our foreign well-wishers. 
They were updated about new 
programmes and changes and we also 
got ideas to improvise our services.

·     We have been certified as a “Great Place 
to Work” for the past five years and are in 
the top ten NGOs in India. Also, for five 
years in a row, Gold Star India has 
certified us in the Gold Category for our 
transparency, accountability, and 
reliability. 

·  Parivar Milan ( SEWA Rural's 

Family Get togather )

   This year it was celebrated with a limited 

number of workers as per Covid 
th

protocol. On 26  October 2020, SEWA 

Rural completed 40 years, but we did not 

plan any special function due to the 

pandemic. We gave a bookmark with 

quotes of famous inspirational 

personalities to each worker.

     We also gave “Best Employee” Awards  

to 8 workers from different cadres. We 

also gave a Certificate of Honour to            

Dr Chandrakant Vora, Mrs Saralaben 

Vora, Dr Ajaybhai Shah, Dr Jayshreeben 

Shah and Dr Kalpnaben Shah for their 

tireless work, empathy, kindness and 

love toward the poor patients for so 

many years. 
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·   One of the founding trustees, Dr Anilbhai 
thDesai, passed away on 16  April 2019. A 

special edition of SEWA Suvas 

magazine on Dr Anilbhai's life was 

brought out. It contained special 

reminiscences by his friends, family  

and workers which depicted his 

distinctive personality. This edition of 

SEWA Suvas was distributed to well-

wishers, donors, friends and voluntary 

organizations. If you want a copy please 

contact us on WhatsApp number 

9426120753 with your name and 

address. Shri Mansukhbhai Salla, a well-

known author, wrote to us regarding this 

special edition as follows.



During 2020-21, the entire world went through 

great anguish due to the Covid pandemic. The 

Covid relief work done by SEWA Rural is 

symbolic and obviously on a smaller scale. But 

we are pleased to say that we put in our share 

with sincerity and dedication. Our well-

wishers supported us in the economic crisis 

created by it. Our workers acted as a team and 

worked fearlessly. We were also able to uphold 

our values and retain the faith of our 

beneficiaries in us. With the grace of God, we 

came out stronger and purer. The work done is 

given below.

1. Distribution of the Food Kits :  
Food kits were distributed to 3,289 people 

from 1,000 antyoday (very poor) families. 

They were mostly poor landless labourers 

and these food kits helped them very much 

Covid-related prevention and Remedial activities by             
SEWA Rural and Sharda Mahila Vikas Society 

in the first lockdown. We also distributed 

125 food kits to the disabled in Bharuch 

and Narmada districts.

2   Hand Wash Station : With financial 

assistance from UNICEF, we installed 32 

handwash stations in all the PHCs and 

CHCs and the Civil Hospital in Rajpipla. 

With the support of Meggar Company, 

we also installed 10 handwash stations in 

schools and public places in Jhaghadia. 

These handwash stations were made in 

our technical institute. 

3 Distribution of the Covid 

Hygiene Kits : We distributed 1,400 

Covid hygiene kits to infected patients, 

their families and neighbours free of cost. 

With the help of Meggar Company, we 

also distributed 2,000 sanitisers and 
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Hand washing Station at Govt. Hospital 

cotton masks to school teachers, health 

and ICDS workers,  the police 

department, state transport department, 

banks, local vendors, students of our 

technical institute and our staff. 

4. Covid vaccination centre : We 

started a Covid vaccination centre in 

which vaccines were administered at a 

reduced price. Instead of Rs. 250 per 

dose, we charged Rs 150. 

5.  Full Vaccination for the Health 

Staff : Among workers involved in 

health activities and eligible for Covid 

vaccination as per government norms, 

covid vaccination center at SEWA Rural

95% took both the doses of Covid 

vaccine. Due to this, infection among our 

staff was less during the second wave.

6.  Public Awareness :  For school-

going children, we prepared a poster 

“Come back to School", which were 

described the precautions they should 

take in school. We put up posters in 3 

schools, 10 boarding schools, 11 villages, 

as well as various departments of SEWA 

Rural such as the technical institute, 

tutorial classes, training centre and 

hospital campus. We conducted a session 

to create awareness too.

7. Continue Medical services :  
Many hospitals closed down during the 

pandemic. We are proud that though some 

of our staff were infected and there were 

high chances of further infection, our 

health services continued with the support 

of our staff. 

8.  Safety of Medical staff, front- 
line health workers, patients 
and their relatives : 1.  From 
the very beginning of the pandemic, we 
took various preventive steps in the 
hospital and organization due to which 
not many got infected. We screened 
everyone who entered the main gate. On a 
daily average, more than 700 people were 
screened. We also started a “Fever Clinic” 
at the main gate. We ensured that the 
mouth and nose of every person entering 
were covered either by a mask or a simple 
cloth. Our workers sanitized our campus 
with sodium hypochlorite twice daily. To 
protect patients and maintain social 
distance in the hospital, we shifted a few 
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Screening & Hand hygiene at Hosp. Entrence
OPDs like Paediatrics, Ophthalmology 
and Gynaecology from morning to 
afternoon. We have had an infection 
control committee for a long time now 
and this committee monitored the 
preventive measures taken. We gave 
simple masks, triple-layer masks or N-95 
masks to our employees as per their work 
and responsibility. If any of our workers 
had a cough, cold or fever, they were 
tested for Covid as per the doctor's advice 
and stayed at home. We were more liberal 
in giving sick leave and even gave 
additional leave to those who had to be 
quarantined. The entire staff attended a 
session on Covid in which they learned 
how to wear a mask and other related 
topics, conducted by us.

9. Free Covid Helpline for the 

Home Quarantined Covid 

patients : We started this helpline with 

the help of medical doctors, lab 

technicians and field supervisors. We also 

gave thermometers, SPO2 Monitors, 

essential drugs, and laboratory tests free 

of cost at their doorstep and monitored 

them twice daily by phone.     

10. Other Departments : Due to Govt. 

guidelines for the pandemic, many of our 

staff, mainly from the technical institute 

and tutorial departments, had no work. All 

of them contributed to other departments, 

primarily in the hospital. In fact, in VGTK 

the production increased up to 200%. 

11. Economic crisis & Cutback : 
Due to the pandemic, our regular 
government grant was delayed and we 
had to face an economic crisis. So, we 
took some cutback measures and were 
able to save more than 15% recurring 
money. Our employees did not get yearly 
increments and some of them even 
donated to the organization. Most of the 
senior workers took reduced salaries. 
Well-wishers responded wholeheartedly 
to our donation appeal. We increased our 
hospital charges, but poor patients 
continued to get free treatment as before. 
We spent Rs. 45,63,242 for the prevention 
of Covid to which many well-wishers 
donated. 

11. Special Covid Care hospital :  

We started a free 30-bed special Covid 

care hospital during the second wave. 

There were 18 beds with oxygen facility 

and 12 beds without it. We even installed 

an oxygen plant to ensure a continuous 

supply of oxygen. This special hospital 

proved to be a blessing for the nearby 

rural and poor patients. 
12.Our physician offered his 

medical expertise to the 
District Hospital in Bharuch 
for almost 2 months while they 
faced a severe lack of medical 
consultants.

06
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Goal and Purpose: 

1.   Reach the culmination of inner growth while upholding values and serving  the 

marginalized.

2.   Make ultra-modern services available to the ultra poor.

A glimpse of major activities

—    Kasturba Hospital has been a boon to poor 
patients in our area due to quality 
treatment facilities and a humane 
approach towards patients. People from 
more than 2,500 villages came to the 
hospital from Bharuch, Narmada, 
Vadodara, Surat, Tapi and villages 
bordering Maharashtra.

Hospital

— Tribal patients constitute 56% of the 
hospital's OPD and 61% indoor.

—  We conducted a sample survey of our 
patients as per the SECC 2011, 
Government of India scale for  below 
poverty line, and found that 31% of our 
patients were below the poverty line.

—  Due  to the pandemic, the number of  
patients was significantly lower than the 
previous year.

O. P. D. INDOOR

Dilivery Surgery



This year there were :

— 5656 deliveries (daily average 15 
deliveries)

—   1,02,036  OPD patients ( daily average 

340  OPD)

— 17,481 patients were admitted (daily 

average  48 new patients admitted)

—   72%  of  patients admitted received free 

care

—  1,010  newborns admitted in Newborn  

ICU (daily average 3 new admitted)

—     213 daily average of  bed occupancy 

—  1,46,669 laboratory tests (daily average 

489 Laboratory Test)

—     503  X-ray  and  964  ECG  tests in a year.

—     Total 19160  USG

—  978 Blood Bags used (Daily  Average               

3 Blood bags)
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Internal medicine (Physician) 

services:

—    12,280 patients were administered in the 

OPD and 807 patients were admitted 

indoors.

—      236 new TB patients

—      12,430 patients in General OPD

—  3,674 patients in sickle cell OPD. At 

p r e s e n t ,  3 2 4  p a t i e n t s  a r e  o n  

Hydroxyurea. A total of 160 new sickle 

cell patients were registered. 

—  We procured a new HPCL Variant 2  

Machine for sickle cell screening 

newborn babies which have been very 

beneficial.

Raam rakhe tene kon chakhe 

Nothing bad will happen to 

people protected by God
A 47 years old male muslim patients from 

nd
village Kapalsadi had come to OPD on 2  
Dec 2021 for the complain of difficulty in 
breathing and leg swelling. Previously he had 
consulted a private doctor in Vadodara and 
had taken treatment for 15 days. Here, our 
physician Dr. Vora gave him medicines for 10 
days and informed if no improvement then he 
would have to get admitted. There was 
improvement after the treatment so he came 
for follow up and took medicines for a month. 

ndSuddenly on 22  Dec 2021, he came to 
emergency being unconscious. The doctor 
had examined and referred him to other 
advanced hospital as there was only 20% 
chance of survival.

The relative of patient refused for the referral 
and insisted to continue the treatment at 
SEWA Rural as desired by the patient. The 
patient was allotted a bed in the ward just 
beside the temple. He and his relatives could 
listen to the prayers twice daily. On seeing the 
symbols of all the religions in the temple, the 
relatives brought garlands to offer to the gods 
inside. Despite being muslim, they prayed to 
Thakur (Shri Ramkrishna Dev) and wished 
for the good health of their patient. Knowing 
all this, hospital staff had also started praying 
for his health.

th
After three days on 28  Dec 2021, the patient 
could open his eyes, could speak and started 
getting better day by day. A patient who could 
barely survive, had nor loose faith in the 
doctors, staff and almighty. Their relatives 
also supported the staff during the admission. 
They thaked the staff & doctors.

We are really happy and satisfied to see him 
going home after getting discharge from the 
hospital in good health. 



Eye Department:

—      Due to the pandemic, eye camps 

could not be organized at the village 

level. 

—    In January 2021, once the first lock-

down was over, an eye camp at the 

hospital was conducted every Sunday. 

We screened 1,400 patients and did 

216 operations. 

—  Our paramedical staff conducted a 

house-to-house survey in Jhagadia 

and nearby villages. They screened 

3,003 homes and counselled 283 

patients for operations. Among these, 

81 came to the hospital and 53 were 

operated on free of cost. 
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Government Schemes

— Of the 17,481 admitted patients,  

4,140 availed benefits from various 

government schemes such as 

Chiranjeevi ,  Balsakha,  MA 

Scheme, and PMJAY. Many patients 

were 'Ma Card' holders, but their 

diseases were not included in the 

government's package. All these 

patients were treated free of charge.

Hospital Expansion:

We place to expand our hospital 

following all statutory requirements for 

fire safety. We plan the following:

1.   150 new beds

2.   More  beds in the neonatal  intensive 

care unit

3.   More facilities in labor room complex

4.  New centralized  autoclave sterilize 

system

5.  New Operation theater for the  elective  

surgery

6.    New  sewage treatment plant

7.   Underground  parking  facilities  for 

the   patients and staffs. 

8.    Expand the  ICU 

9.    Separate the male and female wards 

10.  New Kitchen and dining facility

11.  New staff quarters 
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The children are spared 
from being orphans
Shemuben, illiterate and unskilled 
labourer, had a history of intrauterine 
fetal death at 7 months in her first 
pregnancy. Her second delivery 
happened at home and she has a girl child. 
This was her third pregnancy and she was 
coming here regularly for her checkups. 

thShe was admitted on 4  Feb.'21 and 
delivered a male child of 2.088 Kg 
weight. She was suffering from high 
blood pressure and anemia (deficiency of 
blood) during pregnancy. At the time of 
delivery her hemoglobin was 4.2 gms so 
she was given medications for the same. 
Although she was critical, she improved 

thand discharged on 8  February 2021.
th

Suddenly on early morning of 10  
Feb.'21, she was taken to SEWA Rural 
due to difficulty in breathing. At that time, 
there was accumulation of fluid in her 
lungs, her heart stopped working and 
there was a damage to her kidneys. 
Immediately, she was intubated and 
treated for two hours. Her heart had 
started functioning again but she needed 
ventilatory support so she was sent to 
Surat civil hospital in the ambulance with 
doctor. She was admitted there, was on 
ventilator for 2 days & then a week in ICU 
along with blood transfusion.

When we were taking her to Surat, she 
was worried whether she could survive or 
not but timely referral and treatment 
saved her life. During her stay at Surat, we 
were in constant contact of her.

We are happy to see her alive and healthy 
along with her husband and two kids.

Visiting Consultant Doctor-

Friends of SEWA Rural

1.   Dr. Amiben Yagnik, General Surgeon

2.   Dr. Kalpeshbhai Shah, General Surgeon

3.   Dr. Sagarbhai Shah, Oculoplasty Surgeon

4.   Dr. Heliben Shah, Medical Retina Specilist

5. Dr. Shitalben Chaudhary, Glaucoma 

Specialist

6. Dr. Vaishaliben Singh, Glaucoma 

Specialist

7. Dr. Anupamaben Vyas, Paediatric 

Opthalmologist

8.    Dr.  Dhavalbhai Patel,  Retina Surgeon

9.    Dr.  Rajeshbhai Patel,  Eye Surgeon

10.  Dr. Hasmukhbhai Sadhu, Gynaecologist

11.  Dr. Ashokbhai Bhadiyadra, Gynaecologist

12.  Dr. Prashantbhai Rai, Anaesthetist

13.  Dr. Khyatiben Panchal, Anaesthetist

14.  Dr. Apekshaben Shah, Anaesthetist

15.  Dr. Rohanbhai Charivala, Eye Surgeon

16.  Dr.  Dharmeshbhai Vagashia, 
       Haematologist

17.  Dr.  Ravibhai,  Psychiatrist 

—    No new students were enrolled this year. 

But advanced practical training was 

started for those who finished general 

nursing and midwifery training. 6 

students benefitted from this advanced 

training.   

Assistant Nurse Training
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Full-time Doctors providing 

honorary medical services:

1.    Dr. Chandrakant Vora ( Physician)

2. Dr. Ajaybhai Shah (Seinor Medical 
Officer and Obstetric Anesthesia)

3.   Dr.Jayshreebhen Shah(Nursing Training 
In-charge)

What's New?

1.  Barcode stickers were added to the 
registration forms to make it easy to 
find forms during follow-ups.

2.   Ophthalmic, Pediatric & Gynecology 
OPDs were shifted to the afternoon, to 
ensure patients' safety.

3.  New medical records department was 
started.

4 .  New Gynecology  OPD wi th  

sonography facilities was started once 

a week at Dediyapada.

5. NABH certification procedure was 

started.

6.  Dr. Gayatriben Desai was appointed as 

Medical Director of the hospital.

7.  Psychiatric O.P.D. was started once a 

week.

8.  Entire staff was trained for the Covid 

pandemic.

9.  Mock safety drills were conducted at 

regular intervals. 

10. Analysis of diagnosis of all the patients 

in OPD was started and necessary 

steps for quality care as per the 

analysis was taken.

Goal and Purpose: 

—  Conduct various experiments in Public Health so that the highly deprived rural 

population avail good quality health services. Establish structures so that successful 

experiments may be effectively applied in other areas.

Community Health Project

A glimpse of major Activities:

(1) Sickle Cell Care & Research 

Project:
—  ICMR  ( Indian Council of  Medical 

Research ) and NIIH (National Institute 
of Immunohematology), Mumbai, have 
started a 5-year research project to 
investigate sickle cell in newborns and 
long-term care of sickle cell afflicted 
children in 7 centres in various states of 
India. SEWA Rural is one such centre. 

This year, 1,949 tribal newborns were 
screened in which 29 were diagnosed 
with sickle cell. We installed a new 
HPCL Variant 2 machine at our 
laboratory for more accurate screening 
of thalassemia and sickle cell patients.

—  We  started a new training in which  
patients can identify early complications 
of the sickle cell for themselves. We 
have also started a new detailed 
treatment  plan for them.
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—   1,788 sickle cell patients including 161 

newborns are regularly getting treatment 

in the OPD. Apart from this, we have 

started data gathering and analysis of all 

sickle cell patients regularly.

—   One of our employees, Dr Kapil Dave is 

doing a PhD in sickle cell.

2. Care of very high-risk new- 

borns program under SNCU 

follow up project

—    After being discharged from SNCU  (sick 
newborn care unit), these  newborns have 
greater mortality than other newborns and 
need more care at their homes.

—    Since April 2018, a trained field supervisors   
goes to  homes in Valia, Jhagadia, Netrang, 
and Dediyapada talukas to follow up on 
these newborn babies.

—   Follow-up of a total of 1470 children, of 
which 987 were from the previous two 
years, was conducted. Among these, 229 
children were very high-risk and  their 
regular follow up  had been continued.

—  Among registered newborns, 83% were 
tribal, 87% were below the poverty line or 
in the antoyday category, and 12% 
belonged to very poor families.

—     In children aged from 7 months to 5 years, 
out of 1243, 11.6% had severe acute 
malnutrition and 20.4% had moderate 
acute malnutrition.

—    We prepared a mobile application for the 
project due to which field supervisors can 

Home visit by Supervisor

 I could identify the risk
A 15 years old Payalben from village 
Pingot is suffering from Sickle cell 
disease. She has been regularly taking its 
treatment from hospital since 2019. In 
the sickle cell clinic she and her relatives 
were taught about spleenomegaly, when 
and why spleen enlarges and how to 
measure it. She was also informed that 
she must visit an advanced hospital 
where blood transfusion facility is 
available on finding large sized spleen.

th  On 29  October 2020, all of a sudden, 
Payal had severe abdominal pain and she 
measured her spleen as taught in the 
clinic. She could identify that her spleen 
size had increased from normal so she 
had come immediately to SEWA Rural 
and on examination by doctor it was 
found that her spleen was enlarged. She 
was treated and got discharged after 
three days. To prevent such condition in 
future, she was given a medicine named 
Hydroxyurea.

If such counseling and training on risk 
identification is provided to patients, 
many patients could take timely 
treatment and lead a healthy life. We are 
happy to achieve this.
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enter the data correctly, and the follow up 
is easy and systematic. 

3.   m-Mitra Project 
    Under them-Mitra project, started by the 

Armaan organization of Mumbai, 1500 
pregnant women were registered in the 
hospital OPD so that they get health-
related information through mobiles 
during pregnancy and later during their 
care of the newborn.

4.  Vatsalya Dham
      For the past 8 years, SEWA Rural has been 

instrumental in placing poor orphan 
children from Jhagadia and nearby areas to 
VatsalyaDham in Surat to get residential 
education. Due to the pandemic, new 
children were not admitted last year. A 
total of 85 children sent by us have been 
studying there for the past 8 years.

5.  Artificial Intelligence Project 

for accurate measurement of 

weight of children:
—     It is important that newborns are weighed 

accurately in the first week after birth and 
monitored regularly. At the field level, this 
is a difficult task to carry out. Wadhwani 
group, Mumbai has tried to combat this 
problem with the help of mobile 
technology and artificial intelligence. 
They have made software by which, on 
basis of the child's photo/video, his/her 
true weight can be measured and noted. 
This software is being examined in various 
states and now in Gujarat, by SEWA 
Rural's help, it is being examined in certain 
villages of Jhagadia, Dharampur, and 
Kaprada talukas. We collected the data of 
1500 children. In this research, the 
necessary consent forms and data privacy 
will be maintained.

6. Technical help to JNPCT 

organization
—      For the last 16 years, SEWA Rural has been 

giving technical help and training to 
Jashoda Narottam Public Charitable Trust 
(JNPCT) situated in Dharampur and 
Kaprada, for their mother-child care 
project. 

—  Through JNPCT, a project to eradicate 
malnutrition has been started in a 90,000 
population of 4 PHCs in the interior areas 
of Dharampur and Kaprada from April 
2018. As part of this project, we have been 
helping in the training of supervisors and 
frontline health workers (arogyasahelis), 
making mobile phone applications, and 
showing them how they can be used in the 
field.

—    Till now a total of 3488 pregnant women 
have been registered, of which 61% were 
registered in the first trimester. 

—   The haemoglobin level of 71% of women 
was less than 10 gm Haemoglobin at the 
time of registration.

—    In the past 30 months, 88% of the 3-year-
olds have moved from SAM (severe acute 
malnutrition) to MAM (moderate acute 
malnutrition) or become normal. This is 
quite an achievement. 
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7. Technical Help in Mother            

and Child Care project in 

Afghanistan       

     From March 2021, SEWA Rural has been 

giving technical support to International 

Planned Parenthood Federation (IPPF), 

South Asian Regional Office, in their Safe 

mother and child care project in 

Afghanistan. This project runs for one 

year.

8.  Mental Health Project

   All frontline health workers need to be 

trained in mental health. A Goa-based 

organization, Sangath had prepared 

training modules with the help of mobile 

applications quite some time ago. With the 

help of the SEWA Rural, a pilot project 

was conducted in Jhagadia, the results of 

which are awaited.

9. Comprehensive Primary Health 

Care project

     We started a new project on treating non-

communicable and mental health diseases 

in Pora village in Jhagadia taluka.  We   

got good results and in the coming years, 

we will expand the project to more 

villages.

Adolescent Awareness Programme

Goal and Purpose: 

—     Decrease anemia and give reproductive education to adolescents from ages 10 to 19.
—     Develop an ideal demonstration site for Menstrual Hygiene Management. 
—    Make use of the government's structure to make girls and women aware of menstrual 

hygiene. 

Glimpse of Main Activities :

1.  Adolescent Tracking 

Programme

—  Using digital technology, the haemo-

globin, weight, height, and other health 

aspects of adolescents are checked. Very 

high-risk (from the social and health 

point of view) adolescents are 

identified, their regular checkups are 

done and required counselling is given. 

This was done for all adolescents in 10 

villages, 20 schools, and 10 ashram 

schools. This year 4068 adolescents 

were registered with the help of a tech 

platform and 3256 were followed up 

subsequently. Among these, 33% were 

found to have some illness and we 

referred them to the hospital.

·    Sickle Cell Disease: 

   This program is run in a total of  20  

schools, 10 ashram schools, and 10 

villages. This year 4068 adolescents 

were registered with the help of a tech 

platform and 3256 were followed up 
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subsequently. Among these, 33% were 

found to have some illness and we 

referred them to them in hospital.

·    Anemia: 

  At the beginning of the year,  27   

adolescents had severe anaemia(23 girls 

and 4 boys). Now 6 are normal, 4 have 

moderate anaemia, and 17 are still 

severe. To date, 44% of male 

adolescents and 66% of female 

adolescents have anaemia (< 11 Gm 

haemoglobin). Due to the pandemic, 

they could not get regular treatment on 

anaemia has become more prevalent.

·    Malnutrition: 

    We found that 76% of adolescents have 
malnutrition (BMI < 18.5) and 21% 
adolescents have severe malnutrition 
(BMI < 14.5).

·    Menstrual Hygiene:  

   Menstrual hygiene kits were given to   

803 adolescent girls for a token charge 

and 80% of these girls use them 

regularly. Now hardly any adolescent 

uses old clothes during menstruation. 

·     Follow-up :

  Due to the pandemic, using digital 
applications, supervisors could make 
95% of their required yearly visits, 80 % 
quarterly visits and 77 to 95%, 
complicated visits were satisfactory.

·     Married Adolescent:

   We counselled  married  adolescents  

about family planning and reproductive 

health.  

·   Evaluation of the Adolescent 

Program: 

  Evaluation was done by the IIPH 

Gandhinagar, in which they used 

secondary data for analysis and 

conducted focus group discussions and 

one-on-one interviews with teachers, 

peer educators, adolescents, and 

community leaders. They gave us a few 

suggestions too.     

·    Kite Festival :  

  We celebrated the kite festival with 

adolescents and the Covid pandemic 

was chosen as the theme.

·     Peer Educator Meeting: 

  We conducted 4 meetings with peer 

educators, of which 2 were online due 

to the pandemic.  As schools were 

closed, they keep track of the 

adolescents and gave them iron tablets 

once lockdown was over. 

·    Teachers training:  

  We conducted online training for 30  

teachers on 17th February. We talked 

about vulnerable adolescents. They 

were full of praise for the sincere efforts 

of our supervisors and their visits to 

adolescents.

·     Van Bhojan: 

  We celebrated  Van  bhojan with  

adolescents in 247 participated. They 

met the expenses and also prepared the 

food.
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·    Village Awareness: 

    We conducted  an awareness camp  at    

the village level on topics like 

reproductive health, nutrition, sickle 

cell, anaemia, menstrual hygiene, and so 

on. A total of 511 adolescents 

participated.

·     Helpline “mitra”: 

     Due to a technical snag our helpline was  

not working for a long time. We start all 

over again and 90 calls were then 

received regarding reproductive health, 

education,  general  health,  and 

menstruation.

·     Menstrual hygiene day : 

      We celebrated menstrual hygiene day  on 

27th and 28th May at Tekniki Kendra, 

hospital OPD, community health office,  

tutorials, nursing station, and the 

laboratory with the theme of “Red Dot 

Challenge”. We also talked with them 

about men's participation during 

menstruation. 

Adolescent Peer Educator's Training

She was spared from being 
a school dropout

An adolescent girl from Jespor 
secondary school was found to have 
only 6.5 gms hemoglobin. Through 
digital application it was found that 
she was menstruating twice in a 
month which could be a reason of her 
anemia. Her parents and teachers 
were also informed about her 
condition and she was referred to 
Adolescent Health Clinic. After 
treatment her hemoglobin was 
increased upto 8 gms.

th
Another adolescent girl of 10  
standard from Mission school 
Jhagadia had 3 gms hemoglobin. We 
had talked to her mother and she 
came to hospital with refer slip. She 
was treated, her anemia was cured 
and she could continue her education.

We have been helpful to such 
vulnerable adolescents through 
regular tracking.

·    For Staff : 

—  Our staff was trained in life skills by 

Shaishav, Bhavnagar, and in adolescent-

friendly health by Adolescent health 

academic, Surat..

—   On International youth day our staff also  

joined online training conducted by 

FOGSI
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Health Training & Resource Centre

Goal and Purpose : Give health training, exposure and expertise to voluntary   

organizations, government health workers and those working in various departments 
of   SEWA Rural.

Voluntary Organizations:

— 21 supervisors of Jashoda  Narottam    

Charity Trust and Arch, Dharampur 

were trained in IMNCI (Integrated 

management  of  neonatal  and 

childhood illnesses) for a week.

—   Online training on menstrual hygiene 

and care was given to 184 school 

teachers of the Narmada district.

—  Online training and a question-answer 

session were conducted three times for 

85 women and adolescents of Reliance 

Foundation, Dahej.

Foreign students

· Two MBBS doctors from Russia 

completed their internship at our 

hospital.

Government Health Worker's 

·  Skill birth attendance training was  

given to 12 nurses of a Primary Health 

Center in the Bharuch district.

Students from various Indian 

voluntary organizations

·  Two students pursuing their Masters in 

Health Administration at the Tata 

Institute of Social Science, Mumbai 

did their 6-week NGO posting in 

SEWA Rural. They studied issues 

faced by patients in Chiranjeevi 

Yojana and Bal SakhaYojana, food 

habits and malnutrition in adolescents, 

and profiled a village in Jhagadia.
·   Five students from Vir Narmad South 

Gujarat University and MS University 
conducted a study on village health.

·  Twenty-five intern doctors & five 
res ident  gynaecologis ts  f rom 
Karamsad Medical College, worked  
at SEWA Rural as part of their 
placement.

·   We have started a Gynecology course 
“College of Physicians and Surgeons”, 
in which 2 students have joined as 
residents. 

Coordination Members Work- 

shop

· Two workshops were organized.  

Various subjects such as the procedure 

to get Lakshya certification for the 

labour room, WhatsApp etiquette, 

self-development, awareness about 

Covid and the steps taken by SEWA 

Rural were discussed.

Self-development of SEWA Rural 

workers

·  During the pandemic, our workers 
attended online workshops. In the 28 
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      2016-17     2017-18        2018-19         2019-20        2020-21

Training Programme          26``         35     40   17                       19           

Trainers           551        445  1907   663                    741      

Field Placement           76          52     54   45                   42

Orientation Progamme         10          15     14   14                   60            

Vivekananda Gramin Techniki Kendra

Goal and Purpose: 
—      Impart technical training to employ youth from marginalized poor families.

—    Make efforts so they become responsible citizens through life and character-building 
education.

A glimpse  of Main Activities

·  Since its inception in 1987, 3083 

young men have been trained.
th

·  In July 2020,  in the 36  batch, 244  

trainees were given admission. But 

due to the pandemic, only 82 trainees 

joined.

different workshops and seminars 
attended, 14 workers participated. In 9 
workshops, we were the resource 
person and in 19, we were participants. 

·  Workers  took VIHASA  (Values 
spiritual approach in health care) 
training from IIPH, Gandhinagar. 

·  Adolescent staff  and peer  educators  
were trained in life skills by Shaishav, 
Bhavnagar.

·  Health supervisors took training  in  

mental health from Dr Ashwinibhai 

and Nimitaben from the Trust for 

Reaching the Unreached (TRU).

·  Dr. Chitra from PSM department, 

Karamsad Medical College took a 

session on 'life skills and bio digital 

human' for our staff.

Workshop for new employees

·  New employees in SEWA Rural were 

given a 2-stage training in which 

SEWA Rural's vision, mission, staff 

welfare activities, rules for leave, 

positive approach, teamwork, and 

other such subjects were taken up. This 

year in this workshop 22 new 

employees participated.  

·   We continued the training course as 

p e r  t h e  g o v e r n m e n t  C o v i d  

guidelines, which required daily 

monitoring and hard work.

·  Training was conducted for welder, 

electrician, turner, machinist, printer, 

chemical, fitter, spinning, weaving, 
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solar, automation, and fire& safety 

trades.
·  Every month, industrial visits are  

arranged for each trade so that 

trainees get proper instruction and 

first-hand experience of industrial 

work.

·   Every month, a workshop on overall  

life development was arranged with 

the help of our trained staff.

·  A senior and experienced team also 

trained our staff in creativity, 

leadership, and dealing with trainees' 

issues.

·  We successfully piloted an online 

admission application process.

·   52 digital multimeters were given for  

the electrician, solar, and process 

automation trades by the Meggar 

India company.

·   A get-together function was organized  

for the self-employed alumni of 

VGTK, in which 40 participated. 

They got guidance from the faculty  

of the Centre for social entrepreneur- 

ship Department (CED).

·    One of our trainers,  Mr R.  K.  Patel 

got trained in manual metal arc 

welding and teaching from Capital 

Good Counselling (CGCO) at Larsen 

and Turbo, Mumbai. Various 

techniques were taught for the 

welding course. 

·  Foundation stone for the two new 

workshops in VGTK was laid with 

the help of Birla Century.

·   245 students of the 35th batch finished 

their training and all of them got 

employment.

·   With the help of Meggarand UNICEF, 

handwash stations and hygiene kits  

were prepared for Covid prevention. 

These kits were distributed in remote 

areas of the Narmada and Bharuch 

districts with the help of VGTK and 

other departments. 

·   We gave a lath machine worth Rs. 2.5 

lakhs to the VGTK alumni who were 

self-employed. We plan on making a 

small group of our self-employed 

alumni.

·   With the help of Birla Century, two 

new trades spinning and weaving 

have been started with a 100% job 

guarantee at Birla century.

Job work

—   As a part of the training, 20 mattress-   
stands were made in the welder trade. 
Apart from this,20-25 fabricated 
stands were made every month for 
Safari Industries, Bharuch. This 
practical training improved the skills 
of the welder trainees. 

·  We make dishwashers, hand wash,  
and phenyl in the chemical trade, as 
per demand. Last year we made 
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We want that education by which 

character is built, powers of the mind 

increase, our intellect develops and 

we become self-reliant. 

            Swami Vivekanand

What's New?

Due to the pandemic, we faced many 

issues like the decreased number of 

t rainees,  diff icul t ies  in hostel  

management, staff work, gaining the 

confidence of trainees' parents, the 

uncertainty of grants and so on. Working 

together as a team made us solve all 

these issues in time. We let the staff take 

responsibility for new products, due to 

which we gained their self-confidence 

and also kept them busy during 

pandemic too. We plan to acquire new 

job work from industries.

—    We  took  orders from Raghuvir Ind.,     

J. P. Ind., Brakes India, Safari Ind, 

Chamunda Ind, Megger and Unicef.

—    We developed the personal Hygine  

kit at our center with team work  & 

also distributed it to needy people.

—    42 Handwash Station was made by  

students and our Instructor team at 

our training and production center.  

We installed  it at various PHC / 

CHC at Narmada District.

12,000 liters of hand wash and 
dishwasher. 

·   The electrician trainees did 350 points 
of new wiring, 73 points of old wiring 
and also various electrical work in 12 
nearby villages as a part of their 
practical training.

·  The machinist trainees did various   
job work orders of J. P. Industries, 
Brakes India, and Raghuveer 
Industries. This increased their 
accuracy, standard of work and 
understanding of production-related 
issues.

·  The  printer  trainees  completed  
about Rs. 4 lakhs worth of work, 
which improved their skills. 

·   The training-cum-production centred 
about Rs. 45 lakhs worth of work, 
which enhanced the training.
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 The dreams come true
Ravi Kanubhai Shrimali, Bholav, Bharuch

Ravi's father was not living with them due to some reason. He was residing with his 
elder sister and mother in a Kuchcha house on the space of railway at Bharuch. His 
mother was working as a helper in some company to make a living. The company got 
shut down so his mother became jobless. In such situation, Ravi could not concentrate 
on his studies so he left school and along with his sister he started working at an 
Agarbatti Shop. Ravi felt that her sister should be educated so he made her work part 
time and he himself worked full time in the same shop. His sister restarted her school 
education.

Meanwhile Ravi got to know about various courses on VGTK from ex-students. In 
order to complete the course in 6 months and be able to get the job he had taken 
admission in Solar trade.

In the first month of his studies, his house was demolished due to expansion on railway 
work, so they had to stay under the railway bridge. Moreover, due to corona pandemic 
the centre has decided to close the courses. Ravi was very worried as his savings were 
also decresing and he could not get any jobwork in that time.

VGTK has decided to start placing their students in industries by declaring their 
syllabus was completed and industry would train the students after placements. It was 
communicated to industries in details so the mutual expectations can be fulfilled, we 
have also insisted on hand holding of such students.

Ravi got placed in “Green Solar Industries, Bharuch” for starting salary of 6000/-Rs. 
The owner of the Industry Mr. Tarunbhai was made aware about the condition.

Tarunbhai has increased Ravi's salary (8500/-) in only 6 months on seeing his zeal and 
learning skills, he also sanctioned other allowances and commission on getting orders. 
Thus, Ravi could now earn upto 12000 to 13000/- Rs. Ravi knows how to save money 

thso his sister is now working at a patrolpump after completing 12  Standard. He has 
rented a house. He has a dream of getting a solar contract in Bharuch in future so he is 
learning technologies and challenges in order to fulfill his dream. He could repair the 
solar street-lights of entire Bharuch and lives happily with his family. He dreams big 
through his small eyes. He manages to achieve his goals during crisis together with his 
family.

We are happy to see that he did not break in crisis due to team efforts of VGTK and its 
compassion.
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Garment  Beneficiary Getting 
Sewing Machines

*Undertaken by independent Organisation located in SEWA Rural Campus.

Mission : Help women uncover their hidden strength and thus build a healthy     
family and society.

Objective: Make economically and socially deprived women self-reliant. Include   
women in educational and awareness programs irrespective of caste, 
creed or religion

Sharda Mahila Vikas Society*

Snacks 
—  Snacks  for hospital patients, sheero  

(sweet porridge) and mukhvaas (mouth 
freshener) for postpartum women, 
sukhadi (sweets) for pregnant women 
were stopped for a few months due to the 
p a n d e m i c  b u t  w i t h  t h e  h e l p  
ofAnasuyaTrust, Mumbai was started 
again. Snacks for nursing students and 
the tutorial department continued as 
before. 

·   We employed two sahyogi women and an 
assistant staff member.

Garment Department
—    Tailoring work was done by 72 women 

and due to the pandemic, new types of 
clothing were prepared. 

·  60,401 masks and 504 PPE kits were 
made.

·    Making 21,015 kurtas and 450 shirts was 
a new experience for all of us.

·    Despite the pandemic, all of us worked as 
per guidelines and completed all orders 
on time. Sometimes, all the women 
worked overtime too. Our staff helped 
everyone. 

—    Due to the lockdown, it Challenges:

was difficult to arrange transportation, 

got fewer orders from the confirmed 
parties, could not give enough work at 
home to some beneficiaries, and had 
snags in the maintenance of machines 
and lift. We had trouble making a newly 
styled kurta and had to do repeat the 
work a few times till we finally got the 
required quality. But all of the women 
worked at it with courage and patience.    

Sewing Training Classes
—   Due to the pandemic, we could not start 

training classes on time.  We started 
them in June 2020 but had to stop them 
again due to the second wave. Only                    
4 months of training have been 
completed for 27 trainees and the 
remaining  2 months will be conducted 
when conditions improve.    
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Tutorial Department
—  We had to close this year due to the 

pandemic, but the teachers spent their 
time preparing learning materials for the 
students.

—  The teachers also worked in other 
departments as needed.

—   Once the lockdown was over, teachers  
went to the streets in Jhagadia and taught 
small groups of the students. They also 
taught them how to prevent corona and 
prepare home made masks.

—  They distributed hygiene kits made by 
Meggar Company to 103 students 
families.

—  They went to Madhi and Mota Sanja 
villages to impart basic education to 
children of migrants.  

Kalrav
—   Every year we have a workshop for the 

children of our staff. This year the 

workshop was 'aavo maja kariye ane 

vato kariye' (Come let's have fun and 

talk) for children above 15. The subject 

was adolescence, its challenges, 

communication with parents at this age 

and so on. It was conducted by Ms 

Nimisha Desai from Olakh organization 

in Vadodara.

Other Programmes
th—  On 18  July 2020, the annual general 

meeting of the Sharada Mahila Vikas 
Society was conducted. Yearly accounts 
were presented and the distribution of 
profit was discussed. Allocation of 
incentives, gifts, excursions, and so on 
was done. A gift was presented to the 
most industrious woman of the year. We 
informed our women about Covid, 
precautions to be taken and so on. 

·  On 22nd December 2010, Sri Sarada 
Devi's birth anniversary was celebrated 
online, in which 50 women participated. 
The celebration started with bhajans by 
Sejalben Mandaviya. Then the staff 
presented some topics based on                     
Dr Lataben Desai's book, “Anantrupini 
Ma Sharada”. Jnanamayaprana Mataji 
gave an inspiring talk on Mother's words 
of fearlessness. The celebration was 
concluded with a bhajan by Kokilaben 
Pandya. 
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th·  On 8  March 2021, International 

Women's Day was celebrated online, in 

which 50 participated. This year the 

subject was gender equality and 

leadership during the Covid crisis. We 

discussed the positive and negative 

e f f ec t s  o f  C o v id  o n  w o men ,  

consequences on finances, education, 

family, society, and men. Various 

experts also expressed their thoughts. 

 Stastical Information Year 2019-20

Snack Dept.

Tutorial Dept. Beneficities
No.     Year        At Head     Mobile
           Quarter     School 

1.   2016-17  186 1329

2.   2017-18  216           1288        

3. 2018-19            206   1199  

4.       2019-20             280           1451 

5. 2020-21  123          95

 Total  1001      5362

No.     Year       Benefi-     Total         Total
             ciary Production     Income
   (Rs,In Lacs)   (Rs,In Lacs)

1.    2016-17   12         8.55        2.73

2.  2017-18   12         10.72          1.86

3.    2018-19   02         12.50        2.09

4.    2019-20   02   9.88          1.96

5.    2020-21 02   5.07 1.21 

Garment Dept.
No.     Year       Benefi-     Total         Total
             ciary Production     Income
   (Rs,In Lacs)   (Rs,In Lacs)

1.    2016-17    54        81.34       24.32

2.    2017-18    56        86.55         22.74

3.  2018-19    68        96.54       22.77

4.    2019-20    69      104.05         24.57  
5. 2020-21 72 101.80  29.40

Our life is fulfilled when we are 

able to give joy to others.

               Sri Sarada Devi

Ilaben Arjunbhai Vasava

Ilaben Arjunbhai Vasava, a quiet female, 
aged 33 years, married, her education is 
upto second standard.

She has joined Garment department from 
rd

3  July 2020 for stitching. She was 
neither trained in stitching work nor 
knew anything about sewing machine. 
Her husband Arjunbhai is working in 
spectacle shop at SEWA Rural. She has 
one kid. Dr. Gayatriben Desai (Trustee of 
SEWA Rural) suggested that Ilaben 
should be taught something useful.

So we have started her training of 
machines. She made doctor's gowns and 
then did part wise Kurta stitching. She 
has started with one part and now she is 
able to sew 3-4 parts with more finishing. 
Initially, she could earn 2129/- per month 
and now she could ear upto 5000/- per 
month. Last month when there was no 
work of Kurta, she has started learning to 
stitch shirt and she could complete 4 
shirts in a day.



SEWA Rural firmly believes that poor-centric, value-based work and employees'' self-
growth depends on the safety and health of employees and ability to protect the 
environment. To achieve these goals, we have designed a safety, health and 
environmental code.

1.    While aiming for poor-centric and value-based service, we will not compromise with 

safety, health and the environment.

2.     We will duly observe all related legalities.

3.   Steering committee will be responsible for safety and health. Safety officer/safety 

supervisor will help them in administration.

4.   Efforts will be made to develop and impart training in safe work procedure and 

methods to employees at all levels. To maintain employees' health, regular check-ups 

will be done and according to their work, necessary arrangements made and 

education and guidance will be given.

5.    Safety audits and risk assessments will be conducted by experts and their suggestions 

addressed.

6.  Contractors and other agencies will work according to SEWA Rural's safe work 

methods.  It will be their job to inform their employees about safety rules and 

methods and make sure they get and use whatever tools required for this purpose.

7.   Safety committee made of members from employees of various departments will 

meet regularly and their suggestions shall be addressed.

8.    We will make a clear procedure for observation, operation and emergency response.

9.    We will make all efforts to keep the organization's environment clean and safe. Use of 

plastic shall be reduced as much as possible.

10.  We will put forward the condition of the organization's safety, health & environment 

in annual reports. 

11.  Without prejudice, we will follow all legalities regarding the organization's safety, 

health and environment.

12.   Accidents shall be immediately reported and noted in the register.

All the employees and administrators in SEWA Rural shall work together so that 

everyone's safety and health is preserved and SEWA Rural may be eco-friendly. This code 

shall be given to every worker and also any other interested individual.
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 Research work done by SEWA Rural and its broader outcomes
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—     The scope of SEWA Rural's research activities has been growing for the past many years. The kind of research 
is chosen as per our mission, the capacity of our workers and people's requirement. Some examples are sickle 
cell genetics, implementation research in adolescents at the community level, experiments in information 
technology like ImTeCHO, operation research to improve the quality of the hospital work and use of artificial 
intelligence in community health. 

—     Our ethical committee has been working for some years to maintain ethical values and make sure that research 
is done for the public good. Last year two meetings were conducted online and two new studies were 
approved.  To update us on new ethical know-now, Dr. Miraben gave a training session on 'Good Clinical 
Practice Guideline, New Drug and Clinical Trial Rules,2019 and National Ethical Guideline for Bio Metrics & 

thHuman Research by ICMR', on 6  March 2021 at Community Health Department, Gumandev.

New and ongoing research work :
1.     Assessment of neonatal screening approaches for sickle cell disease and the effect of early intervention in the 

management of the disease in tribal populations.
2.    We did a pilot study for a project called EMPOWER, which is an initiative to build a mental health workforce 

in the world.    
3.    Epidemiological study of mortality of sickle cell disease patients registered in a comprehen-sive care program 

in a non-government organization in a tribal area of Gujarat, India.
4.   Effectiveness of implementing a comprehensive customized care model for individuals with sickle cell 

disease in a tribal area of Gujarat, India.
5.    The causes of severe anaemia among pregnant women in tribal areas of Gujarat, India.
6.    Treatment response for severe anaemia in pregnant women at SEWA Rural hospital, Gujarat.

Research Work completed :
1.   Created a dataset of short videos, images and measurements of Indian newborns to be used to design and 

develop a smartphone-based anthropometry tool for newborns.
2.    Study of the use of menstrual cups to assess uptake and feasibility of cup use among women in rural tribal 

areas of Gujarat.
3.    Our 'I am Adolescent' programme 2018-2020 was evaluated by the Indian Institute of Public Health, 

Gandhinagar.
4.    Formative evaluation of an implementation model using existing government infrastructure for improving 

menstrual hygiene management among adolescent girls in tribal areas of Gujarat
5.   Assessment of nutritional status, knowledge, attitude and dietary practices among adolescents in tribal 

villages of Bharuch district, Gujarat.

Studies were done by or with the help of SEWA Rural and published in 
acclaimed national and international journals:

(A)  Joy C Liu, Sinchan Banerjee, Anshul Bhagi, Aurobindo Sarkar, BhriguKapuria, Shrey Desai, Venkatraman 
Sethuraman, Sumeet Patil, Somalee Banerjee.  Blockchain technology for immunisation documentation in 
India: findings from a simulation pilot.  The Lancet Global Health, 2021, volume 9, supplement 1, page S22

(B)   Modi D., Saha S., Vaghela P., Dave K., Anand A., Desai S., & Shah P. (2020).  Costing and Cost Effectiveness 

of a Mobile Health Intervention (ImTeCHO) in Improving Infant Mortality in Tribal Areas of Gujarat, India: 

Cluster Randomized Controlled Trial.  JMIR mHealth and uHealth, 8(10), e17066.   

https://doi.org/10.2196/17066

(C)   Shah P, Madhiwala N, Shah S, Desai G, Dave K, Dholakia N, Patel S, Desai S, Modi D.  High uptake of an 

innovative mobile phone application among community health workers in rural India: An implementation 

study. National Medical Journal of India, 2019 Sep.-Oct;32(5):262-269.    DOI: 10.4103/0970-258X. 

295956. PMID: 32985439.
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Goal and Purpose:  1.  Strengthen SEWA Rural's mission and inculcate values. 
2. Preserve our positive and motivating environment. 3. Employees' progress leads to   
SEWA Rural's progress.  4. Deepen comradeship among staff at SEWA Rural                    
(Parivaar bhavana).

To fulfil the above goals, 15 kinds of 

committees have been formed from 

representatives of various departments. 

Different kinds of motivational,  

inspirational and informative activities 

were organized by the staff welfare 

committee as follows:

 Value-orientation Workshop: 

·   Members of the staff were presented  

on their birthday with a keychain with 

SEWA Rural's logo.

·  We celebrated Navratri, Christmas,  

Eid, Sharad Purnima, Diwali, staff 

get-togethers, Foundation day, 

national days, various kinds of 

informative workshops and so on, 

whi le  observ ing  government  

Covidguidelines and protocol.

·  We celebrated RamzanId online with 

our staff due to the pandemic. We read 

Ibadat and then Naat sharif. We 

concluded by wishing everyone Id 

Mubarak. 

·  Due to the pandemic we could not  

conduct the usual staff welfare 

activities, so instead had a drawing 

 Anand Mela

For Our Companions... Our Employees...

competition in which 131 staff and 

their family members participated. 

·  We had a competition for singing  
th

patriotic songs on 15  August in which 

16 participated. Each participant 

recorded their song on their mobile 

and sent it to the committee. 

·  We also had a snack-making 

competition, in which 3 groups with a 

total of 16 members participated. 
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Sanskar Sinchan Workshop

·   We have been certified as a “Great place  

to Work” by the Great place to work 

organization for the fifth year in a row. 

We are also in the top 10 NGOs list in 

India. Apart from this, we are in the top 

50 in the mid size organizations 

category in India. 

·  Every year, Gold Star India certifies 

NGOs based on their transparency, 

accountability, and reliability. This 

year SEWA Rural was certified in the 

Gold Category. 

·  We celebrated the regular get-together 

functions of the SEWA Rural family 

with a limited number of workers as 
th

per Covid guidelines. On 26  October 

2020, SEWA Rural completed 40 

years, but we did not plan any special 

function due to the pandemic. We gave 

a bookmark with quotes of famous 

inspirational personalities to each 

worker. 

·   We gave “Best Employee” awards to 8 

workers from different cadres. We also 

gave a Certificate of Honour to Dr 

Chandrakant Vora, Mrs Saralaben 

Vora,  Dr Ajaybhai  Shah,  Dr 

Jayshreeben Shah and Dr Kalpnaben 

Shah for their tireless work, empathy, 

kindness and love toward the poor 

patients for so many years.

·   After the lockdown was relaxed, we 

planned a picnic for our staff and their 

families at Devghat in Umarpada 

taluka. Four trips were made and a 

total of 117 members enjoyed the 

waterfall and natural beauty of 

Devghat.

·   Republic Day was celebrated on 26th 

January as per Covid guidelines at the 

main campus.
th·   On 8  February, we had a competition 

of making new stuff from home waste 

materials. A total of 22 members took 

part in 5 different groups. Prizes to 

winners were later given in a staff 

meeting.

·   We planned a one-day workshop for 

new employees on 26 March 2021. A 

total  of  23workers participated. In 

this workshop, we took sessions       

on  SEWA Rural's mission, how 

SEWA Rural is different from the 

government, teamwork, the role of 
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new staff in the organization and so 

on. We also showed motivational and 

teamwork videos. We informed them 

about various rules and regulations as 

well as leave policy. We concluded by 

taking their feedback. 

·  SEWA Rural's Multipurpose 

Cooperative Society Ltd. 
      

SEWA Rural's Multipurpose Coperative 

Society Ltd. for its employees is 

managed by the employees themselves. 
th th

On 20  June 2021, the 36  annual 

general meeting was arranged for its 209 

members. The total annual profit of the 
,

members is  Rs. 1, 39, 38, 662 on which  

we paid 6.5% interest to all members.  

On the share fund of  Rs. 5,47,470, a 
 dividend of 10% was met. Members 

  were given a loan of Rs.  41, 43, 500  and  
 the society made a  profit of Rs. 87,113. 

  During the year, educational help, gifts 

as encourage- ment, donations to  

SEWA Rural, large scale sale of wheat, 

rice, onions and so on was done.

Educational help : 

·   Educational help of Rs. 89, 606 was   

given to 34 children of the staff for their 

school fees, whereas Rs. 30,300 were 

given to4 children for their tuition fees. 

·    A loan of Rs. 2,31,000 was given to  4 

children of the staff for higher 

education. So far, 40 children have 

benefitted from this arrangement. 

 'Killol' 

·   'Killol' baby care centre was started 18 

months ago for children from age 6 

months to 6 years so that women 

employees can take care of their 

children while working in SEWA Rural. 

This year, 5 children attended Killol.

What's New
Last year we gave the Birthday card to our 

employees, prepared by  own workers 

along with blessing from our  senior 

trustees. 
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INDEPENDENT AUDITORS' REPORT
To the Trustee of  Society for  Education Welfare & Action Rural (SEWA Rural)

Opinion 

We  have  audited  the  financial  statements  of  SOCIETY  FOR  EDUCATION WELFARE &  
ACTION -RURAL (SEWA RURAL) having  TRUST  REGISTRATION NUMBER - 
F/110/BHARUCH  which  comprise  the  Balance  Sheet  as  at  31st  March 2021, related 
Income  and  Expenditure  Account  for  the  year then ended,  and  summary  of  significant  
accounting  policies  and  other  explanatory  information  for  the  year  then  ended.

In  out opinion,  the  accompanying financial statements of  the  Trust  are  prepared, in all material  
respects, in  accordance with  Bombay Public Trust Act, 1950.  Audit  Report  as  required  under  
Bombay  Public Trust  Act, 1950 and rules  made  there  under  is  also  annexed as  "Annexure A".

Basis for Opinion

We  conducted  our  audit  in  accordance  with  the  Standards  on  Auditing (SAs) issued by    
Institute of  Chartered  Accountants  of  India.  Our responsibilities  under  those  Standards are  
further  described  in  the  Auditor's Responsibilities  for  the  Audit  of  the  Financial Statements  
section of  our  report.  We  are  independent  of  the  entity  in  accordance  with  the  Code  of 
Ethics  issued  by  the  Institute  of  Chartered  Accountants  of  India,  and  we  have  fulfilled  our  
other  ethical  responsibilities  in  accordance  with  these  requirements  and  the  Code  of  Ethics.  
We  believe  that  the  audit  evidence  we  have  obtained  is  sufficient  and  appropriate  to 
provide  a  basis  for  our  opinion.

Responsibilities  of  Management  and  Those  Charged  with  Governance  for  the  

Financial  Statement.

Trust's Management  is  responsible  for  the  preparation of  these  financial  statements  in  
accordance  with  Bombay  Public  Trust Act, 1950  and  for  such  internal  control  as  
management  determines  is  necessary  to  enable  the  preparation of  financial  statements  that  
are  free  from  material  misstatement,  whether  due  to fraud  or error.

In  preparing  the  financial  statements,  management  is  responsible  for  assessing  the  entity's  
ability to  continue  as  a  going  concern,  disclosing,  as  applicable,  matters  related  to going  
concern  and  using  the  going  concern  basis  of  accounting  unless  the  Management  either  
intends  to  liquidate  the  entity  or  to  cease  operations,  or  has  no  realistic  alternative  but  to  
do so.

Those  charged  with  governance  are  responsible  for  overseeing  the  entity's  financial  
reporting  process.
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Chartered Accountants 
Auditor's Responsibilities  for  the Audit  of  the  Financial Statements 

Our  objectives  are  to obtain  reasonable  assurance  about  whether  the  financial statements  

as  a  whole  are  free  from  material  misstatement,  whether  due  to  fraud  or  error,  and  to   

issue  an  auditor's  report  that  includes  our  opinion.  Reasonable  assurance  is  a  high level  

of  assurance,  but  is  not  a  guarantee  that  an  audit  conducted  in  accordance  with  SAs  

will  always  detect  a  material  misstatement  when it  exists.  Misstatements  can  arise  from  

fraud  or  error  and  are  considered  material  if,  individually  or  in the  aggregate,  they  

could  reasonably  be  expected  to  influence  the  economic  decisions  of  users  taken  on  the  

basis  of  these  financial  statements.

As part  of  an  audit  in  accordance  with  SAs,  we  exercise  professional  judgment  and  

maintain  professional skepticism throughout the  audit.  We also :

—    Identify and  assess  the  risks  of  material  misstatement  of  the  financial  statements,  

whether  due  to  fraud  or  error,  design  and  perform  audit  procedures  responsive  to  

those  risks, and  obtain  audit  evidence  that  is  sufficient  and  appropriate  to  provide a 

basis  for  our  opinion.  The  risk  of  not  detecting  a  material  misstatement  resulting  

from  fraud  is  higher  than  for  one  resulting  from  error,  as  fraud  may  involve  

collusion,  forgery,  intentional  omissions,  misrepresentations,  or  the  override  of  

internal  control.

—   Obtain  an  understanding of  internal control relevant to the  audit in  order to  design  audit 

procedures  that  are appropriate  in  the  circumstances,  but  not  for  the  purpose  of  

expressing  an  opinion  on the  effectiveness of  the  entity's  internal  control.

—  Evaluate  the appropriateness  of  accounting  policies  used  and  the  reasonableness  of  

accounting  estimates  and  related  disclosures made  by management.  

—   Conclude  on  the  appropriateness of  management's use  of  the  going  concern  basis  of  

accounting  and,  based  on  the  audit  evidence  obtained,  whether  a  material  

uncertainty  exists  related  to  events  or conditions  that  may  cast  significant  doubt on  

the  Company's ability  to  continue  as  a  going  concern.  If  we  conclude  that  a  material  

uncertainty  exists,  we  are  required  to  draw  attention in  our  auditor's  report  to the  

related  disclosures  in  the  financial  statements  or,  if  such  disclosures  are  inadequate,  

to modify  our  opinion.  Our  conclusions  are  based  on  the  audit  evidence  obtained  up  

to  the  date  of  our  auditor's report.  However,  future  events  or  conditions  may cuase  

the  entity to  cease or  to continue  as  a  going  concern.
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Chartered Accountants 

We communicate  with the  management  regarding, among  other  matters,  the  
planned  scope  and  timing  of  the  audit  and  significant  audit  findings  that  we  
identify during our  audit:

1.      The  accounts  are  maintained  regularly  and in  accordance  with the  provisions  of  the  Act  
and  Rules;

2.    The  incomes and  Expenses  have  been  appropriately  and  genuinely  shown  in  the  
accounts;

3.     The vouchers  and  cash  balance  in  the  custody  of  the  Trust  on  the  date  of  the  audit  
were  in  agreement  with  the  accounts;

4.      All  books,  deeds,  accounts,  vouchers  and other  records  required  by  us  were  produced  
before us;

5.      Register  of  movable  and immovable  property  is  properly  maintained;

6.   The Managing  Trustee  had  appeared  before us  and  has  furnished the  necessary   
information  required  by  us;

7.      No  property or  funds  of  the  trust  were  applied  for  any  object  or  purpose  other  than  
the  object  or  purpose  of  the  Trust;

8.     The  amount  outstanding  for  more  than  one  year  is  Rs.  67,45,952/-  and  amount  written  
off  during  the  year  is  Rs.  NIL.

9.    During  the  year,  tenders  were  invited  for  construction and / or repairs & renovation 
expenses  exceeding Rs. 5,000/-

10.    The funds  of  the  Trust  have  not  been  invested  contrary  to  the  provisions  of  Section 35;

11.   Immovable  property  of  the  Trust  has  not  been  alienated  in  contravention  of  the  
provisions  of  Section  36  of  the  Act.

For Natvarlal  Vepari & Co.
Chartered Accountants

FRN : 123626W

Place : Surat

Date :  28/08/2021

Urvesh  B.  Jhaveri
Partner

M. No. 115773
UDIN : 20115773AAAAGY2284
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Financial Outlay

SEWA Rural has now completed 40 years 

of assiduous journey in reaching out to 

rural, poor and trials. Generous donations 

from national and international donors, 

trusts, CSR funds from industries as well 

as grants from funding agencies and 

central and state government has 

continued. Hence inspite of uncertainties 

because of Corona Pandemic, an 

atmosphere of trust persists.

Except for the hospital services, other 

departments like the community health 

project, adolescent health project and 

Vivekananda Gramin Tekniki Kendra did 

face operational difficulties this year due to 

the corona pandemic. However we strived 

hard and could find ways to overcome such 

difficulties. 

During the year, total expenditure of   

SEWA Rural was Rs. 1,335 lakhs, of which 

Rs.1,176 lakhs were for recurring 

expenses of delivering various services 

and programs, whereas Rs. 159 lakhs were 

for non recurring items like construction, 

equipments and vehicles. Expenditure 

towards administrative and support 

services has been maintained at 8%, the 

barest possible. 

Though number of patients availing 

hospital services also declined due to the 

pandemic, but hospital expenses 

continued. Inspite of receiving partial 

support through the grant from the state 

government, there has been a deficit of Rs. 

95 lakhs this year. In addition to manage 

such large deficits year after year, there is a 

dire need of raising a revolving fund to the 

tune of Rs. 5 Crores to overcome cash flow 

crisis as well.

      Total  Income : Rs. 1888 Lacs

( For Recurring Exp.)  

        

  Does not  include  Rs. 212 lacs booked towards depreciation *

Total Expenditure : Rs.  1335 Lacs*

(Including 1176 Lacs for Recurring Exp.&

159 Lacs for Non-Recurring)
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SEWA Rural is now embarking upon a 

Mega Hospital Expansion Project to 

accommodate the growing number of 

patients, improve the range and quality of 

medical services and to meet the latest 

statutory norms for hospital buildings. The 

THREE VERY OLD hospital buildings 

housed in the present hospital campus 

including adjacent Ice Factory building 

will be demolished to have a new basement 

+ ground floor + three floors in EACH of 

these THREE NEW buildings.  Though            

Mr. Shishir Shah and Nirman Foundation 

from USA have assured of large sum of 

funding, we  still need about 15 Crores 

for this ambitious project over a period 

of next two years.  In addition, we need 

about 100 lacs in managing our Vocational 

Training Programme. 

Because of uncertainties in release of govt. 

grants and donation inflow during the 

period of Corona Pandemic, a special 

donation campaign was initiated during the 

year. We are happy to report that an 

unprecedented generous response was 

received from different stake holders from 

India and abroad to our special donation 

appeal. That must be because of                    

SEWA Rural's credentials of reaching out 

to the poor evolved over the past four 

decades.  

It is estimated that Rs. 30 crores will be 

required in coming year towards 

managing various activities and 

programmes, procuring new equipments 

and towards completing first phase of our 

mega hospital expansion project.  Rs. 10 

crores are assured of from various national 

and international donors, trusts, 

government grants and schemes. We are 

confident that like in past years, generous 

support from individual donors and     

well wishers will continue to meet the 

remaining deficit of about Rs. 20  crores.



Donation from  Institutions
Rupees
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(1)  A  Well Wisher  Mumbai 49,18,782

(2) Kundan Udani Foundation Bharuch 26,51,000

(3) Estate of  Late Smt. Bhadra R. Sukhadwala Mumbai 25,00,000

(4) R. G. Manudhane Foundation for Excellence Mumbai 18,00,000

(5) Shroff Family Charitable Trust Mumbai 15,00,000

(6) Dezai Family Foundation Vadodara 9,53,120

(7) Narmadanagar Rural Development Society Bharuch 8,80,000

(8) UR-Asha Javeri Foundation Trust Mumbai 5,00,000

(9) Smt. Dayaben Girjashankar Sheth Trust Mumbai 3,50,000

(10) Lilavati R. Shah Medical Relief Trust Mumbai 3,00,000

(11) Praleen Public Charitable Trust Ahmedabad 2,60,000

(12) MCKS  Trust Fund Bangalore 2,50,000

(13) Pankaj Kapadia Charitable Trust Surat 2,50,000

(14) Vinodkanta Ramanlal Shah Charity Trust Mumbai 2,00,000

(15) Sharda Mahila Vikas Society Jhagadia 1,51,000

(16) SPA Trust Mumbai 1,00,000

(17) SEWA Rural Na Karmacharini Vividhlaxi Jhagadia 1,00,000

 Shakari Mandali Ltd.

(18) Devison Charity New Delhi 1,00,000

(19) S. G. M. Foundation Mumbai 68,000

(20) Shri Gurjar Manav SEVA Trust Surat 51,000

(21) Jain Social Group Bharuch Welfare Trust Bharuch 50,000

(22) Mahendra Jashvantlal Parekh Charitable Trust Mumbai 50,000

(23) Shri Vrajlal & Smt.Vijyalaxmi Khandheria  Rajkot 50,000

 Charitable Trust

(24) Anand Charity Trust Ahmedabad 35,000

(25) Dhirajlal J. Shah Charity Trust Anand 30,000

(26) Navneet Foundation Ahmedabad 30,000

(27) The Kosamba Purva Vibhag Co.Op. Credit Society Ltd. Mumbai 25,000

WE ARE THANKFUL
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(28) Shree Sumatilal Laherchand Patwa Trust Mumbai 25,000

(29) Vasantiben & Manubhai Sanghrajka Charity Trust Mumbai 25,000

(30) Shantilal Ujamsinhbhai & Sons Charity Trust Mumbai 25,000

(31) Shri Chhotalal Ramji Parmarth Trust Surat 25,000

(32) Dr. N. L. Bordia Memorilal Public Charitable Trsut Indore 25,000

(33) Late Bai Suraj Widow of Nathabhai Morarbhai's Trust Dora 25,000

(34) Shree Chintamani Paswanath Jain Daherasar Surat 21,000

(35) Vadilal Bhogilal Shah Charitable Trust Mumbai 20,000

(36) A. V. Sanghrajka Charity Trust Mumbai 20,000

(37) Purshotamdas Harkisondas Charitable Trust Mumbai 20,000 

(38) Shree Mathurdada Shubh Pravrutti Trust Fund Mumbai 20,000

(39) Olakh  Vadodara 20,000

(40) Saraswati Jyot Charitable Trust Gandhinagar 20,000

(41) Jivaben Gopalbhai Charitable Trust Bharuch 15,000

(42) Manav Jyot Public Charitable Trust Mumbai 11,000

(43) Manthan SEVA Trust Mumbai 11,000

(44) Shantaben Dalichand Trust Surat 11,000

(45) Jan Utkarsh Trust Ahmedabad 11,000

(46) Late Nawang Kapadia Trust Mumbai 10,000

(47) Kooverji Karamshi Talpatriwala Charitable Trust Mumbai 10,000

(48) Radhikaben Himatlal Patel Charitable Trust Vadodara 10,000

(49) Shree Narhari Parivar Manav Shushrusha Trust Vadodara 10,000

(50) M. N. Choksi Public Charitable Trust Ahmedabad 7,000

(51) Sheth Charitable Trust Ahmedabad 5,000

(52) Annapurna Farms Public Charitable Trust Mumbai 5,000

(53) N. N. Desai Charitable Trust Surat 5,000

(54) Shah Thakorlal Motilal Trust Ankleshwar 5,000

(55) Al-Mahmood Charitable Trust Jambusar 4,500



Industries & Business Parties
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Industries & Business Parties

Rupees
(1) UPL Ltd.  Mumbai 50,00,000
(2) Vardhman Acrylic Limited Jhagadia 37,78,244
(3) Gujarat Chemical Port Limited Lakhigam  30,00,000
   (Via Dahej)
(4) Torrent Power Limited Ahmedabad 25,00,000
(5) A Well Wisher Sachin 21,00,000
(6) Voltamp Transformers Limited Vadodara 20,00,000
(7) Unison Insurance Broking Services Privated Ltd. Surat 19,55,000
(8) Megger India Privated Limited Mumbai 8,26,600
(9) Shree Ganesh Remedies Limited Ankleshwar 5,00,000
(10) Meghmani Organics Ltd. Ahmedabad 5,00,000
(11) EMIL Pharmaceutical Industries Private Limited Mumbai 5,00,000
(12) Medibios Laboratories Limited Mumbai 4,50,000
(13) Tatvasoft  Ahmedabad 4,00,000
(14) UI VR Privated Limited Changodar 3,00,000
(15) BEC Chemicals Privated Limited Mumbai 3,00,000
(16) K-Patel Chemopharma Pvt. Ltd. Ankleshwar 2,70,000
(17) BEIL Infrastructure Ltd. Ankleshwar 2,13,720
(18) Gandhi Associate Ahmedabad 2,01,111
(19) Enviro Technology Ltd. Ankleshwar 2,00,000
(20) Lupin Limited Ankleshwar 2,00,000
(21) VA  Advisory Services LLP Surat 2,00,000
(22) Prasad Koch Technic Pvt. Ltd. Ahmedabad 2,00,000
(23) Prashant Gematex Pvt. Ltd. Ahmedabad 2,00,000
(24) Anokhi Davani Dukan  Jhagadia 2,00,000 
(25) Navdeep Chemicals Pvt. Ltd. Mumbai 1,50,000
(26) Anokhi Chashma in Dukan Jhagadia 1,45,000
(27) Godrej and Boyce MFG Co. Ltd.  Mumbai 1,37,500
(28) Anand Petrochem Pvt. Ltd. Ankleshwar 1,20,000
(29) Naroda Enviro Projects Ltd. Ahmedabad 1,00,000
(30) Champion Commercial Co. Ltd. Mumbai 1,00,000
(31) Himalaya Machinery Pvt. Ltd. Vadodara 1,00,000
(32) Yamir Packaging Pvt. Ltd. Ahmedabad 1,00,000
(33) Initiative  Pune 1,00,000
(34) Utkarsh Investment Ahmedabad 72,201
(35) Fortune Medicals Bharuch 72,000
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(36) Patel Transport  Rajpardi 51,000
(37) HVK International Pvt. Ltd. Mumbai 51,000
(38) Pachhigar Jewellers Surat 50,000
(39) The Sarvoday Sahakari Bank Ltd. Surat 50,000
(40) Paras Pharma Distributors Bharuch 50,000
(41) Deccan Fine Chemicals India pvt. Ltd. Ankleshwar 50,000
(42) Hindustan Platinum Pvt. Ltd. Mumbai 50,000
(43) Naman Medical Agency Bharuch 43,500
(44) Victoria Medical Corporation Ankleshwar 33,000
(45) Padmavati Salt Pvt. Ltd. Ankleshwar 26,630
(46) Navin Surgical Company  Ahmedabad 25,000
(47) Sunil Nitrate Privated Ltd. Panoli 25,000
(48) Vijay Construction Ankleshwar 25,000
(49) Bharat Parenterals Limited Vadodara 25,000
(50) Dolphin Chem Ankleshwar 25,000
(51) Shiv Surgical and Medicine Bharuch 21,000
(52) Ankur Electroplating Industries Ankleshwar 20,000
(53) Advanced Microtech Surat 20,000
(54) Asha Medical Agency Vadodara 18,901
(55) Chem Pack Ankleshwar 15,000
(56) Shree Ganesh Chemicals Ankleshwar 15,000
(57) Gilitex Components Co. Ahmedabad 11,111
(58) Admax Incorporation Vadodara 11,000
(59) Shree Vardayani Chemical Industries Pvt. Ltd. Ankleshwar 11,000
(60) Subhasri Pigments Private Limited Ankleshwar 10,000
(61) Navisun & Company Vadodara 10,000
(62) Ramin  Vadodara 8,000
(63) Reliable Trade Corporation Bharuch 8,000
(64) Medicure Agencies Vadodara 5,001
(65) Naik & Associates Surat 5,001
(66) Dinyar Medical Store Vadodara 5,000
(67) Lodge Ashok Mumbai 5,000
(68) Paras Drug House Bharuch 5,000
(69) M/s. D. Mahendra Sales and Agencies Miyagam-Karjan 4,000
(70) Reliance Medicaps Vadodara 2,501
(71) Geetarath Surgical Vadodara 2,501
(72) A Roy Enterprises Vadodara 2,105
(73) Parthi Distributors Vadodara 2,000
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Personal Donation
Rupees

(1) Dr. Vasantikaben G. Vakil Pune 10,00,000

(2) Natvarlal and Ushaben Patel Navsari 10,00,000

(3) Saraswatiben  Jagdishbhai Patel  Karjan 7,50,000

 In memory of  Chanchalben T. Patel

(4) Ullhasbhai C. Paymaster Mumbai 6,52,000

(5) Pareshbhai and Manjariben Shah Dubai 5,11,000

(6) Jayendrabhai Natvarlal Patel Ahmedabad 5,00,000

(7) Niraliben N. Chokshi Surat 5,00,000

(8) Prakashbhai H. Shah Ahmedabad 5,00,000

(9) A Well Wisher Mumbai 3,00,000

(10) Nayanbhai Natubhai Desai Surat 2,11,000

(11) Dr. Shashiben N. Vani Ahmedabad 2,00,000

(12) Chaitaliben Nrupeshbhai Desai Pune 2,00,000

(13) Pravinbhai Dharampal Shah Navsari 2,00,000

 In memory of Kusumben Pravinbhai Shah

(14) Alkeshbhai Gulabbhai Wadhwani Mumbai 2,00,000

(15) Madhukantaben Manmohandas Shah Kheda 2,00,000

(16) Tusharbhai A. Desai Valsad  2,00,000

(17) Dhavalbhai Hasmukhbhai Shah Ahmedabad 1,51,151

(18) Rajendrabhai Vadilal Gandhi Mumbai 1,50,000

(19) A Well Wisher, SEWA Rural Jhagadia 1,50,000

(20) A Well Wisher Surat 1,50,000

(21) Dr. Rakeshkumar Luhana Vadodara 1,40,000

(22) Ronakbhai Ravikumar Nagoriya Surat 1,25,000

(23) Shashiben Jani Mumbai 1,25,000

(24) Tapatiben Bhaskarbhai Mehta In memory of   Mumbai 1,20,000

 Late Bhaskarbhai Mehta & Trishulaben Bhaskarbhai Mehta

(25) Jagdishbhai T. Patel Karjan 1,20,000

(26) Bansibhai P. Gajjar Ahmedabad 1,11,111

(27) Riddhiben N. Mehta Ahmedabad 1,11,111

(28) Paragbhai Kansara Ahmedabad 1,11,111

(29) Rahulbhai Madhukant Mehta Ahmedabad 1,11,111
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(30) Sanketbhai N. Mehta Ahmedabad 1,11,111

(31) Pannaben Nrupesh Desai Pune 1,11,000

(32) Milankumar Jiya Ahmedabad 1,10,000

(33) Dr. Hasmukhbhai & Pravinaben Sadhu Vadodara 1,01,001

(34) Janakben Hasvantbhai Shah In memory of  Vadodara 1,00,101

 Late Hasvantbhai Shah

(35) A Well Wisher Ankleshwar 1,00,000

(36) Rameshbhai M. Mehta Mumbai 1,00,000

(37) Mananbhai Sarvagnbhai Godiwala (Huf) Ahmedabad 1,00,000

(38) Mananbhai Sarvaganbhai Godiwala  Ahmedabad 1,00,000

(39) Jayshreeben Sarvagna Godiawala Ahmedabad 1,00,000

(40) Sarvagnbhai Navinchandra Godiwala Ahmedabad 1,00,000

(41) Chandravadanbhai Shantilal Shah Mumbai 1,00,000

(42) Chandrakantbhai  Shantilal Patel Vadodara 1,00,000

(43) Devikaben Chandrakatbhai Patel Vadodara 1,00,000

(44) Kashyapbhai Chandrakantbhai Patel Vadodara 1,00,000

(45) Niravkumar Jayantilal Soni Ahmedabad 1,00,000

(46) Surekhaben Prakashbhai Shah Ahmedabad 1,00,000

(47) Dr. Ashokbhai A. Bhadiyadara Surat 1,00,000

(48) Shreekantbhai Jayrambhai Desai ( HUF ) Vadodara 1,00,000

(49) Bhavneshbhai Arvindkumar Desai Pune 1,00,000

(50) Chakshu Devendraprasad Shah  In memory of Surat 1,00,000

 Late Devendraprasad Girdharlal Shah and

 Late Indumatiben Devendraprasad Shah

(51) Dr. Bipinbhai Amrutbhai Desai Surat 1,00,000

(52) Ajitbhai Chimanlal Shah Mumbai 1,00,000

(53) Amishiben Devarshibhai Trivedi Vadodara 1,00,000

(54) Bhavikbhai Dineshbhai Patel Surat 1,00,000

(55) Rameshbhai Amrutlal Mehta Ahmedabad 1,00,000

(56) Dr. Shomubhai Bohora Vadodara 1,00,000

(57) Dipakbhai Jamnadas Sanghavi Ahmedabad 90,000

(58) Kanchanbhai Dhayabhai Patel Shiyali 80,000

(59) Late Krishnakant M. Parikh Goraj 75,000

(60) A Well Wisher Gandhinagar 75,000
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(61) Sanjaybhai Unmeshbhai Mashruwala Mumbai 75,000

(62) Tarunbhai Bhagattjee Mumbai 75,000

(63) Pinaben Dipakbhai Sanghvi Ahmedabad 70,000

(64) Dr. Chandrakantbhai K. Vora & Sarlaben Vora Jhagadia 70,000

(65) Chandravadan Khemchand Shah Vadodara 60,000

(66) A Well Wisher Jhagadia 60,000

(67) Subhashbhai R. Shah Mumbai 51,000

(68) Dr. Hemantbhai Hasvantbhai Shah Vadodara 51,000

(69) Dr. Manikbhai Chopra Ahmedabad 51,000

(70) Shrikantbhai Bhalchandra Namjoshi  In memory of Ahmedabad 51,000

 Late Bachubhai Bhupendrabhai Vaidya

(71) A Well Wisher Surat 50,000

(72) Ramnikbhai  K. Kapadia Mumbai 50,000

(73) Sangeetaben Yogeshbhai Shah Mumbai 50,000

(74) Dr. Jayshreeben Ajaybhai Shah Jhagadia 50,000

(75) Yogeshkumar Vasudev Modi Ahmedabad 50,000

(76) Mrudulaben Bankimbhai Desai Surat 50,000

(77) Sudhirbhai R. Kulkarni Vadodara 50,000

(78) Dr. Alpanaben  A. Parmar Surat 50,000

(79) Padmaben Vinodbhai Shah Mumbai 50,000

(80) Dr. Kaushalbhai  J. Patel Bharuch 50,000

(81) Dr. Ritaben Gaikwad Vadodara 50,000

(82) Dr. Kirtikumar Kundanlal Kalavadiya Ahmedabad 50,000

(83) Maulikbhai Jayendrabhai Dixit Mumbai 50,000

(84) A  Well Wisher Jhagadia 50,000

(85) Dineshbhai Ranchhodlal Chudgar Ahmedabad 50,000

(86) Kamleshbhai Yagnik & Dr. Amiben Yagnik Surat 50,000

(87) Niranjanaben Shah Ahmedabad 50,000

(88) Govindbhai Nathubhai Agrawal  Mumbai 50,000

(89) A  Well Wisher Surat 50,000

(90) Dr. Sheelaben Nandkumar Chawla Vadodara 50,000

(91) Dr. Manoramaben Sumatilal Shah Ahmedabad 46,000
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(92) Udaybhai Natvarlal Khansaheb Surat 45,000

(93) Dr. Chetanbhai Trivedi Vadodara 41,000

(94) Yoginiben Bharatkumar Patel Ahmedabad 40,000

(95) A Well Wisher Bharuch 40,000

(96) Dr. Dhirenbhai Kiritbhai Modi Jhagadia 36,250

(97) Gopichand Mahavirprasad Kanodia Sachin 36,000

(98) Bharatiben Mukeshbhai Dalal Mumbai 36,000

(99) Mayankkumar Shantilal Pandya Jhagadia 34,000

(100) Hemantben J. Patel Vadodara 31,000

(101) Dr. Bankimbhai Nanubhai Desai Surat 30,000

(102) Ajitmal Surana Ankleshwar 30,000

(103) Vipulbhai  Navinbhai Kamani Mumbai 30,000

(104) Pravinkumar Tandlay Secunderabad 27,655

(105) Dharaben Prashntkumar Pandya Umalla 25,001

(106) Saloniben Dharambhai Kothari Surat 25,000

(107) Dr. Girishbhai Harishchandra Shah Surat 25,000

(108) Dr. Sejalben Desai Vadodara 25,000

(109) Vishalbhai Pankajbhai Shah Mumbai 25,000

(110) Dr. Shishir Indulal Shah Mumbai 25,000

(111) Nalinkumar Maganbhai Desai Valsad 25,000

(112) Jyotsanaben Shah Bharuch 25,000

(113) Vasant Ambalal Anandjiwala Ahmedabad 25,000

(114) Alkeshbhai Sundarlal Desai Vadodara 25,000

(115) Jayendrabhai Manilal Sheth Bharuch 25,000

(116) Mansukhlal Bhanji Gambhava Bharuch 25,000

(117) Darshanaben Jayeshbhai Shah Vadodara 25,000

(118) Dr. Vinodbhai H. Shah Surat 25,000

(119) Dr. Hemangbhai Gandhi Ahmedabad 25,000

(120) Charanjit Bakshi Ahmedabad 25,000

(121) Dr. Pratik M. Dabhi Surat 25,000

(122) Prashant Ajitbhai Desai Valsad 25,000

(123) Dr. Pankajbhai Manubhai Shah Ahmedabad 25,000

(124) Rohitbhai M. Desai Vadodara 25,000
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(125) Bharat K. Shah Surat 25,000

(126) Gunvantbhai Hargovinddas Shah Vadodara 25,000

(127) Kantilal Nanalal Patel Vadodara 25,000

(128) Pragnaben Sunitbhai Parikh Pune 25,000

(129) Pritiben Dhananjaybhai Desai Valsad 25,000

(130) Ramchandrabhai Manubhai Pancholi Sanosara 25,000

(131) Satishbhai J. Mehta Pune 25,000

(132) Anand Medical Nurshing Home Vadodara 25,000

(133) Pushpalbhai Yashvantbhai Desai Surat 24,000

(134) Shyamleeben Deepakbhai Solanki Mumbai 22,000

(135) Virendrabhai Maneklal Vyas Vadodara 21,000

(136) Akshatbhai Ajaybhai Thanawala Mumbai 21,000

(137) Ushaben Thanawala Mumbai 21,000

(138) Kiranbhai Surendralal Choksi Ahmedabad 21,000

(139) Mamtaben Nitinbhai Shah Vadodara 21,000

(140) Nilaben H. Vyas Vadodara 21,000

(141) Nitinbhai Nagindas Shah Vadodara 21,000

(142) Sameerbhai Bhimjibhai Raniga Vadodara 21,000

(143) Shrikantbhai Bhalchandrabhai Namjoshi Ahmedabad 21,000

(144) Hirenbhai Hareshbhai Jhagadiawala Ankleshwar 20,501

(145) Jaydevbhai Khandubhai Desai Tarsadi 20,500

(146) Dr. Shobhaben Pankajbhai Shah Jhagadia 20,050

(147) Dr. Beji Jaison Surat 20,000

(148) Manjulaben Navnitbhai Shah Mumbai 20,000

(149) Dr.  Tarlikaben Trivedi Vadodara 20,000

(150) Munjalbhai Vijaybhai Shah Mumbai 20,000

(151) Dr. Manasi Venkatraman Mumbai 20,000

(152) Dr. Anupamaben Vyas Ahmedabad 20,000

(153) Dr. Vivekbhai Rajindralal Jain Vadodara 20,000 
(154) Dr. Vishnubhai Sharma Ahmedabad 20,000

(155) Dr.  Pradipkumar Keshavlal Desai Surat 20,000

(156) Dr. Ankushbhai Khurana Surat 20,000

(157) Shitalben Vaibhavbhai Desai Ahmedabad 20,000
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(158) Ashwinbhai S. Mehta Mumbai 20,000

(159) Dr. Harinbhai C. Vadodariya Surat                     20,000

(160) Mukeshkumar Rameshchandra Mehta Surat 20,000

(161) Ushaben Rajendrabhai Mehta Ahmedabad 20,000

(162) Vikrambhai &  Bhadraben Savai Ahmedabad 20,000

(163) Viswanath Pingali Ahmedabad 20,000

(164) Atulbhai Rasikrai Mankad Vadodara 19,000

(165) Nileshbhai Gulabsing Vasava Rajpipla 15,790

(166) Shibani Patel Vadodara 15,726

(167) Vishvesh Virendra Avashia Vadodara 15,003

(168) Jayeshkumar B. Patel Gandhinagar 15,002

(169) Nitinchandra Gamanlal Tamukuwala Surat 15,000

(170) Rajshreeben Jagdishbhai Desai Mumbai 15,000

(171) Dr. Kalpeshbhai &  Dr. Apekshaben Shah Vadodara 15,000

(172) Ambalal Gopalbhai Patel in memory of  Late Kalaben Karjan 15,000

 Ramanbhai Patel

(173) Rohitbhai Bhikhabhai Patel Bori 15,000

(174) Dr. Niravkumar Mahendrasinh Raulji Jhagadia 15,000

(175) Suryakant Shobhagchand Shah Surat 15,000

(176) Dr. Himanshu A. Dave Dabhoi 15,000

(177) Dr.  Lopaben  Amritlal Mehta Mumbai 15,000

(178) Mahendrabhai Shantilal Patel Vadodara 15,000

(179) Shrutiben Nayak Mumbai 15,000

(180) Dr. Vaishaliben S. Singh Ahmedabad 15,000

(181) Yogeshbhai Lilachand Bhayani Mumbai 15,000

(182) Geetaben N. Shah Surat 14,000

(183) Navinchandra Dalichand Shah Surat 14,000

(184) Navinchandra Dalichand Shah ( HUF ) Surat 14,000

(185) A Well Wisher Jhagadia 13,500

(186) Sri Vani Sailaja Ganti Telangana 13,400

(187) Jagrutiben Vinodchandra Shah Jhagadia 12,500

(188) Harshalkumar Bhupendrabhai Patel Avidha 11,111

(189) Bhavnaben Bhikhubhai Bakshi Anand 11,111
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(190) Chhayaben Mayankbhai Pandya Jhagadia 11,001

(191) Jayaben Tribhovandas Gorkhodvala Bharuch 11,000

(192) Rakeshbhai Pravin Raskapoor Surat 11,000

(193) Ilaben Ramniklal Desai Surat 11,000

(194) Pankajbhai Devchand Meghani Surat 11,000

(195) Pranavbhai Pankajbhai Meghani Surat 11,000

(196) Chetnaben Pankajbhai Meghani Surat 11,000

(197) Ektaben Pranav Meghani Surat 11,000

(198) Sudhaben Navnital Shah Ahmedabad 11,000

(199) Bipinbhai Paragjibhai Naik (HUF) Surat 11,000

(200) Manojkumar Pravinchandra Yagnik Mumbai 11,000

(201) Preeti S. Bhandari in memory of Late Yashodaben Mumbai 11,000

 Gopalrao Bhanbor

(202) Mohammed Afzal Chandiwala Mumbai 11,000

(203) Rajendrabhai Manibhai Desai Mumbai 11,000

(204) Navinchandra C. Sheth Mumbai 11,000

(205) Vasantlal Raichand Shah Vapi 11,000

(206) Ketkiben Vasantlal Shah Ahmedabad 11,000

(207) Amitbhai P. Dave Ahmedabad 11,000

(208) Vijaybhai Ishwarlal Shah Mumbai 11,000

(209) Dineshbhai Ochhavlal Shah Bharuch 11,000

(210) Vyomeshbhai Bhailalbhai Parikh Bharuch 11,000

(211) Dr. Parthiv Satishkumar Desai Surat 11,000

(212) Bhashkarbhai Shivsankar Vyas Ahmedabad 11,000

(213) Anilbhai R. Mankad Banglore 11,000

(214) Doogarshi Ratanshi Shah Mumbai 11,000

(215) Dr. Jigneshmumar N. Katariya Bharuch 11,000

(216) Ashishbhai A. Deliwala Ahmedabad 11,000

(217) Malvikaben Priyankbhai Shah Surat  11,000

(218) Nayanbhai Chandulal Kapadiya (HUF) Ahmedabad 11,000

(219) Shaileshkumar Rasiklal Desai Bharuch 10,101

(220) Mukesh Rasiklal Patwa Vadodara 10,001
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(221) Parth Mayankbhai Pandya Jhagadia 10,001

(222) Durgakumari Pal Mahson 10,000

(223) Vijaykumar Ramanlal Desai Mumbai 10,000

(224) Nikhilkumar  - 10,000

(225) Kiritkumar Natverlal Saraiya Ahmedabad 10,000

(226) Gitaben Anilbhai Desai Vadodara 10,000

(227) Gitaben Kirtikumar Shah Himatnagar 10,000

(228) Ankurbhai Prafulbhai Mehta Mumbai 10,000

(229) Taritbhai Vepari Surat 10,000

(230) Jigishbhai Dhananjay Dholakia Vadodara 10,000

(231) Narendrabhai Chhotalal Gandhi Mumbai 10,000

(232) Ujjavalbhai R. Pandya Kosamba 10,000

(233) Jagrutiben Rajanbhai Pandya Kosamba 10,000

(234) Dr. Bhavikbhai Rameshbhai Patel Ahmedabad 10,000

(235) Falguniben D. Shah Mumbai 10,000

(236) Meenaben A. Shroff Mumbai 10,000

(237) Chiragbhai Patel Vadodara 10,000

(238) Shaileshkumar Amrutbhai Patel Baudhan 10,000

(239) Kaushik Harilal Gandhi Bharuch 10,000

(240) Satishbhai Manilal Solanki Mumbai 10,000

(241) Dr. Kiritbhai Khandubhai Desai Surat 10,000

(242) Sujataben Yogeshbhai Vora Mumbai 10,000

(243) Ankurkumar Vinodchandra Mehta  on the 4th Punaytithi Surat 10,000

 of Late Shobhanaben Mehta 

(244) Dr. Jayesh  R. Joshi Jamnagar 10,000

(245) Jyotibhai K. Desai Vadodara 10,000

(246) Jayantilal Maganlal Shah Surat 10,000

(247) Pratulbhai D. Gandhi Mumbai 10,000

(248) Bipinbhai Gulabbhai Desai Vadodara 10,000

(249) Padmaben Dholakia Vadodara 10,000

(250) Harkishanbhai Kantilal Shah Vadodara 10,000

(251) Janakraj Diwanchand Madan Surat 10,000
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(252) Dr. Parth Hemantbhai Shah Vadodara 10,000

(253) Dr. Hiralben Parthbhai Shah Vadodara 10,000

(254) Ashishbhai Kirtidas Vaishnav Vadodara 10,000

(255) Akash Joshi New Delhi 10,000

(256) Harshadbhai Naik Valsad 10,000

(257) Bimalbhai P. Sheth Vadodara 10,000

(258) Pranavbhai A. Desai Vadodara 10,000

(259) Prakashbhai Lad Jhagadia  10,000

(260) Dr. Murtaza Salim Vadodara 10,000

(261) Dr. Nachintbhai Patel Lunavada 10,000

(262) Dr. Minalben Dave Bharuch 10,000

(263) Ritaben Jayantilal Parikh Vadodara 10,000

(264) Dilipkumar Yadunath Pathak Ahmedabad 10,000

(265) Arunkumar Natvarlal Dave Umreth 10,000

(266) Ashokkumar Chunilal Mehta Ankleshwar 10,000

(267) Bharatbhai Vakil Bharuch 10,000

(268) Bharatbhai Mohanlal Shah Ahmedabad 10,000

(269) Dr. Ganpatsinh B. Sayania Ankleshwar 10,000

(270) Gunvantbhai Hiralal Patel Ahmedabad 10,000

(271) Hansaben Govindbhai  Patel Vanakpore 10,000

(272) Hansaben Vinodchandra Shah Umalla 10,000

(273) Harshadaben Narendrakumar Dave Vadodara 10,000

(274) Ketankumar Ratilal Shah Vadodara 10,000

(275) Maliniben Sheth - 10,000

(276) Rameshbhai  Haribhai Patel Vadodara 10,000

(277) Rumaben J. Desai Vadodara 10,000

(278) Rupaben Jitendraray Mehta Vadodara 10,000

(279) Shubhangbhai Pandya Ahmedabad 10,000

(280) Tarunbhai Rasiklal Shah Ahmedabad 10,000

(281) Dr. Vilaben A. Patwari Mumbai 10,000

(282) Sharmisthaben Dilipbhai Patel Jhagadia 9,151

(283) Mahendrabhai Khatariyabhai Vasava Dediyapada 8,400

(284) Darshanaben Jayeshbhai Thakkar Vadodara 8,000
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(285) Dr. Ashishbhai Panchal Rajpipla 7,501

(286) Dr. Amanbhai Mukhi Rajkot 7,500

(287) Ashwinkumar Sood Mumbai 7,500

(288) Nitinkumar Thakorlal Modi Jhagadia 7,200

(289) Sumatiben Jigarbhai Shah Surat 7,000

(290) Kusumben Bhupatrai Gandhi Vadodara 7,000

(291) Bharatkumar P. Majmundar  in memory of   Vadodara 7,000

 Late Shreemati Jaymanben P. Majmundar

(292) Ankurkumar M. Gandhi Pune 6,001

(293) Jatinbhai Patel Jamnagar 6,000

(294) Shalini Gupta Bhuj 6,000

(295) Manojbhai Kapadia

 In memory of Vijylaxmiben Thakorlal Shah Surat 6,000

 In memory of Thakorlal Zinabhai Shah Surat 6,000

 In memory of Jayantilal Hiralal Kapadia Surat 6,000

 In memory of Manoramaben Jayantilal Kapadia Surat 6,000

(296) Shaileskumar Rasiklal Desai Bharuch 5,100

(297) Dr. Foram Hitendrabhai Naik Jhagadia 5,100

(298) Bipinbhai Chandulal Gajrawala Ahmedabad 5,100

(299) Ratilal Somalal Shah Vadodara 5,001

(300) Arunkumar A. Modi Vadodara 5,001

(301) Marutibhai Mahadevbhai Patil Ankleshwar 5,001

(302) Dipikaben - 5,001

(303) Vinaben Chimanlal Sheth Vadodara 5,000

(304) Bhanuben Jagmohan Mehta Surat 5,000

(305) Ajaybhai Presswala in memory of Late Taraben  Surat 5,000

 Maganlal Presswala

(306) Atulbhai Arvindbhai Desai Ahmedabad 5,000

(307) Jalpeshkumar Harshadbhai Shah Karjan 5,000

(308) Sonalben Mukeshbhai Naik Valsad 5,000

(309) Rajnikant Chimanlal Shah Gandhinagar 5,000

(310) Sumanlal Motilal Tapiavala Bharuch 5,000

(311) Satishchandra Hiralal Dalal Surat 5,000



51

(312) Dr. Mrudulaben K. Lala Rakanpur,Bhadaj 5,000

(313) Falibhai Behramsha Wadia Surat 5,000

(314) Binduben Bhupendrabhai Shah In memorry of  Surat 5,000

 Late Hasumatiben Ratilal Shah of Patanwala

(315) Prathmeshbhai G. Parikh Mumbai 5,000

(316) Govindbhai Punjlal Shah Vidhyanagar 5,000

(317) Tusharbhai  D. Shah Navsari 5,000

(318) Sangitaben B. Chauhan Valsad 5,000

(319) Ravajibhai Ishwarbhai Vasava Talodra 5,000

(320) Natvarlal Maganlal Desai Valsad 5,000

(321) Gopalbhai Nagindas Shah Ankleshwar 5,000

(322) Kishorkumar Dhanjibhai Shah Mumbai 5,000

(323) Harivadanbhai Chimanlal Shah Mumbai 5,000

(324) Heeraben Pannalal Shah Valsad 5,000

(325) Harshadrai Kasanji Desai Surat 5,000

(326) Ketankumar Thakorlal Modi Bharuch 5,000

(327) Dr. Ashviniben Mansukhlal Kapadia Surat 5,000

(328) Dhrutiben Amrutlal Patel Ankleshwar 5,000

(329) Amrutaben Namjoshi Ahmedabad 5,000

(330) Vijaybhai K. Shah Ahmedabad 5,000

(331) Vipulbhai  S. Shah Bharuch 5,000

(332) Meerabo Dilipbhai Shah Surat 5,000

(333) Bhupendrabhai C. Mehta Bharuch 5,000

(334) Balvantray Ghelabhai Desai Vadodara 5,000

(335) Biharibhai Shah Mumbai 5,000

(336) Harshadbhai Kanaiyalal Shah Ahmedabad 5,000 
(337) Pradipbhai Maheshbhai Shah Bharuch 5,000

(338) Rohiniben Vikrambhai Vansadia Jhagadia 5,000

(339) Dhirenbhai Madhusudan Rindani Vadodara 5,000

(340) Harshbhai Mankad Bangalore 5,000

(341) Paragbhai Ambrishbhai Mankad Vadodara 5,000

(342) Prashantbhai Chaturvedi Allahabad 5,000

(343) Anitaben Shanbhag Mumbai 5,000
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(344) Utkanthbhai Joshi Vadodara 5,000

(345) Dr. Harikrishna Maneklal Desai Ahmedabad 5,000

(346) Deepakbhai Bhogilal Dave Mumbai 5,000

(347) Gulam Abbas Gulam Mayuddin Pathan Jhagadia 5,000

(348) Alkeshbhai Natavarbhai Chauhan Bharuch 5,000

(349) Dr. Nayankumar  B. Bhatt Silvassa 5,000

(350) Ushaben V. Gandhi Ahmedabad 5,000

(351) Pannaben K. Shah Ahmedabad 5,000

(352) Aruna Ghalani Mumbai 5,000

(353) Ashok Thaper - 5,000

(354) Bhanuben Ramanbhai Patel Ahmedabad 5,000

(355) Bharatiben Navinbhai Desai Surat 5,000

(356) Gopalbhai Thakorlal Shah Kapadvanj 5,000

(357) Mahendrabhai Manilal Patel Kalol 5,000

(358) Maheshbhai Parekh Ankleshwar 5,000

(359) Manjulaben Naik - 5,000

(360) Naredndrabhai Purohit Bharuch 5,000

(361) Natvarlal Lajibhai Kalthia Surat 5,000

(362) Nileshkumar Amrutlal Patel Vadodara 5,000

(363) Pravinchandra Dharmsinh Thakkar Vadodara 5,000

(364) Rameshbhai Shah Ahmedabad 5,000

(365) Ranjanaben K. Pandya im memmory of  Vadodara 5,000

 Late Narendrabhai Pandya

(366) Ritaben Kantilal Bhatt Vadodara 5,000

(367) Subhashbhai N. Shah Nadiyad 5,000

(368) Shiviyerx - 5,000

(369) Sudhaben Chandrakant Shaht - 5,000

(370) Taraben Kantibhai Patel Vadodara 5,000

(371) Vasantbhai Chovatiya Surat 4,670

(372) Sam Kekobad Kathawalla Ankleshwar 4,600

(373) Vaishaliben Jayeshkumar Patel Gandhinarag 4,500

(374) Megha Kiritkumar - 4,001

(375) Kalpeshbhai Mahendrabhai Tamakuwala Vadodara 4,000

(376) Dr. Rustombhai D. Morena Surat 4,000

(377) Divyaben Rohitbhai Parekh Ankleshwar 3,500
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(378) Khumanbhai Panchiyabhai Vasava Valia 3,500

(379) Kirtibhai Natubhai Shah in memory of  Sarlaben  Navsari 3,500

 Natubhai Shah

(380) Jitendrasinh Somsinh Bodana Jhagadia 3,111

(381) Vaibhav Kothari Mumbai 3,001

(382) Ejazbhai Hasan H. Sheikh Bharuch 3,000

(383) Dr. Kapilkumar Jitendrabhai Dave Jhagadia 3,000

(384) Kartik Iyer Mumbai 3,000

(385) Parulben C. Gajjar Vadodara 2,501

(386) Gaurangbhai Desai Tarsadi 2,500

(387) Indumatiben Natvarlal Golvala Surat 2,500

(388) Vinitbhai C. Gala Mumbai 2,500

(389) Manjulaben Manojchandra Panvala Surat 2,500

(390) P. A. Patel Nadiyad 2,500

(391) Sadhanaben Ramanlal Shah Ahmedabad 2,500

(392) Shantaben Lallusinh Makwana Rundh 2,500

(393) Vikas Vedprakas - 2,500

(394) Raxaben Ashokbhai Mehta Surat 2,250

(395) Gemalsinh Bhavsinh Chauhan Sajod 2,100

(396) Premsukhdas Maliram (Huf) Ankleshwar 2,100

(397) Anandbhai Bhatia Mumbai 2,100

(398) Pinkeshbhai Girish Gandhi Mumbai 2,100

(399) Prathamesh Parab Mumbai 2,100

(400) Manishbhai Dineshbhai Doshi Mumbai 2,100

(401) Janaksinh Sursinh Mori Rajpardi 2,100

(402) Krishna Janaksinh Mori Rajpardi 2,100

(403) Thakorbhai Nathubhai Patel in memory of Hasumatiben Limodra 2,100

 Thakorbhai Patel

(404) Chandrika Shah Mumbai 2,001

(405) Manjulaben B. Vasava Jhagadia 2,001

(406) K. K. Kundu Kolkata 2,000

(407) Shantaben  Manubhai Shah Ahmedabad 2,000

(408) Nitinbhai Parikh Navsari 2,000

(409) Kailashben Parikh Navsari 2,000
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(410) Smitaben Satishchandra Dalal Surat 2,000

(411) Nupur Pradhan Vadodara 2,000

(412) Yogibhai K. Dholakia Ahmedabad 2,000

(413) Babubhai Gopalbhai Thummar Surat 2,000

(414) Kanchanbhai Vithalbhai Patel Avidha 2,000

(415) Ketanbhai Thakorbhai Patel Udhna 2,000

(416) Kiranbhai N. Shah Anand 2,000

(417) Yatraben B. Danidhariya Katidra 2,000

(418) Yogeshbhai  L. Kothari Mumbai 2,000

(419) Nirmalaben Batukbhai Khakhriya In memory of  Valsad 1,500

 Late Batukbhai Khakhriya

(420) Himanshu Maheshchandra Trivedi Ankleshwar 1,500

(421) Keya Harsh Parikh Surat 1,500

(422) Ramesh  U. Almaula Surat 1,500

(423) Hardeepsinh Y. Vansia Bharuch 1,500

(424) Ajitbhai Himmatlal Doshi Mumbai 1,500

(425) Meenaben Dipakbhai Pandya Bharuch 1,500

(426) Babubhai Bhagwandas Golawala  In memory  of Bharuch 1,111

 Late Bhikhabhai Kalidas Golawala, 

 Late Jadavben Bhikhabhai Golawala, 

 Late Bhagvandas Bhikhabhai Golawala, 

 Late Hirakorben Bhagvanda Golawala

(427) Bharatbhai Shah Surat 1,100

(428) Komalben Ghanshyambhai Patel Ranipura 1,100

(429) Chhitubhai Ambalal Patel Bharuch 1,100

(430) Nileshkumar Shah Surat 1,010

(431) Kinnari Rajendrakumar Thakkar - 1,002

(432) Varunkumar Majojbhai Pandya In memory of Ankleshwar 1,001

 Late Shantilal Vishwanath Pandya

(433) Jayshreeben Manojbhai Pandya In memory of Ankleshwar 1,001

 Late Shantilal Vishwanath Pandya

(434) Mukeshbhai Chimanbhai Parikh  on Punytithi of Jhagadia 1,001

 Late Chimanbhai Parikh

(435) Ujamben Vinodbhai Vasava Jhagadia 1,001
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(436) Dhrutiben Jaykumar Pandya Vadodara 1,001

(437) Prashantbhai Mayurkant Baxi  In memory of   Jhagadia 1,001

 Late Mayurkant Navinchandra Baxi

(438) Safikbhai Mansuri Jhagadia 1,001

(439) Shashimati Shantilal Pandya Jhagadia 1,001

(440) Sudhirbhai Babulal Sheth Mumbai 1,001

(441) Chandrakant Bhikhabhai Patel Vadodara 1,000

(442) Rajnikant Rameshchandra Desai Valsad 1,000

(443) Pradipbhai Sumanbhai Tapiyawala Bharuch 1,000

(444) Urvashiben Bharatbhai Shah Surat 1,000

(445) Hinaben Mrugeshbhai Naik Valsad 1,000

(446) Khushiben Pragneshbhai Shah Bharuch 1,000

(447) A Well Wisher Jhagadia 1,000

(448) Bhupendrabhai K. Shah Surat 1,000

(449) Ravindra Amrutlal Patel Bardoli 1,000

(450) Siddharajsinh Ajitsinh Parmar Jhagadia 1,000

(451) Binaben Rasmikant Dholakia Vadodaria 1,000

(452) Vasudevan K. Achuthan Tirur 1,000

(453) Chetana Satish Antani Vadodara 1,000

(454) Rashmikant Chandrakant Dholakia Vadodara 1,000

(455) Shakuntla B. Vasava Jhagadia 1,000

(456) Hetarth Brijeshbhai Swami Jhagadia 1,000

(457) Binduben Bhupendrabhai Shah Surat 1,000

(458) Binduben Bhupendrabhai Shah In memory of  Surat 1,000

 Late Kantilal Ambalal Shah

(459) Binduben Bhupendrabhai Shah In memory of Surat 1,000

 Late Ramagauri Kantilal Shah  

(460) Dilipsinh Harisinh Vaghela Jhagadia 1,000

(461) Himanshubhai N. Shah Mumbai 1,000

(462) Vinubhai  Ranchoodbhai Patel Vagara 1,000

(463) Yatishbhai Bhanuprashad Bhatt In memory of Vadodara 1,000

 Late Bhanuprasad Premanand Bhatt

(464) Parthbhai Bankimbhai Sheth Jhagadia 1,000

(465) Ajitbhai  A. Sheth Ahmedabad 1,000
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Sr. No.  Bank Name    Place     Amount Rs.

1.     Donation Box   SEWA Rural         31,735

2.     ICICI Bank    Jhagadia         25,000

3.    ICICI Bank    Jhagadia           8,000

4.     ICICI Bank    Jhagadia           6,000

5.     ICICI Bank    Jhagadia          5,000

6.     ICICI Bank    Jhagadia          3,500

Anonyms Donation Received

(466) Bakulaben Dilipsinh Vaghela Jhagadia 1,000

(467) Banarasben Zumbarlal Chordiya Ozar 1,000

(468) Chiragkumar Jayantilal Modi Ankleshwar 1,000

(469) Dilipbhai Pandya Vadodara 1,000

(470) Harivadan C. Shah Vadodara 1,000

(471) Kartikbhai Singhal Sanwad 1,000

(472) Kunalbhai Upendrabhai Maniar Surat 1,000

(473) Mahendrabhai Nanalal Shah Bakrol 1,000

(474) Nimishaben T. Gandhi Jhagadia 1,000

(475) Parvindaben Jayeshbhai Patel Ranipura 501

(476) Gangaben K. Patel Dholka 500

(477) Varshaben Vanrajsinh Dayma Vadodara 500

(478) Samirbhai Jemal Ravat Mangrol 500

(479) Rajendra B. Parjapati Bodhan 500

(480) Jatinkumar Bhagvatprasad Shah Vadodara 500

(481) Annuben  Chandrakant Sing Ankleshwar 500

(482) Kalpanaben Rajvadi Jhagadia 500

(483) Bankimbhai P. Sheth Jhagadia 500

(484) Dhrumil Pandya Vadodara 500

(485) Jaimin N. Bhavsar Gandhinagar 500

(486) Jyostana H. Patel Ode 500

(487) Tejasbhai M. Shah Ahmedabad 500

(488) Jashodaben Narpatbhai Solanki Jhagadia 300
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Sl.  Donor Name        Place      USA $
No.  

1. Nirman Foundation C/o.Shri Chandrakantbhai Shroff   U.S.A.  2,50,000 

2. Indians for Collective Action U.S.A.  2,32,050

 Dr. Harenbhai Joshi & Dr. Pratimaben Tolat U.S.A. 50,000

 Shishirbhai and Binitaben Shah U.S.A. 28,000

 Dezai Family Foundation  U.S.A. 20,000

 Dr. Ankurbhai Chandrakant Vora,  U.S.A. 

 Dr. Amitbhai Chandrakant Vora and  U.S.A. 18,800

 Dr. Jahanviben Jaybhai Shah Australia

 Priyaben Mohan  U.S.A. 10,100

 Ajitkumar Mehta and Dr. Ushaben Mehta U.S.A.   6.000

 Dr. Shakuntalaben Patel  U.S.A. 6,000

 Dr. Bharatbhai Shah  U.S.A. 5,701

 Dr. Vinodbhai and Dr. Rasilaben Lala U.S.A. 5,001

 Dr. Devanshiben Somaiya  U.S.A. 5,000

 DEVM Family Fund  U.S.A. 5,000

 Himanshubhai and Sheetalben Shah U.S.A. 5,000

 Dr. Yogeshbhai Gandhi  U.S.A. 5,000

 Pierre Grand  U.S.A. 4,000

 Dr. Rutvikbhai Patel  U.S.A. 3,527

 Akshatbhai Thanawala  U.S.A. 3,001

 Gampala Reddy  U.S.A. 3,000

 Harmitbhai  Vora  U.S.A. 2,600

 Manishbhai Mehta  U.S.A. 2,500

 Rahul Mehta Business  U.S.A. 2,500

 Sureshbhai and Indiraben Shah U.S.A. 2,100

 Rajalbhai Patel  U.S.A. 2,001

 Dr. Hardashbhai Rathod  U.S.A. 2,000

 Madhuben Menon  U.S.A. 2,000

 Prakashbhai Ranka  U.S.A. 2,000

Donation from Abroad

}
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 Sameerbhai and Sadhnaben Kothari U.S.A. 2,000

 A Well Wisher  U.S.A. 2,000

 A Well Wisher  U.S.A. 1,601

      A Well Wisher  U.S.A. 1,322

 Vipinbhai and Minaxiben Bhavsar Charitable Trust U.S.A. 1,100

 Dr.  Nileshbhai and Apexaben Shukla U.S.A. 1,001

 Dr.  Ahutibhai Desai  U.S.A. 1,000

 Bhupenbhai Mehta  U.S.A. 1,000

 Devanshiben Gandhi  U.S.A. 1,000

 Lilaben and Mahendrabhai Shah U.S.A. 1,000

 Nayanbhai Shah  U.S.A. 1,000

 Parthbhai Chodavadia  U.S.A. 1,000

 Sejalben Shah  U.S.A. 1,000

 Dr. Sonaliben Lala  U.S.A. 1,000

 Dr. Vikasbhai Patel  U.S.A. 1,000

 Sharmiben Gandhi  U.S.A. 525

 Hinaben Patel  U.S.A. 506

 Dineshbhai Patel  U.S.A. 501

 Himanshubhai  U.S.A. 501

 Jyotiben Shah  U.S.A. 501

 Shyambhai Parikh  U.S.A. 501

 Alexander Mathai  U.S.A. 500

 Dr. Bhartiben Mullick  U.S.A. 500

 Devashreeben Parikh  U.S.A. 500

 Dr. Mahendrabhai K. Jani  U.S.A. 500

 Rajnikantbhai and Hemlataben Mehta U.S.A. 500

 Richaben Gandhi  U.S.A. 500

 Dr. RS  and CR Ubriani  U.S.A. 500

 Sanjeevbhai Nayak  U.S.A. 500

 Seemaben Mehta Malveaux U.S.A. 500

 Tarakbhai Desai  U.S.A. 500

 Vipulbhai Shah  U.S.A. 500

 Shah-Kohlar Charitable Fund U.S.A. 401

 Sheetalben Kshirsagar  U.S.A. 355
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 Nishitkumar  and Snehalben Shah U.S.A. 352

 Bhupendrabhai Patel  U.S.A. 350

 Dr. Shoebbhai Ameen  U.S.A. 300

 Rushibhai Kothari  U.S.A. 263

 Umakantbhai Patel  U.S.A. 251

 Shaileeben Lala  U.S.A. 250

 Rupalben Shah  U.S.A. 207

 Jayshreeben Mehta  U.S.A. 202

 Demon and Linda Smith  U.S.A. 200

 Jyotikaben Patel  U.S.A. 200

 Smitbhai Shah  U.S.A. 200

 Jiteshbhai Chanchani  U.S.A. 154

 Jaliniben Mehta  U.S.A. 151

      A Well Wisher  U.S.A.  151

 Kirtibhai Gandhi  U.S.A. 121

 Maulikbhai Patel  U.S.A. 101

 Nileshbhai Mehta  U.S.A. 101

 Mark Matheos  U.S.A. 100

 Smitaben R. Shah  U.S.A. 100

 Vishwa Shah  U.S.A. 100

 Tinaben Socha  U.S.A.   50

3. Share and Care Foundation  U.S.A.  50,476

4. Sarthi Foundation  U.S.A.  10,000

5. India Development Service  U.S.A.  4,000

6. Dr. Maheshbhai and Dr. Maheshwariben Desai  U.S.A.  2,000

 Family Foundation

7. American Service to India  U.S.A.  1,001

8. Dr. Ashishbhai Shah  U.S.A.  1,000

9. Pravinbhai M. Modi  U.S.A.  151

10. Kubach and Sambrook (Metals ) Ltd. UK              £ 1,150

                Rupees

1. Pravinkumar Tandlay  Malaysia  3,09,336

2. Sheetalben Shah  U.S.A.  3,00,000

3. Dr. Ajaybhai Desai  U.S.A.  2,50,000

4. Dr. Muditaben Dave  U.S.A.  1,10,000
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5. Dr. Smitaben Shah  Australia  1,00,000

6. Sajidbhai and Sabihaben Musa U. K.  84,010

7. Dr. Adatia Aleem  Democratic  Republic 55,000

   of Knogo

8. Hemu Dave Rural Development Foundation Vadodara  50,000

9. Sameerbhai Parikh  U.S.A.  50,000

10. Pravinbhai M. Modi  U.S.A.  50,000

11. Mihirbhai Majmudar  Netherland  50,000

12. Dr. Sarda Devi Narendran  U.S.A.  25,000

13. Dhavalbhai Bhupendra Patel U.S.A.  25,000

14.  Shivaniben Sharma  Australia  10,000

15. Pranavbhai A. Desai  U.S.A.    5,100

16. Sattwikbhai Bharatbhai Vaidya Dubai  5,100

17. Taslimben Munshi  UK  3,166

18. Shaileshbhai Yatishbhai Pathak Australia  2,000

Carefully watch your thoughts, for they become your 

words. Manage and Watch your  words, for they will  

become your actions. Consider and Judge your 

actions, for they have became your habits.  

Acknowledge and watch  your habits, for they shall 

become  your values.  Understand and embrace your 

values, for they become your destiny.

       - Mahatma Gandhi
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Donation  in  kind

Sr.   Donor's  Name   Place         Description                          Rs.

No.

(1)  Indian Council of Medical Research  Delhi Variant 2 machine  34,39,800
  (ICMR)

(2)  Birla Century    Jhagadia Spining Machine -1 No. 23,83,200

(3)  Birla Century    Jhagadia Ambulance  16,22,075

(4)  Bharat Parenterals Ltd.   Savali Items for Covid-19 Project   4,74,626

(5)  Reliance Industries    Dahej Food kit - 400 No.   4,00,000

(6)  Galaxy Surfacans Ltd.   Jhagadia Fouler bed 8 Nos.       94,000
       Mattress - 8 Nos.
       Stool - 3 Nos.
       I. V. Stand 8 Nos.
       Pillow - 100 Nos.    
(7)  Aadijan Asmita Foundation   Valsad Medicine       65,000

(8)  Yumeta Foundation   Pune Items for Covid-19 Project      52,101

(9)  Shaileshbhai Patwari   Ahmedabad PPE Kit 350 Nos.       38,200

(10) Babulal Jain      Surat Baby Blanket 300 Nos.      28,256

(11) Anjaliben J. Dave      Vadodara Arrow fresh-N-15 Gloves      25,025

(12) Vidhi enterprise      Mumbai N-95 Mask   1000 Nos.      25,000

(13) Nilkanth Industries      Bharuch School Benches       20,000

(14) Rekhaben Mukeshbhai Patel    Avidha Blanket - 50 Nos.,       14,040 
       Cloth 113 meter
(15) Natubhai Mehta      Surat White cloth - 223 m.      12,057
       Yellow cloth -69 m.
(16) Pareshbhai Priyavadan Shah    Jhagadia Face Mask - 500 Nos.        7,500
(17) Nimeshbhai Patel       Savali Medicine         5,600
(18) Sanjaybhai Mistry (Uma Enterprise)  Ankleshwar WE52B   14 x 11       19,726
       WE52B   12 X 9
       WE52B   10 X 2
(19) Fortune Medical      Bharuch Thermometer 1 No.        1,000
       Face Mask - 1000 Nos.        4,000 
(20) Sharda Mahila Vikas Society    Jhagadia Face Mask 90 Nos.        1,715 

       Surgical Good 98 Nos.
       Cap 92 Nos.
(21) Doshi Chanchalben Shankarlal &    Umalla Apron             70
  Shankarlal Ranchhoddas Trust
(22) Olakh      Vadodara Office Furniture                -
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Compliance to Norms for Credibility of Voluntary Organizations 

       Particulars   Compliance

—  Name SEWA Rural (Society for Education Welfare & Action Rural)

—  Society  Registration  Act

—  FCRA (Foreign Contribution Regulation Act )
AAATS7375J             Date :18/2/1984

 — 

 50% Under 80 G (5) AAATS7375JF20214,  Valid till March 2026

 

 In memorandum of association and various reports

 Translated  into programmes and activities

Well defined and articulated

Well  Ensured

 Efforts towards developing  clarity  and acceptance among 
 staff members, beneficiaries and local community

Special measures  are on

 Governing  Board  Members / Trustees/Governing Board
  ( Meets  every three  months )

—  36% female members
       9 of  the trustees & their family members are paid
       for their full time professional contribution in the
       organisation.
—  
                              

—  TAN  (Tax Deduction Collection Number) BRDS00965G            Date :10/6/1992 

—  Registered with  CSR Hub (Govt. of  India ) CSR 00002749

—  PAN  ( Permanent  Account  Number )

³

³

Exemption  Under  Income  Tax  Act

—
—
—

—

— Guj./120/Bharuch : Date :18/2/1984

Reg. No. 041990006  Date : 3/01/1985, Valid till 31/03/2022

—

—
—
—
—

—

—

—

—
—

C Governance  and  Programmatic  operations

A Registration

B Clarity and Commitment about Mission & Approach

 Under Income Tax Act 12 (A) Registration AAATS7375JE20214,  Valid till March 2026

 — Niti Aayog Darpan Reg. No. (Govt. of India) GJ/2016/0107519 — 

   Activity Targets and Systems for Ongoing Monitoring 
   and Review

—  Well  Established  and  in  Place
—  More Emphasis on Qualitative aspects
—   Bottom up approach in Target Setting & Quarterly Review
   
     
—  Review by  external  experts

 Formation  of  Advisory  committee —  Active for  All  Programmes / Projects
—  Meets  twice  in  a  year

 Policy for  purchase, store and issuing —  Well  defined and  in  practice
 Maintenance of  dead stock register —   Recording up to date & Physical verification completed

—

—

—
—

—  Meaningful & logical — Salary standards ( As  on  1st April 2020) 

D Human  Resource

 Meeting Dates : 7 May'20, 11 July'20,31 Oct.'20
                            11 March'21

-  Monthly pay    - Highest  Rs.  1,25,020/-,   - Lowest  Rs.  8,440/-
-  Board of Members (Salary in Rupees) (1) Dr. Amiben Yagnik - Daily Rs.3,500/- (Rs. Per visit) (2) Dr. Pankaj Shah Rs. 46,125/-

   (3) Dr. Dhiren Modi Rs. 1,25,020/-      (4) Dr. Gayatri Desai Rs. 1,04,175/-      (5)  Dr. Shrey Desai Rs. 1,21,870/- 
   (6) Bankim Sheth Rs. 50,820/-            (7)  Girishbhai Shah Rs. 60,000/-

Salary of present employees Years of services of present  employees

Less than  5 years  43 72 115

Between 10 to 15 16   21 37

Between 15 to 20 09  16 25

Total 143   171   314
More than 20 31 23 54

Between  5  to 10  44  39    83

Gross Salary ( Rs.) Male Female Total
8,000  to  10,000
10,001 to  24,999

      25,000 to 49,999
      50,000 to  99,999

Total

20
98
08

12

143

40
119

06
04

171

60

14

314

217

16
      More than 1,00,000 05 02 07

Years of  Service Male Female Total

Guj./377/Surat : Date :11/6/1980—
—  Public  Trust  Act F/293/Surat :  Date : 11/6/1980 F/110/Bharuch:   Date : 18/2/1984— —

—

Professonal Tax No.

Provident Fund Reg. No. — 
 —  — 

 — 
R 33000002209
SRBRH0009790000

Gujarat Shops & Establishment Act. 2019 — No. PE-3300000207 — 
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Compliance  to  Norms for  Credibility of  Voluntary  Organizations 

—    Given to all  staff members

   Various staff welfare benefits given to all staff members

   Conscious efforts are on

Coordination Committee  : ( Twice a month) Representing heads &
key members of different departments (Total 26 members) 
    
     

   27%  female  members    Meetings : Every Fifteen days
   Special Workshops :- 8th August'20

 On weekly / Fornighty in most of the departments.

 Dates: 16 December'20

  Encouragement to staff for participation in appropriate and relevant 
  training, workshops and conferences at regional,  national and  
  international levels (28 benefitted)

   Published  every year

   Published  every year

   Published  quarterly

 — Financial Aspects :

    Yearly budget exercise and financial review in Board meetings 
     

   Budget  approved  in  Board  meeting.

   Well laid out, documented and in practice

Emphasis on receipts and bills for every financial transactions  

including items for donation  in kind  
   Ensured

   Monthly basis

   Systematically done  and  audited  accounts published every year

    Sharing of accounts & expenditure with local community    Beginning  has been  made  during  get-to-gether  of  local  

   well wishers on yearly  basis

      Norms of statutory requirements like...Foreign contribution, income tax, 
      charity commissioner, employment  exchange, food and drugs act, PNDT 
      & Sonography,  pollution control board,  minimum daily wage etc.

   Conscious  efforts for  strict  adherence  to  all  norms  and  
    special attention  to  put  them  into  practice.

   Evaluation & Review by external agencies
   Well Documented  &  reports  are  published

   Preference to accept it in the name of Institution   Acceptance  of  various  Awards

   Joined  44,  left  31

—  Formal Appointment orders and booklet on Guide line on
   ‘SEWA Rural  norms and rules & regulations’      

    Appointment  letters and   booklet  on  rules & Regulations 
    guidelines  (New edition) issued  to  all staff

       Particulars   Compliance

  Updated and activity report  regularly uploaded

All Eligible  benefits like PF, Gratuity, Leaves etc

Additional benefits like support for personal accident, mediclaim for 
hospital care, support  for school  & college education for staff  children,
tours,  magazines etc.

—

Turn over among staff (during the year)—

Celebration of  festivals, Building Family Spirit & Informal Culture—

Departmental Meetings  —

SEWA Rural  Staff Meetings  —

Opportunity for capacity building and professional 
development  at  all levels

Publications:

              Website    : www.sewarural.org

—

 Annual progress report

 

 

 

Facebook  :  www.facebook.com/sewarural 

 SEWA Suvas Magazine

 Annual Audited Accounts

Five times so far  for  different  departments  

E Accountability and Transparency

Staff  Welfare  Activity— Committee was organized for different activities of  staff Welfare
among staff for build up family bonding etc.

   

—

—

Account systems 

 

Accounts Monitaring & Review  meetings 

Accounts audited by professional experts 

 

Staff  welfare committee had been formed for enhanced Team Spiritus family bonding  & Entertainment Activity. —

   Expenditure  review  twice  a  year  in  Board meeting.
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Medical Committee Members

1.   Shri District Development Officer  Jilla Panchayat   Bharuch

2. Shri Civil Surgeon   Civil Hospital   Bharuch

3. Shri Medical Officer, P. H. Center  Medical Officer   Jhagadia

4. Shri Mahendrabhai Khatariya Vasava Social Worker   Dediyapada

5. Smt. Sapanaben Bharatbhai Patel  Shyogini, SMVS  Vagpura

6. Shri Nileshbhai Gulabsingh Vasava Principal   Taropa

7. Shri Keshrisinh Sayniya   Social Worker   Luna

8. Shri Bhdreshbhai Chandubhai Valnd Past Student, VGTK  Sajod

9. Shri Rameshbhai Manubhai Shah  Local Village  Representive Jhagadia

10. Smt. Kapilaben Kantibhai Vasava  Asha Karykar   Kharia

11. Dr. Prasantbhai Vasava   Pediatrician   Bharuch

12. Dr. Chadrakantbhai Vora   Physician, SEWA Rural  Jhagadia

13. Dr. Pankajbhai Shah   Managing Trustee, SEWA Rural Jhagadia

14. Shri Jitendrasinh S. Bodana  Health Worker   Jhagadia

Vivekanand Gramin Tekniki Kendra's Advisory Committee  

1.   Shri Manojbhai Anandpura  Production Engineer  Ankleshwar

2. Shri Rajendrabhai Naik   Chemical Engineer  Ankleshwar

3. Shri Bharatbhai Sidhipura   B. Sc.    Bharuch

4. Shri Vagjibhai Garthra   -    Ankleshwar

5. Shri Vijaybhai Aashar   -    Ankleshwar

6. Shri Kamleshbhai Yagnik   Engineer   Surat

7. Shri Bakulbhai Shah   -    Bharuch

8. Shri Pramodbhai Nagraj   -    Vadodara

9. Project Administrator   Tribal Development Department Bharuch

10. Prinicipal Shri    I. T. I.    Ankleshwar

11. Shri Pradeepbhai Mistry   -    Ankleshwar

12. Shri Girishbhai Shah   SEWA Rural   Jhagadia

13. Shri Bankimbhai Sheth   Managing Trustee, SEWA Rural Jhagadia

14. Dr.  Shreybhai Desai   SEWA Rural   Jhagadia

15. Shri Nitinbhai Tailor   Serve Happiness Foundation Bharuch

We were formed advisory committee for all department of SEWA Rural for monitoring & 
guidance.  In which  Hospital's Medical Committee, Vivekanand Gramin Tekniki Kendra's 
advisory committee, Ethics Committee for Research, and Sharda Mahila Viaks Society's Niymak 
Mandal are  mention here.
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SEWA Rural Institutional Ethics Committee

Sharda Mahila Vikas Society

Niyamak Mandal

1.   Dt. Lataben Desai    Chair person  SMVS, 

        Trustee, SEWA Rural, Jhagadia 

2. Dr. Shobhaben Shah        Coordinator  Health Training Center

              SEWA Rural,  Jhagadia 

3. Smt. Jashreeben Sheth   Past Principal  Sanskardeep School, Ankleshwar

4. Dr. Amiben Yagnik   Surgeon, Surat   Trustee, SEWA Rural, Jhagadia        

5. Nimishaben Desai   Campus Director 'Olakh' Sanstha, Vadodara

6. Pratibhaben Pandya   Trustee  'SEWA' Sanstha, Ahmedabad

7. Sudhaben Vadgama   Founding Members Sanskardeep School, Ankleshwar

8. Dr. Pankajbhai Shah   Managing Trustee SEWA Rural, Jhagadia

9. Shri Bankimbhai Sheth   Managing Trustee SEWA Rural, Jhagadia

10. Kokilaben Pandya    Social Worker  Ankleshwar

1.   Smt. Sudhaben Vadgama   Chair person  Ankleshwar

2. Dr. Niraj Pandit M.D. (PSM)  Clinician  Prefessor & Head Community
              Medicine Department. S.B.K.S.
        Medical College Piparia,  
              Waghodia 

3. Smt. Tarnishtha Ray  MPH  Social Scientist  Public Health Consultant,

        Ahmedabad

4. Shri Praganesh Patel  M.Sc.   Local Leader and Ranipura

 (Statics)        Statistician  Bharuch

5. Shri Chetan  Modi  LLB   Legal Expert  Ankleshwar

6. Dr. Dhiren  Modi  M. D. (PSM) Clinician  SEWA Rural, Jhagadia

7. Dr. Shrey Desai M.D. (MPH)  Clinician  SEWA Rural, Jhagadia

8. Dr. Shreya Shah    Basic Medical  Asso. Professor, Dept. of  
 (Pharmacology)     Scientist  Pharmacology, 
        Medical College, Vadodara

9. Dr. Kapil Dave          Member Secretary SEWA Rural, Jhagadia

          BHMS, PGDHHM
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Pankajbhai  Shah

Bankimbhai  Sheth

Lataben  Desai

Pratimaben  Desai 

Bhikhubhai Vyas

Girishbhai  Shah

Hasmukhabhai Sadhu

Shreybhai Desai

Amiben Yagnik

Dhirenbhai Modi

Gaytriben Desai

 Contact

SEWA Rural

At & Po.  Jhagadia

Dist. Bharuch, Gujarat

Pin :  393 110

Jhagadia Phone No. : (02645) 220021/220868

Email        : sewarural@ymail.com

Website    : www.sewarural.org

Face book: www.facebook.com/sewarural

Public Trust No. F/110/Bharuch

Societies Reg. No. Guj/120/Bharuch

FCRA Reg. No. 041990006

Donations are 50% Tax  Exempt  under 

80 G (5)  

Kindly send your donation by Cheque  

or  Draft in name of  SEWA Rural

For Donations through Bank

Name of the Bank : I.C.I.C.I  Bank

        At & Po. Jhagadia

        Dist. Bharuch, Pin-393 110.

For donations under 80 G-Bank A/C No. : 380401000154

MICR Code : 393229501

RTGS / NEFT / IFSC Code : ICIC0003804

Trustees

[Whenever you donated online, kindly inform us either through Email, 
                               Phone (09428443617) or through latter]

Trustees
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