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The poor, the illiterate,
the ignorant, the afflicated-
let these be your God.

Swami Vivekananda

43" Annual Report 2022-2023
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( sEwA RURAL )

SEWA Rural is a voluntary developmental organization involved in health and other development
activities in rural and tribal areas of South Gujarat since 1980. The activities were initiated in 1980 at
Jhagadia, located in Bharuch district, by a group of young professionals, who had education and experience
in India as well as abroad. Their faith was based upon the ideals and ideas of Swami Vivekananda and
Mahatma Gandhi.

SEWA Rural endeavours to help the poor and underprivileged in rural areas through health and
development activities, keeping in view the needs of that society and the available human resources. At the
same time, as an organization, there is an effort to preserve the values in work and strive towards all-round
development of the employees. At the centre of all the programs are the disadvantaged members of the
family, such as women, children and the elderly, as well as the disadvantaged sections of society, that is, the
poor.Social service, scientific approach and spiritual outlook are at the centre of SEWA Rural's
activities. Special efforts are made to ensure that these three foundational aspects are addressed adequately
throughout the sphere of the organisation's activities.

The organisation's various functions includes: A 250 bed Kasturba Hospital through which more than
2000 surrounding villages receive high quality medical services at free or concessional rates. Under the
Community Health Project, efforts are underway to reduce the mortality rates among mothers and
newborns by empowering health workers through mobile phone software ImTeCHO. SEWA Rural's
research work has been published in reputed international academic and professional journals. Adolescent
empowerment program helps a large number of adolescents to become healthy and responsible future
citizens. A health training and resource centre in which about 50 voluntary organisations and
governmental workers from India and abroad are provided health related training every year. Under the
Netra Raksha programme, advanced eye care is provided to a population of 20 lakhs covering Bharuch
and surrounding districts. Every year, around 200 semi-educated tribal and rural youth (boys and girls) are
trained to be employed in industry and/or for self-employment after two years of systematic and practical-
based vocational training at Vivekananda Gramin Tekniki Kendra; these efforts have been able to
empower them to come out of poverty. The various awareness, empowerment, education and economic
employment programs conducted since 1985 have been independently taken up and led by women under
the SEWA Rural inspired Sharda Mahila Vikas Society (SMVS) since 2002. As a result, our impact has
extended beyond our project area through a unique combination of service, research, training and
empowerment programs.

In addition to these activities, we pride ourselves on our working culture and values of transparency,
non-discrimination, harmony among all religions, good governance and collective leadership. Our
founders have made the organisation sustainable by cultivating and creating space for the next generation of
leaders. SEWA Rural has been recognised by more than 30 international and national bodies.

SEWA Rural believes in working with all larger
stakeholders and sections of the society like local
community members, voluntary organisations from the .
country and abroad, government, private industries, | abridged annual
educational institutions etc. As a result, SEWA Rural's mission | report

to extend the benefits of development and its far-reaching
positive effects to the disadvantaged sections of the society -
women, children and the elderly tribal and the poor - continues
to be strengthened.
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Managing trustee’s letter
Dear well-wishers and friends of SEWA Rural,
Greetings.

We are delighted to share with you the 43rd annual activities and financial report of SEWA Rural
for the fiscal year 2022-23.

Dr. Lataben was honoured with the Padma Shri award by the Central Government, and alongside,
the organization's employees decided to collectively renew their commitment. Efforts have been
focused on nurturing cultural values, especially through initiatives such as Sanskar Sinchan Shibir
for new workers, aiming at strengthening the mission, objectives, and traditions of the
organization.

A "Center for Excellence" has been established to provide intensive treatment and conduct
research on sickle cell disease prevalent among the local tribal population. SEWA Rural is now
contributing in a National Committee on Sickle Cell.

In a similar vein, the government's field health workers across Gujarat are providing health
services through the mobile application TeCHO" . This initiative has been expanded to cover the
entire state of Uttar Pradesh by the governement, under the name "eKavach". SEWA Rural played
an important role to train large number of health workers. Under the Adolescent Program,
initiatives like the installation of menstrual hygiene corners in schools and tracking through a
mobile app are now being implemented state wide by the government for adolescent boys and
girls.

The hospital expansion project was started to accommodate the increasing number of patients,
comply with norms, and provide high quality health services. Two new buildings will be ready for
use in the coming year.

SEWA Rural, through its sister organization Sharda Mahila Vikas Society, has started garment
training and beauty parlour classes to empower women at village level.

The hospital, along with various community-oriented activities, has reached over 2.50 lakhs
beneficiaries in the last year. We extend our heartfelt gratitude to all our supporters, donors, well-
wishers, the government, and especially to our dedicated team of employees.

Your suggestions regarding this annual report are most welcome.

Yours Faithfully,
Dr Pankaj Shah Date: 31/12/2023
Bankim Sheth SEWA Rural, Jhagadia
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( The year at a glance )

Padma Shri Award: We are proud, dedicated, recommitted.

1. Dr. Lataben Desai, one of the founders and

trustees of SEWA Rural and Sharda
Mahila Vikas Society, was conferred the
Padma Shri Award by the Government of
India on 28th March, 2022. After the
establishment of the organization, we
have received more than 35 awards, but
the Padma Shri Award stands out as a
prestigious and distinguished honour. The
Padma Shri Award is the highest civilian
award in India, and it is natural for us to
take pride in this highest honour. For the
Padma Shri Award, there were
approximately 4.5 lakh applications and
nominations from across the country,
which is more than 10 times the number as
compare to previous years. After review
by the Padma Shri Award Committee, Dr.
Lataben Desai was chosen for the Padma
Shri Award for the year 2022 among 107
individuals. It is a moment of pride that,
out of the country's 130 crore population,
SEWA Rural has been chosen for this
honour! Dr. Lataben has been selected for
the Padma Shri Award for her continuous
contributions in the medical field in rural
and tribal areas. Dr. Lataben strongly
believes that the credit for this recognition
goes to all the dedicated individuals,
families, other founders, well-wishers,
donors, the local community, and
beneficiaries associated with the
organization. Therefore, receiving the
Padma Shri honour is also a moment of
pride for all those involved. On 2" April

|
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Honorable President of India
giving Padma Shri Award to
Dr Lataben

2022, all the staff members and their
families participated in the celebration
program of collective success, in which
some of the founding trustees,
Dr.Dilipbhai Desai and Dr. Pratimaben
Desai, were also present.

So, what now? We are all proud to receive
the Padma Shri Award. However,
expectations for the organization have
increased. There have been many
discussions within the organization about
what to do on this occasion. All together



decided to re-dedicate and re-commit to
make service work brighter and more
effective. Now, goals for the next ten years
have been set, in which we are all united
with full enthusiasm. We have faith that
your support will continue.

. The TeCHO application, currently
operational in Gujarat, has now been
implemented in Uttar Pradesh as “E-
Kavach” with the support of SEWA Rural
and ArguSoft India Limited, Gandhinagar.
During the year, SEWA Rural assisted the
Uttar Pradesh government to provide
training of the E-Kavach application.

. The prestigious institution, the Indian
Institute of Management - Ahmedabad
(IIM-A), has developed a case study on the
operations, work, effectiveness, and
future planning of SEWA Rural. This case
study is used for the learning of the
students at [IM-A.

. SEWA Rural's Kasturba Hospital has
received recognition as a FRU (First
Referral Unit) for its continuous efforts in
handling high risk pregnancy cases from
villages in Bharuch-Narmada district.
Visiting anaesthetists from Bharuch-
Ankleshwar, Surat, Vadodara, and other
doctors provide services. However, the
availability of anaesthetists is limited.
There are challenges when facing
emergencies or when the anaesthetist is
not available. To address this issue and
ensure continuous coverage during
emergencies, Dr. Gayatriben Desai, the
senior gynaecologist at the hospital,
successfully completed six-month
government-approved anaesthesia
training.

a

. Vatsalya Dham organization has been

supporting orphan and poor children
through a residential school for many
years. SEWA Rural continues to support
orphan children in our area by identifying
appropriate candidates, providing
transport and offering guardianship . In the
current year, Vatsalya Dham has admitted
a total of 70 new children from our area.
Presently, there are around 120 children
from our area who are receiving benefits at
Vatsalya Dham.

Tribute to Bhikhubhai Vyas \
Bhikhubhai Vyas was the epitome of
enthusiasm and the advocate of the poor.

Many trusts, including SEWA Rural and
Vadchhi Pradesh Seva Samiti, mourn
the unfortunate demise on 5th Jun 2022
of Bhikhubhai. His vast experience,
dedication to the welfare of the poor and
infectious enthusiasm has left a lasting
impact on the minds and hearts of
SEWA Rural's workers. In the realm of
Dharampur's activities, he is not known
to tire. Bhikhubhai is remembered as the
"God of the Poor" in the family, many
organizations, and society.

Bhikhubhai was our ethical guide.
Although he is no longer physically
present, his simplicity, dedication, and
thoughts about working for the poor will
always be remembered. Continuing to
work in a good way as he did will be the
true tribute and homage to him. )

The main three mission of SEWA Rural
are:

1. Work for the poor

2. Value based work

3. Development of employees



Since the establishment of the
organization, various initiatives have been
undertaken for the development of
workers. As a result, an average worker
typically serves for at least 10 to 15 years.
The majority of workers (80%) are local.
The retired workers who have experience
and dedication, are encouraged to remain
actively involved. The organization values
the experience and commitment of retiring
workers, often assigning them new roles
within the organization. This transition is
carefully managed to ensure a smooth
transfer of responsibilities. The
organization recognizes the natural gap
that occurs when retiring workers leave,
and efforts are made to fill these gaps with
new recruits. The engagement of retiring
workers is vital, and the organization
strives to keep them actively contributing.
The organization aims to maintain this
practice even with new graduates,
providing them with opportunities for
continuous engagement and growth
within the organization. Since 2010,
around 35 workers have retired, and
among them, several continue to
contribute actively to the mission of
SEWA Rural.

. Dedicated efforts are put in to inculate
spiritual outlook at all levels of staff.
These efforts include daily evening
prayers, spiritual reading, inspirational
readings at the beginning of various
meetings, and celebrations of various
religious festivals, among others. In a
similar manner, every year, two spiritual
retreats spanning three days each, are
organized. The spiritual retreat held from

the 9th to the 11th of September was such
an event. In this event, a spiritual retreat
was conducted in the presence of Pujya
Swami Raghavendranandaji Maharaj
(Ramakrishna Ashram, Ujjain) and Pujya
Swami Suvijnanandaji Maharaj
(Ramakrishna Ashram, Vadodara). 24
devotees attended this event.

. QGreat Place to Work and Best Work Place

for Women

Just like every year, this year too our
organization, through the "Great Place to
Work" institution, conducted an
evaluation of the work culture. This
evaluation, based on three criteria - trust in
the organization, sense of family, and
pride for the organization - certifies the
organization as a "Great Place to Work."
SEWA Rural has also been recognized as a
"Great Place to Work" in the current year
on the basis of the evaluation, signifying it
as the best place to work. In the same way,
an evaluation was done among women
employees by assessing trust, a sense of
family, and pride of working for the
organization.

We take pride in the fact that more than
58% of the employees are women
employees in SEWA Rural and being
recognized as one of the 'Best 50
Workplace for Women' among all
organizations in India.

. Representatives of SEWA Rural are

invited in various committees at the centre
and state government, actively
contributing their input.



( HOSPITAL

)

Vision and Mission:

To achieve the highest level of inner growth through service of God who is especially
present in vulnerable population.

2. Toprovideultra-modern services to the poorest individuals.
3. Tosustain the eternal values.

Glimpse of Key Activities:

® SEWA Rural's Kasturba Hospital has full-time physician, specialists in gynecology, pediatric
care, ophthalmic surgery, and women's health issues.
® Free treatment was provided to 50% Out-Patient Department patients and 80% In-Patient
Department patients.
® 60% of'total patients were tribal.
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1. Medical Services

® Medical services was sustained even
during the construction activities of

hospital expansion.

Physician's OPD sessions take place four
days a week. A total of 13,687 patients
consulted physician and 1,438 patients
were admitted for further care.

Physician Services

e A total of 21,600 patients received
consultation services in the General OPD.

In the Neonatal Intensive Care Unit
(NICU), 1782 infants were admitted, with
amortality rate of only 1.7%.

Neonatal Intensive Care Unit

@ A total of 4,071 cesarean sections were
performed. During the year, 280 new

cases of sickle cell patients were recorded,
with 2266 patients receiving care under
sickle cell program.

A camp was organized for newborns to
conduct echocardiography. A total of 93
infants were examined, and 24 of them
required heart surgery. They were referred
to U.N. Mehta Hospital in Ahmedabad,
where eight pediatric surgeries were
successfully performed.

2. Eye Department

® During the year, 48 eye diagnostic
outreach camps were conducted.

Atotal 0of 32020 patients were examined at
hospital and camps.

A total of 3,970 surgeries were performed
for cataract and other eye-related issues.

Glasses were distributed to 6406 patients,
and 2372 patients were provided with
glasses based on prescriptions and orders.

Eye Diagnostic Camp

3. Benefits of Government
Schemes

e Out of total of 21,169, admitted patients,
4527 (21%) patients benefitted from
various government schemes in hospitals.

e® During the year, additional 60% (of



economically disadvantaged patients),
who did not have a PMJAY card or were
not covered under Pradhan Mantri Jan
Arogya Yojana (PMJAY), received free
treatment.

80% of admitted patients received free
treatment.

Hospital Services

o A total of 5970 deliveries were
performed during the year (an
average of 16 deliveries per day).

® 1,52,432 OPD lastyear with 508 OPD
visits per day.

® 21,169 patients were admitted (An
average 58 per patients admitted
every day)

e A total of 1782 new-borns were
admitted to the NICU during the year
(an average of 5 new admissions per
day).

o Atotal of 81,528 laboratory tests were
conducted during the year (an average
of 771 tests per day).

® A total of 18,947 sonograms were
performed during the year.

® 1,199 blood transfusions (an average
3 blood bags per day)

J

4. Dediapada Satellite Center

e Since January 2021, a satellite center has
been established at the Bharat Seva Sangh
Ashram in Dediapada to provide
healthcare services to the poor and needy
patients.

e The center offers services for gynecology,
sickle cell women's health, laboratory
tests, and various minor surgeries.

In the past year, the Dediapada

Satellite Center provided the

following services:

Total OPD visits: 12,260

Gynecology services: 11,234

Sickle cell services: 811
General OPD: 215
Minor surgeries: 42
Sonography: 5,824
Laboratory tests: 24,427

All the above services are provided at
subsidized cost, and medicines are
provided free of cost .

Training imparted in the R

Hospital

® 17 women trainees were provided
training for General Nursing Assistant
over atwo-year period.

® Nurses who have completed GNM,
ANM, and BSc Nursing undergo
advanced practical training in (APN-
N) Nursing. A total of 9 batches were
completed, and training was provided
to 4 nurses in each batch. After
training, 16 women have joined SEWA
Rural so far.

® Laboratory Assistant Training: Three
\ students completed the DMLT course. y




( What new activities were A

conducted ?

Free registration for every pregnant
woman.
Initiated minor operations at the
Dediapada Satellite Center.
Organized an echocardiogram camp for
children.
For Emergency caesarean, Dr. Gayatri
Desai has undergone 6-month
anaesthesia training at Surat Civil
Hospital.
Started comprehensive services for
glaucoma patients, including thorough
examinations using the OCT machine
(Optical Coherence Tomography) for
eye scans and the vitreoctomy machine
for eye surgery.
Dr. Kaushalbhai Jesalpura has joined as a
full-time pathologist, contributing to

various new laboratory tests.
\. J

( )
SEWA Rural Visiting Consultant

Doctors:

1. Dr. Amiben Yagnik - General Surgeon

2. Dr. Rajeshbhai Patel - Eye Surgeon

3. Dr. Ashokbhai Bhadiyadra -
Gynecologist

4. Dr. Shalinbhai Shah - Retina Surgeon

5. Dr. Anupamaben Vyas - Pediatric
Ophthalmologist

6. Dr. Khushbuben Shah - Glaucoma
Surgeon

7. Dr. Nishitaben Shah - Infertility
Specialist

8. Dr. Rushyankbhai Dave - Anesthetist

9. Dr. Suhaniben Desai - Anesthetist

10. Dr. Ravibhai Shah - Psychiatrist

.

4 Quality Healthcare Services:

® The Labor Room and General Operation
Theater of the hospital are accredited
with the national certificate "Lakshya.”

Over the past five years, the mortality
rate among admitted patients has
remained at 0.4%. The referral rate to
other larger hospitals is approximately
1%.

Patients admitted at hospital receive
excellent care with a quality metric score
ranging from 4.87 on a scale of 5. On
average, 96% of patients leave satisfied.

From the last three years, the mortality
rate at the Neonatal Intensive Care Unit
(NICU) has remained around 1.73%.

63.74% of deliveries were high risk, and
the cesarean section rate is 18.59%, both
of which are within the global standards.

The prescription audit has been
consistently in practice, ensuring the
effectiveness of prescribed medications.

The Surgical Site Infection Rate (SSI) is
approximately 2.5 %, which is within the

\ current global standards. )

4 )
Devoted doctor friends who

provide honorary voluntary
services in SEWA Rural
1. Dr. Chandrakantbhai Vora (Physician)

2. Dr. Ajaybhai Shah (Obstetric
Anesthetist)

3. Dr. Jayshriben Shah (Nursing Training
Incharge)

. Saralaben Vora (Counselor)
5. Dr. Kalpeshbhai Shah (Surgeon)
Dr. Apekshaben Shah (Anesthetist)

J




Reaching directly to the
interior areas
Name: Rameshbhai Ganeshbhai Vasava
(Name has been changed)

Ta: Dediapada, Dist: Narmada
Age: 13 years | Education: 8th Standard

This is about a boy, Ramesh residing in a
village approximately 90 kilometers away
from Jhagadia. He was having pain in
hands and legs. He used to get tired easily
while walking. There was a patient staying
near his home who was taking medication
for sickle cell disease. His family has
suggested that SEWA Rural organize
health camp in Dediapada. On Tuesday, the
8th March 2023, he came to the Dediapada
camp. The boy's haemoglobin level was
found to be significantly low at 3.6 gram.

The doctor from Dediapada Satellite center
advised the patient to get admitted. But
patient's mother was alone, and they hadn't
come prepared . So, they didn't get
admitted the same day. They picked bus at
7.30am next morning and reached SEWA
Ruralat 11 am.

Ramesh was admitted. The patient's blood
group was B Positive. Ramesh was brought
by his grandfather. Blood bottle was
organized in our blood storage center,
eliminating the need to bring it from
outside. On the same day of admission, two
bottles of blood were given in the evening.
Ramesh showed further improvement with
a haemoglobin level of 9.4% and he was
discharged on 01/04/2023.

Ramesh carried a PMJAY card under the
Ayushman Bharat scheme, ensuring that all
treatments were provided free of charge.

We have the great pleasure of treating a
patient in the remote rural area.

. J

~
Freed from cancer

Surgery services have been operational in
the SEWA Rural-operated Dediapada
Satellite Center for the past year.

In June 2022, Ramilaben ( name changed),
a resident of Jharanavadi in the Dediapada
taluka, complained of pain in her chest
(breast). Consequently, she visited the
Satellite Center to inform Dr. Amiben, the
surgeon.

After conducting an examination, a
diagnosis of breast cancer was made
through a biopsy. Despite discussing cancer
and its treatment (surgery) with Ramilaben
and her family, they did not come to the
Satellite Center for surgery. With the
assistance of field staff and hospital
counsellors, Ramilaben eventually showed
readiness for surgery.

Although she came to the Dediapada
Satellite Center, her blood pressure
increased due to the fear of surgery. After
administering medication, her blood
pressure normalized. With all our efforts,
surgery could be performed in the fifth
month after diagnosis.

After surgery, she received chemotherapy
from the Jayaben Modi Hospital from
Ankleshwar. Currently, Ramilaben is doing
very well. She receives regular follow-up at
the Satellite Center in Dediapada.

All the treatment within hospital and
reports from outside, have been provided
free of charge. We are happy that we could
save a life of a woman of remote rural
village from cancer and family has been
saved.

J
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Community Health Project

)

(Obj ective and Purpose:

regions.

e Providing quality healthcare services to the marginalized rural population.
o Make arrangements for the effective implementation of successful interventions in other

e Providing technical support to voluntary organizations working in marginalized areas.

\

1. TeCHO+ and E-Kavach Project
Objective:

To make health workers' tasks simple and

transparent through technology.
Coverage:

Entire Gujarat and Uttar Pradesh states
Details:

® TeCHO has been in operation in Gujarat

for the last five years.

In Uttar Pradesh, 15,000 trainers have
been prepared by the master trainers of
SEWA Rural last year, conducting a total
of26 training programs.

A total of 160,000 nurses and ASHA
workers in Uttar Pradesh have received
training through their efforts. Digital
training videos have been prepared for
1.15 lakhs ASHA workers.

Information of 13 Crore 90 lakhs families
isrecorded in the E-Kavach application.

. Follow-Up Program of newborn
babies discharged from Special
Newborn Care Unit (SNCU
follow up project)

Objective:

e To facilitate the follow-up of newborns
admitted to the Special Newborn Care

Unit (SNCU) after being discharged from
the hospital, with a focus on reducing
mortality and improving nutrition up to
five years.

Coverage:

Districts of Narmada and Bharuch,
including Jhaghadia, Valia, Netrang, and
Dediapada talukas.

Details:

e This program has been ongoing since

2018.

Trained supervisors conduct home visits
to newborns. Counseling, support, and, if
necessary, referrals to SEWA rural
hospital are provided.

All children are tracked with the help of a
mobile application.

This year, 829 new children have been
followed up with a total of 2967 children
since 2018 (from 0 to 5 years old).

Effectiveness:
The program has shown effectiveness in:

@ Reducing Severe Acute Malnutrition

(SAM) by 50% and Moderate Acute
Malnutrition (MAM) by 65%.

Approximately a 75% reduction in child
mortality.



jor ™ )

Home based field visit

Sickle cell services

3. Comprehensive Care Program
for Sickle Cell Patients

Objective:

To provide holistic care to sickle cell
patients, ensuring a good quality and
normal lifespan.

Coverage:

Villages in Bharuch, Narmada, and Surat
districts.

Methodology:

This program, initiated from the year
2015, includes screening for sickle cell
disease, comprehensive healthcare
services, and creation of a scientific record
using modern standards.

Effectiveness:

® The program has successfully reduced the
number of crises (acute events due to
sickle cell disease) to 0.52 per patient
annually from the previous 2.14.
Hemoglobin levels have increased in 60%
of patients suffering from severe Anemia
(Sickle Cell Anemia).

The data collected for past 9 years for
2044 patients is available for care and
research.

4.Comprehensive Primary
Healthcare Program (ImTeCHO
2.0)
Objective:

To prevent and control complications and

related deaths arising from high blood
pressure (hypertension) and diabetes.

Coverage:
Seven villages of Ratanpur Sub Center.

Methodology:

® Atthebeginning, a comprehensive survey
was conducted in every village of the
project. This involved providing free
screenings for blood pressure (BP) and
diabetes to every individual aged 40 and
above. Following these screenings,
individuals with elevated levels of BP and
sugar were further examined by medical
professionals (doctors) to determine the
necessary medications, which were then
provided free of charge.

Effectiveness:

® The management of all the 216
individuals with hypertension and
diabetes has been initiated. Blood
pressure and sugar of 70% of the
individuals in this group has been under
control.



Nextyear's planning

From April 2023 onwards, primary health
care activities will commence in 70
remote villages of Dediapada taluka in
Narmada district.

For carrying out these activities, one
village worker and sixteen nurses will be
appointed , and they will be provided with
training.

The work in the expansion will involve the
use of special digital technology (mobile
application).

In every village, individuals aged 40 and
above, especially those with an increase in
blood pressure and sugar levels, will
undergo more extensive health check-ups.
This includes obtaining a doctor's
prescription for those with elevated sugar
levels and conducting ECG and eye
examination. These examinations will be
conducted in the village itself.

The effectiveness of the program will be
assessed through the Cluster Randomized
Trial (CRT) research, specifically
designed for this initiative.

The use of Artificial Intelligence
(AI) to estimate correct weight
of newborn babies

The practice and implementation of
Artificial Intelligence (AI) can be
explored for monitoring the weight of
young children. A project has been
ongoing for the past three years in
collaboration with the Wadhwani Institute
of Artificial Intelligence from Delhi and
in the villages of Valia and Jhagadia
taluka. The project is currently in its third
phase.

©

6. Vatsalyadham Project
Objective:

To assist in providing education to
orphaned and impoverished children and
equipping them with essential skills to
lead a self-sufficient life.

Coverage:

Children from Narmada and Bharuch
districts

Methodology:

e Vatsalyadham organization runs a
residential school near Surat. We remain in
contact with Vatsalyadham. Provide
transportation for orphaned children.
Offer necessary assistance when they are
unwell. Raise awareness by providing
essential information to guardians.
Complete the admission process for entry
into Vatsalyadham.

Effectiveness:

® More than 200 children from various
backgrounds have been admitted and
benefitted. Total 15 children completing
10th or 12th grade is progressing towards
higher education.

7. Technical Assistance in
Community Health Project run

by Jashoda Narottam Public
Charity Trust (JNPCT)

o SEWA Rural has been providing technical
assistance to JNPCT in their health work
for the past 18 years.

(A) Malnutrition Prevention Project:

e The project has been running in 62
villages since April 2018.

e Atotal 0f 12,099 children are registered.



® 96% decrease in severe malnutrition rates
and 92% reduction in moderate
malnutrition rates has been recorded.

® The successful use of Kangaroo Mother
Care at the field level continues. Out of
788 low birth weight newborns last year,
99% (780) of the children received good
quality Kangaroo Mother Care, which is a
significant achievement.

(B) Adolescent Health Project:

@ Atotal of 8,648 adolescents, both boys and
girls, are registered.

® Among them, 64% fall under the
malnourished category, and 74% suffer
from Anemia.

@ Only 38% of menstruating girls use clean
sanitary pads or sanitary napkins.

7

What new activities were taken up last\
year ?:

e Provided training to 1.15 lakh

healthcare workers in Uttar Pradesh

through content uploaded in the Digital

Learning Management System (LMS).

® 15 patients suffering from hip disease
from sickle cell disease were operated.

e Initiated an adoption plan to combat
malnutrition in children.

@ Launched the use of mobile clinic to
deliver care to children under the
\ SNCU project in remote villages. )

Next year plan:

Strengthen research studies in sickle cell
disease, digital health, malnutrition, child
health, primary health, and adolescent
health.

e N
Care at Home:

Village: Shisha Village of Dediapada
Taluka (100 km away from Jhagadia)

Sumitrabehan (name changed.) from an
underprivileged family, visited SEWA
Rural for delivery. This was her first visit
to SEWA Rural. She gave birth to triplets
(three children simultaneously). All
three weighed less than 1500 grams, and
one severely ill child died in the hospital.
Due to her work at home, Sumitraben
took the remaining two children to her
house. Under the SNCU Follow-up
Project, field team regularly followed up
and took care. Financial help for
medicines, nutrition, etc., was provided
when needed. Proper guidance on how to
take care of the child at home, especially
when the mother goes to work, was
provided, and she was encouraged to call
immediately if any issues arose.

Both children gained weight and remain
healthy. It is a joy and pride to save and
rehabilitate both children from the most
vulnerable family in the remote village
and free them from malnutrition.

( )

You cannot believe in
God until you believe in
yourself.

Swami Vivekanand




( Adolescent Awareness Programme )

[ Objective and Purpose:

vulnerabilities.

government programs.

e Toreduce the prevalence of Anemia among adolescents aged 10 to 19 years, raise awareness
about reproductive health, enhance awareness of health risks, and bring them out of health

e Provide adolescents with information about vocational skills. Enable Peer Educators to
impart skills, share experiences in menstrual hygiene management, and contribute to

\

\. J
Highlights of Main Activities: character building of youth in partnership
1. Beneficiaries: Engaged with a total of with OASIS organization. Participated in

8,000 adolescents and 1652 other
beneficiaries;thus, reaching out to a total
of 9652 beneficiaries. Worked in schools,
boarding schools and villages. 27% of
adolescents were identified as vulnerable,
and efforts were made to bring them out of
vulnerability.
Effectiveness:

Severe Anemia reduced by78%. Severe
malnutrition decreased by 35%. A

decrease of 44% has been noted in the
prevalence of stunting.

Adolescent Program

2. Peer Educator:

Empowered 120 peer educators.
Conducted life camps and love camps for

©®

Surat Youth Convention and a workshop
organized by SAHAJ in Ahmedabad.
Distributed T-shirts and caps for the work
done this year.

. ¥ ‘§, 7

With peer educators

® Session for awareness:
Focused on various topics such as
reproductive health, anemia, cycle cells,
addiction, life skills, moral values, etc.
Raised awareness through various media,
activities, posters, videos, and stories.

Collaboration with Teachers,
Aanganwadi workers, ASHA workers,
and Nurse workers:

e Efforts were made to involve around 32
teachers in the program to share
experiences, data on adolescents, and
enhance their involvement in program




activities. Work was carried out with
Aanganwadi and ASHA workers, who are
not connected to schools. Meetings were
held with 46 Aanganwadi workers and 65
ASHA workers for providing training on
adolescent health. Regular attendance of
community-level meetings by them has
proven to be beneficial for the community.
The information of adolescents is now
being added to the TeCHO+ app, initiated
by the government. The app includes
contributions from our experiences of
rural service. Direct training on how
nurses can use this application has also
been provided.

. Night Village Camp: Night village
camps were organized in 10 villages. A
total of 1026 individuals benefited from
the night village camp. The program saw
participation from the village sarpanchs,
deputy-sarpanchs, and other leaders.
Cultural programs were organized by the
village children on topics like anemia,
nutritious food, addiction, and early
marriage.

. Celebrating Menstrual Hygiene Day:
Approximately 554 adolescent girls,
along with other girls, raised awareness
about maintaining a safe environment
during Menstrual Hygiene Day through
dramas. The focus was on educating
people about keeping the environment
safe during menstrual cycles and raising
awareness about the disposal of sanitary
products.

. A dropout adolescent from school: The
Tata Institute of Social Sciences in
Mumbai conducted 7 focused group
discussion with adolescents groups
between the age group of 15 to 25 who
dropped out of school living in 4 different

villages. In this engagement, reasons for
leaving school were identified, such as the
need to travel far from home to school,
lack of transportation, and finding
employment in a company after failing in
the 10th grade.

. Vocational SKkills: Awareness programs

on vocational skills were conducted with
students in Amalzar and Dharoli schools.
A tool kit was provided in the school to
help them understand its usage, allowing
students to undertake small and large
agricultural activities within the school.
This tool kit was created by our
organization's Vivekananda Technical
Training Center. It included various skill
courses for adolescent boys and girls to
enhance their skills.

. Library: With the assistance of

Ankleshwar J.N.Petrit Institute, libraries
were initiated in three ashram schools in
Rajuvadiya, Moriyana and Haripur. They
provided more than 200 books. House
Matron in Moriyana shared that they are
experiencing the joy of receiving such
books for the first time, and they are
grateful for the knowledge about stories,
creative work, general knowledge, and
inspirational content that these books
provide. Every ashram expressed their
gratitude for the contribution.

. Health Education Material: During the

year, health pamphlets covering
adolescent health and various topics were
created. These pamphlets include
information on topics such as infertility,
anemia, menstrual hygiene, personal
hygiene, addiction, and more.

10.Severe Anemia and Sickle Cell Camp:

A camp for screening severe anemia and
sickle cell disorders was held on



11.

November 10th. Comprehensive
screening was conducted to provide care
to vulnerable adolescents, including three
adolescents identified with severe anemia.
Counselling was provided to adolescents
with serious anemia detected through the
screening process.

Adolescent Health Day Celebration:
The celebration of Adolescent Health Day
was conducted through activities
promoting the importance of nutritious
food through a forest feast, guidance on
balanced nutrition, picture competition,
rally, and enlightening the villagers by
adolescents about behaviors such as food
habits. A total of 312 individuals from 4
villages participated in the celebration.

7
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® Organized a camp for around 50

® Menstrual hygiene corners were

o Developed a comprehensive module

N
What's New:

students who did not pass in any two
subjects in the Class 10 board exams,
provided coaching in Mathematics,
Science, and English.

established in 249 Kasturba Gandhi
Balika Vidyalaya across Gujarat,
supported by UNICEF and the Sarva
Shiksha Abhiyan. Conducted training
sessions for wardens.

for Gujarat state Peer Educators.

4 - )
Recovery from Severe Anemia

Based on the data of National Family
Health Survey, the prevalence of anemia
(iron deficiency) among adolescents is
increasing significantly. Under the
Adolescent Health Program, a project
extension was implemented to test
haemoglobin levels in all adolescent boys
and girls at school. Here, we discuss the
cases of two adolescent girls.

Lata's hemoglobin level was 3.5 grams%,
and Geeta's was 7.7 grams%. Both girls
exhibited symptoms such as fatigue,
disinterest in activities, and loss of
appetite. With the assistance of field
workers, their family members were
educated, and regular medication was
provided by the Peer Educator in the field.
As a result, both girls recovered from
anemia.

In rural areas, regular monitoring and
provision of medication by Peer
Educators have proven effective in
making adolescents anemia-free. Our
efforts are continuing to screen a total of
2653 such adolescents and make them free
from anemia. A significant 78% reduction

in severe anemia has been accomplished.

Truth can be stated in a thousand different ways, yet each
one can be true.

®

Swami Vivekananda



:Health Training & Resource Centre:

N

Objectives and Purpose: To provide health and skill-oriented training to students from
various voluntary organizations, government health workers, and educational institutions .

w

>

Training centres provided training to 1296 Heath workers of different-level. The following are
examples of some of the trainings:

1.

Voluntary Organizations

300 workers from Jashoda Narottam
Public Charity Trust — Dharampur,
Bhansali Trust - Ahwa Dang (Training in
two batches), Agha Khan — Netrang,
Animed Charitable Trust - Dadranagar
Haveli, Utthan - Valia Center Setco
Foundation, "Wasmo Project" - Bharuch
were trained in various topics related to
adolescent health, nutrition, maternal
care, menstrual hygiene, and women's
empowerment.

Government Worker Training

Skilled Birth Attendance (SBA)
Training for Government Staff Nurses:
This year, training has been provided to
eight staff nurses from primary health
centers to ensure safe delivery in
hospitals. The goal is to enhance their
skills for the safety of mothers and infants
during childbirth.

State Institute of Health and Family
Welfare (SIHFW):

We covered topics such as adolescent
health, communication, gender, and
menstrual hygiene management during a
government organized Adolescent Health
Counsellor training through the State
Institute of Health and Family Welfare
(SIHFW).

Student Placement:

Three students pursuing Master in Public
Health (MPH) from IIPHG, Gandhi

Nagar, secured placements for a period of
three months. They conducted studies on
various subjects during this period.

Three students from TISS Mumbai joined
for placements.

Three intern doctors, one Gynecology
Resident Doctor, and four Preventive
Social Medicine (PSM) doctors joined
from Pramukh Swami Medical College,
Karamsad. Six resident doctors from
Parul Institute specializing in
Gynecology, Surgery, Pediatrics, and
Postgraduate studies joined the hospital to
gain experience. Two residents pursuing
CPS (College of Physicians and
Surgeons) have been undergoing training
for the last two years.

Students from Abroad: Kyle Patel, from
the United States, has served in SEWA
Rural for one year. He conducted study on
the reasons for not coming for the
operation for patients referred from the
Eye camps. He assisted in another study
on finding causes of anemia during
pregnancy. Three students, who came for
a two-week observation from the USA for
their summer internship, observed
hospital and field work through the Heal
Fellowship. Two African nurses through
the Heal Fellowship observed activities in
hospital and fieldwork.



Vivekananda Gramin Techniki Kendra

.

[ Mission and Objectives:

To empower the youth of economically disadvantaged families in the remotest region
through technical training, facilitating employment and entrepreneurship opportunities.

To strive towards creating 'Responsible Citizens' through a combination of life skills and

character development.

\
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ghlights of Main Initiatives:

Since 1987, 3,673 youths have been
trained in various technical skills.

In September 2023, 202 youths were

enrolled for technical training in 38th
batch.

In the year 2021-2022, 156 youths from
37th batch successfully completed their
training, securing employment in
industries. They were provided necessary

support to excel in their work and enhance
their skills.

Technical Training Activities:

Conduction of industry-specific sessions
for trainees of each trade annually,
exposing them to various industries. This
includes in-depth information on heavy
machinery, heavy instruments, and their
operations.

® Trainees of each trade made a trade

exhibition showcasing their skills. This
involvement of students from different
trades and campus members has
significantly boosted technical
knowledge and self-confidence.

Experts from UPL University, Vataria
delivered lecture session with technical
trainees. The lecture covered industrial
safety and various types of emergencies,
providing detailed information.

A visit to Gujarat Chemical Port Limited
(GCPL) and Petronet LNG Limited was
facilitated by the institute's staff, where
they had the opportunity to learn about
industries such as Various types of Ships
arriving GCPL's jetty, storage of various
types of chemicals, pipes, pumps, valves,
and safety measures in the industry.
Further, a detailed understanding of
Petronet LNG's various operations,
upcoming requirements, storage tanks,
various types of heat exchangers, and the
company's modern fire safety system was
acquired. Additionally, comprehensive
information on the company's various
operations, the future needs of natural gas,
storage tanks, various types of heat
exchangers, and the company's modern
fire safety system was obtained."



2. Character building education:

Mr. D. K. Gohil from GNFC Bharuch
discussed the importance of positive
attitude in life with the technical trainees
during his visit.

Throughout the year, the institute's staff
organized workshops on topics such as
concentration, teamwork, creativity,
diligence, discipline, and more to instill a
deep understanding of these subjects
among the trainees.

Reading at Library

® A three-day camp was organized by the
training instructor from OASIS, involving
technical trainees in various activities.
The camp focused on the development of a
positive mindset, communication skills,
success, and various other topics. The
participants engaged in different
activities, including discussions, guidance
through films, and information sharing.

Training Cum Production Center
(TPC)

@ At TPC this year, efforts have been made
to focus on the training of students and
carry out various activities with the design
of different tools. This includes the
inclusion of the following items:

Handwash Station

School Benches

Hostel Bunk Beds

Solar Rooftop Installation
Repair work in nearby villages
Rewinding of Fan Motors
Printing — Hospital Stationery

Swings (for home use)

A SR IR U e

Various repair works within the institution

~

~

What’s new

e Inthe surrounding chemical industries,
the necessity of Distributed Control
Systems (DCS) operator systems and
the essential need for their training
have become apparent. Based on this,
all preparations to start the course for
installing DCS systems in our centre
have been underway with the
assistance of DCM Shriram Jhagadia.

e At TPC, students are being educated
on the design drawing of instruments,
construction based on the drawings,
and understanding the improving
quality involved

J
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Life is really simple, but
we insist on making it
complicated.

Confucius

J




Personalized care led to
empowerment

Kamlesh, a student of the 38th batch from
VGTK, hailing from Gumanadev, had taken
admission from an extremely poor family.
Kamlesh was not very academically strong.
He lacked self-confidence and hesitated to
interact with anyone. Within four days of
admission, he returned home. With efforts,
he was brought back to the hostel. His trust
was built over time. Special attention was
given to him by fellow students.

He became friends with intelligent students
and joined a group. By being part of the
group, he gradually developed his skills in
welding. Today, he can perform full
welding and grinding in the Safari industry.
His communication skills have also
improved gradually. Kamlesh successfully
pursued industrial training in welding under
the guidance of the welding engineering
faculty at Welkin Engineering, Ankleshwar.

In our institution, consistent attention is
given to every student for their holistic
development, and this is our continuous

rTechnical Consultants friends1

coming to SEWA Rural
1. Yogendrasingh Rahevar (Electrical
Instrumentation)
2. Pradip M. Shah (Chemical
Engineer)
3. Nimeshbhai Parmar (NSDC
Consultant)
4. Shubhangbhai Pandya (Statistician
Analysis Expert)
g 5. Ketul Patel (Placement) )
r

N

Devoted technical friends who

render honorary voluntary service

in SEWA Rural

1. Rajendrabhai Nayak (M Tech, IIT)

2. Promadbhai Nagaraj (M Tech, IIT)

3. Manojbhai Pandya (Electrical
Engineer)

4. G. B. Chaudhary (Chemical
Engineer)

5. Anurag Sharma (Mechanical
Engineer)

6. Kritarth Purohit (Mechanical
Engineer)

effort towards self-improvement.
\ J
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success.

\_

Take up one idea. Make that one idea your life - think of
it, dream of it, live on that idea. Let the brain, muscles,
nerves, every part of your body, be full of that idea, and
just leave every other idea alone. This is the way to

~N

Swami Vivekananda )




( Sharda Mahila Vikas Society* )

Objective and Purpose: Empower women by engaging them in productive activities for
the development of a healthy family and social life. The goal is to empower women who have
lagged behind in economic and social development, supporting them to stand on their own
feet, and to integrate women from any caste, religion, or community into educational and

awareness programs without discrimination.

1. Garment Department

Purpose: To empower women through
garment making activities.

Activities:

® Provided employment opportunities to 59
women throughout the year.

® Manufacturing various products in the
garment department such as boiler suits,
pants, shirts, dresses, various types of
bags, kangaroo pairs, etc.

Effectiveness:

e Workworth Rs. 125.26 lakh was done.

e Provided wages Rs. 33.84 lakh to the
female staff.

2. Training Classes

Purpose: Women acquire skills to become
self-reliant.

(A) Sewing Training Classes:

Scope: Jhagadia Taluka

Activities:

® 77 women have taken the Sewing Training
in4 batches

Effectiveness:

® 74 women have set up their own sewing

machines, and 3 women already have their
own machines

® 2 women have started their own sewing
classes.

(B) Beauty Parlour:

Scope: Jhaghadia Taluka

Work Activity:

@ The 'Beauty Parlour' course started in July
2019. So far, 6 batches have been
completed, with 112 women completing
the training in each batch. Women who
complete the training are given a start-up
kit to help them start their own beauty
parlour. After completing the training,
each woman begins the journey towards
self-reliance.

Effectiveness:

Beauty parlour class

* Activities aimed at women's development and empowerment as well as supplementary
education and development of children was earlier done under the aegis of SEWA Rural.
Now, these activities are conducted under Sharada Mahila Vikas Society, an independent
organisation located on the campus since July 2002.




e We have conducted survey of the women
who has completed the beauty parlour
training. In which 60% of the women earn
2000 to 3000 per month by doing eyebrow
or mehandi work athome.

® 40% of the women take orders for makeup
and mehandi for weddings, earning more
than Rs. 5,000 per order.

e Four women have successfully started
their own beauty parlours.

3.Tutorial Section

Purpose: To provide extra school education
to children and make efforts towards their
all-round development.

(A)Operations performed at Head
Quarter

® 169 children from standards 1 to 8 have
benefited from the tutorial section.

e® Various activities are organized along
with studies, which are useful for the
overall development of their lives, such as
celebrating various festivals, learning
from the biographies of great
personalities, enhancing sports and
games, showcasing motivational video
clips, and engaging in discussions and
travels.

..a N

Tutorial class

Effectiveness:

e Towards the end of the year,
approximately 70%, have reached or
exceeded the standards for their respective
age group in reading and comprehension.

(B)Mobile School

Work Activity:

e During this year, efforts have been made
to impart education in primary schools
around 10 villages through mobile vans.
The focus has been on making learning
simple through educational tools for
reading, mathematics, and science, along
with various activities that are useful in
daily life. Special attention has been given
to topics such as time management,
cleanliness, and nutrition. Discussions
have been conducted on these subjects
through posters and video clips.

Effectiveness:

@ Increased interest and enthusiasm among
children for reading, mathematics, and
science.

4. Kalrav

® Organized various activities with the
children of the staff twice a year (during
vacations). Conducted discussions,
conversations, and arranged trips with
experienced experts.

5. Women Awareness Programs:

Purpose: To provide information through
experienced experts on various subjects
that are useful in the daily life of women.
To inspire more women to participate by
organizing interesting activities like
various competitions and games.

e Experts from different subjects delivered
information about cancer awareness,
safety, inspiring autobiography of women,



(parenting) child rearing and discussed
through question and answer. Sports,
fancy dress and Rangoli competitions
were also organised.

e Celebrated the 170th birth anniversary of
Maa Sharda on 22nd December, 2022.
Various plays were performed depicting
Maa's life and exploring how her
inspirational words are applicable in real
life.

e Celebrated International Women's Day on
9th March, 2023, with arally in the village
of Jhagadia by Sharda Mahila Vikas
Society and SEWA Rural.

o This year's Women's Day theme was
"Digital Innovation and Technology for
Gender Equality". Members of SEWA
Rural shared their experiences on how
they leverage new technology. An
exhibition (stalls) served as a platform to
communicate the advantages of social
media and new digital technology, while
also raising awareness about the
associated challenges, cybercrime, and
the 181 Abhayam helpline through poster
presentations.

6. Snack Activities:

Purpose: Provide pure and nutritious meals
to the patients in the hospital.

Work Activity:

e Sukhadi, Shiro, Suvatal are given to the
pregnant women and breakfast is given to
the admitted patients. Also, other snacks
like puri, sev, chakri are prepared as per
the order. From March this year, all
patients are served tea at 6 o'clock in the
morning. About 130 to 150 cups of tea is
being given daily.

Effectiveness:

e Could provide regular employment (total
wages of Rs.2.13 lakhs) to five women
during the year.

e Total production work of Rs.10.71 lakhs.

(If there is an opportunity, let's seize it\
quickly

Following is a narrative from a staff
member

What new things are being done every
day to provide employment to more
women in the Snack Department of
Sharda Mahila Vikas Society?

In the hospital, tea can be provided to
patients every morning from 6 am to 10
am, (approximately 130 to 150 cups oftea
are given daily). But the question was one
has to come at 5 am to serve the tea at 6
am. When I talk in the office, both
Faridaben, who has been working for six
years, and Minakshiben, who joined just
five months ago (having two children and
responsibilities at home as well), said,
"Ben, if there is an opportunity to work,
we will take it. ." Thus accepting such a
challenge, both the women are handling

this work very well. y

e : D
What's new?

o Started sewing and beauty parlour

training classes in Amalzar village.
\ J

fI hear and I forget. I see h
and I remember. I do and I
understand.

\ Confucius )
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( Safety, Health and Environment Policy )

SEWA Rural firmly believes in a service approach that is centred on the poor, values-based work
methodology, and the development of personnel. The commitment to safety, health, and
environmental conservation remains paramount.

The following objectives, which reflect the stated vision, constitute the Safety, Health, and
Environment Policy:

(1) Focus on service goals based on the needs of the poor, values-based service, and
collaboration with safety, health, and environmental considerations.

(2) Compliance with applicable legal requirements and proper implementation.

(3) Establishment of a Steering Committee responsible for the safety and health, which includes
an administrative and personnel safety officer and safety supervisors.

(4) Provision of regular training for employees at all levels in safety and work practices, along
with maintaining their health through regular health check-ups and necessary health
education and guidance in the course of their work.

(5) Safety audit by experts (Safety Audit), risk assessment (risk assessment) will be conducted
regularly, and efforts will be made to complete their recommendations.

(6) The organization's established safety procedures might be followed by contractors and
various agencies working within the organization. It will be the contractor's responsibility to
inform their personnel about safety rules/practices and ensure regular health check-ups,
necessary arrangements, and guidance for their work.

(7) Regular meetings of the Safety Committee involving members from various departments
will be held, and their recommendations will be considered.

(8) Clearprocedures will be established for inspection, operation, and emergency response.

(9) The organization will make every effort to keep the environment clean and safe, and all
efforts will be made to avoid the use of plastic.

(10) The organization's annual report will include a summary of safety, health, and environmental
performance.

(11) Without prejudice to the organization's safety, health and environment policy, we will follow
any legal provision.

(12) The organization will conduct surprise inspections without prior notice and record them in
the register.

All employees of SEWA Rural will collaborate with all workers and administrators so that the
safety of all workers in the organization is ensured, health is maintained, and work can be carried
out as an environmental friendly manner (Eco-Friendly). This policy is provided to all our
employees and also available to all interested parties.

I @ T



( Research work done in SEWA Rural and major policy contribution )

New and ongoing research

(1)  Newborn screening (NBS) for sickle cell disease and providing comprehensive care to
understand the natural history of sickle cell disease in tribal populations in Gujarat, India (5
year project)

(2) Epidemiological study of mortality of sickle cell disease patients registered in
comprehensive care program in non-government organization in tribal area of Gujarat

(3) Implementamodel of comprehensive sickle cell care and assess its effectiveness.
(4) Investigate the causes of Anemia in pregnant women in the tribal regions of Gujarat.

(5)  Assess the effectiveness of treatment for severe anemia among pregnant tribal women who
receive services at SEWA Rural.

(6) A study to assess clinical outcomes of pregnant women and their foetus who received
hydroxyurea during pregnancy: a case series from a tribal area of western India.

(7)  Astudy to determine the risk of maternal mortality among women with sickle cell disease

(8) Maternal and fetal risks and adverse outcomes among women with sickle cell disease
compared with women with non-sickle cell disease

(9) Examining how the composition of health care service delivery teams affects service
quality.

Completed research work last year:

(1)  Benefits of various clinical practices in hospitals for sickle cell patients: A systematic
review.

(2)  Assessment of the impact of SNCU Follow-up Project on malnutrition and child mortality
trends

(3) Causes of severe Anemia in sickle cell disease and its management: Results from tribal
areas of Gujarat.



The research work published through the contribution of SEWA Rural

(1) Maitri V, Tushar D, Dhiren M, Shrey D, Gayatri D. A hospital based study to access the
usefulness of using the combination regime of the ferric carboxy maltose, Vitamin B12 and
folic acid as a treatment of severe Anemia among pregnant women in a rural tribal
community of South Gujarat. Indian J Community Med 2022;47:437-40.

(2) Saha S., & Quazi, Z.S.(2022). Does digitally enabling frontline health workers improve
coverage and quality of maternal and child health services? findings from a mixed methods
evaluation of TECHO+ in Gujarat. Front Public Health. 2022 Jul 22;10:856561.

All research conducted at SEWA Rural is ethically reviewed by an Ethics Committee. Approval
from this committee is required to initiate any research. The committee held two meetings last
year.

Contribution to various committees

e Dr. Pankajbhai Shah was appointed in the state level advisory committee of PMJAY formed
by the Gujarat government. PMJAY's experience of SEWA Rural is used in public interest.

e Dr. Shobhaben Shah has been appointed as a member of the Technical Working Group for
Shreshtha Gujarat Program under the Government of Gujarat.

e Dr. Gayatriben Desai has been appointed as a member of the committee formed by the
Department of Health & Family Welfare and Ministry of Tribal Affairs, Government of India
for sickle cell disease.

@ Dr. Shreybhai Desai has been appointed as a member of the National Community Advisory
Board for TB research in India by the Indian Council of Medical Research (ICMR), Delhi.

e Dr Dhirenbhai Modi has been appointed as a member of state level training Policy in health
and family welfare department, Gujarat.

\

We should not give up and we should not allow the
problem to defeat us.

A. P. J. Abdul Kalam
\ J




( To our Colleagues ... To our Workers )

Vision and Mission: 1. Strengthening organization's mission 2. Strengthening a positive
and motivating work culture. 3. Development of the organization through the self-
development of its staff members. 4. Promoting a culture of parivaar-bhavana (camraderie).

® Various committees have been formed ® We celebrated Dr. Lataben Desai's

with the purpose of strengthening the
organization's mission. Encouraging
enthusiasm, participation, and bringing
out the hidden talents within individuals,
these committees consist of
representatives from various departments.
One such committee is the Staff Welfare
Committee, which organized various
motivational, knowledge-enhancing, and
inspiring activities during the year 2022-
23. After a hiatus of three years due to the
pandemic, these activities have resumed,
bringing much enthusiasm among the
members

The Staff Welfare Committee includes
representatives from each department and
level within the organization. This
committee holds regular meetings every
month, where activities based on annual
themes are organized. These activities aim
to enhance enthusiasm among the staff
and cater to their diverse interests and
preferences. Additionally, the committee
organizes events that include occasional
invited guests, adding variety to the
scheduled activities.

Our Founder Trustee Dr. Lataben Desai
was honored with the Padma Shri Award.
In order to celebrate this honor and sustain
this system year after year, various
activities were carried out during the year
under the theme " We are proud,
dedicated, recommitted” for the two
years.

recognition of Padma Shri with our staff
members, and their families on 2nd April,
2022. Lataben was welcomed by dhol and
dances. All felt proud of this collective
achievement.

A fun-fair was organized on May 7th for
staff, families, and children. Large
number of people enthusiastically joined

and installed 20 food stalls.

Funfair

® A major seven-day tour to Nasik, Shirdi,

Shanidev, Goa, Mahabaleshwar,
Lonavala, Khandala, Mahad was
organized to familiarize the staff/ family
with the outside world, new places to see,
and places to visit. 58 workers and 54
family members enjoyed the trip in two
batches from 8th to 14th and from 22th to
28th May.

The hobby of reading, cultivating the
habit of exploring new things, and



increasing knowledge in their own field
led the staff and family members to
participate in a quiz competition based on
the history, impact, and achievements of
SEWA Rural. This competition was based
on the book 'Dhanyatani Kediye — Ek
Bijane Sathvare.' In this competition, a
total of 70 members from seven teams
participated, and the winning team was
rewarded.

Fancy Dress Competition

On the occasion of Gaurivrat on 15th July
2022, a celebration was organized for the
staff and families of SEWA Rural and
Sharda Mahila Vikas Society. As part of
this celebration, a fancy dress competition
was held for women and children, where
around 40 participants from various
groups enthusiastically took part,
showcasing beautiful attires representing
different states of India.

During the months of September and
October, a small trip to Pavagadh was
organized. A total of five trips were
planned, and members of the organization,
along with their families, joined. Around
100 members in total enjoyed these trips.

e On 12th Sept and 18th November, a

Malsar excursion was organized in two
parts for sweepers, cleaners, mat-weavers,
and watchmen. During the excursion,
discussions and question-answer sessions
were conducted with workers about the
theme “We are proud, dedicated,
recommitted” emphasizing the values of
selfless service. After the discussion, a
visit to the Satyanarayan Temple and
Dongarajee Ashram in Malsar was
organized.

Family get to gather: After a long time
post Corona, there was an opportunity to
meet with the staff and their families. A
family reunion and cultural program was
organized on 8th Oct 2022. Dr.
Ashvinbhai Shah and Dr. Harshaben Shah,
friends of the organization and founder
trustees of Gram Seva Trust-Kharel, were
especially present on this occasion as chief
guests. The organization announced 10
"Best Worker" awards chosen from each
department.

Best Employees Award

Cultural Program: Various dance
performances were organized based on the
theme "Our Festivals — Our Culture" in the
cultural program on 14th October, 2022.



In the cultural program, male and female
staff from every level in each department
participated, making more than 130
participants in total.

Family get together

e Diwali Get together: A Diwali get-

together event was organized on 14th
October. In the program, various artistic
expressions such as songs, jokes,
reading,explaining the significance of
Diwali, were presented by the staff &
family members. At the end of the
program, everyone enjoyed a festive meal,
exchanging Diwali greetings and wished
with each

Creche for Childcare: A creche service is
available for working mothers of the
organization to support them with child
care during the working hours. As part of
the childcare program for children aged 6
months to 6 years, called as “Killol
Childcare” was started. During this year, a
total of 10 children benefited from
childcare program.

Multipurpose cooperative society of
SEWA Rural's employees. The

cooperative society is managed
indepenedently by the employees. It has

225 members. Society's annual general
body meeting took place on 21st May. The
total annual savings is Rs. 1,47,13,836.
6% interest was paid on it. 8% dividend
was paid on the shares. Members took loan
of total Rs. 44,43,036. The society made a
net profitof Rs. 87,794.

Educational support, motivational gifts
bulk sales of essential items such as wheat,
rice, onions, and others at reasonable
prices were made available to the
members throughout the year.

Educational Support:
e The institution provided educational

support totaling Rs. 1, 69,851/- to 76
children, covering their school fees.
Additionally, 11 students from classes 10,
11, and 12 received assistance amounting
to Rs. 66,000/- specifically for tuition
fees.

This year, the organization provided a
total loan of Rs. 2,86,418/- to five staff
members to support their higher
education. Thus far, children of 45
workers have received a cumulative
benefitofRs. 15,68, 118/-.

A school bus facility is also provided for
the children of workers from SEWA Rural
to Sankardip School — Ankleshwar. A total
of 11 children of the staff have benefited.

Magazine Support:

The organization provides magazine
support to foster interest in reading among
the staff. To promote familiarity with new
technologies and information from around
the country and the world, a diverse range
ofbooks is procured and made available at
home. Magazine support is extended to a
total of 81 employees, providing
assistance of Rs. 13,325/- per year.



® Sports:

SEWA Rural Sports Committee organized
various sports activities throughout the
year for the members of the staff and their
families, including cricket, badminton,
chess, volleyball, and other diverse
games. In this sports festival, a total of 91
male staff, 42 female staff, and 24 children
enthusiastically participated, making a
total of 157 members. The winners were
awarded prizes, and the distribution
ceremony took place on January 26th.

A mug (cup) imprinted with the theme of
the year, "We are proud, dedicated,
recommitted" was presented to employees
on their birthday as a token of appreciation
from the SEWA Rural organization.

Asha Staff Development Center:

Last year, a total of 46 men and women
benefited from the retreat at the Asha Staff
Development Center.

Sharda Ma Birth Anniversary

Rangoli compition winners

(N

perseverance to realize the greatlife.

o

ever stop fighting until you arrive at your destined
place - that is, the unique you. Have an aim in life,
continuously acquire knowledge, work hard, and have

~

A. P. J. Abdul Kalam/
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We are proud of this honor. We re-dedicate and re-commit
towards the organization’s vision




( Financial Outlay )

The journey of assisting the underprivileged
society through health, medical and holistic
development initiatives by SEWA Rural has
completed its 42nd year. Like in previous
years, the support from both national and
international donors, trusts, funding agencies,
as well as grants, donations, and material
contributions from the central and state
governments continue to be received
generously, creating an environment of trust.
Post the COVID-19 pandemic, hospital and
other initiatives have continued to operate as
before.

In the current year, SEWA Rural incurred a
total expenditure of Rs. 2492 lakhs. Out of

this, Rs. 1692 lakhs were spent on recurring
expenditure towards various health and
education services. The remaining Rs. 800
lakhs was spent for construction, new assets,
equipment, and vehicles, among other
acquisitions. 7% was spent for administrative
purposes. The surplus amount of Rs. 550
lakhs was kept aside in a separate fund for
construction work and related initiatives over
the next five years as per the rules of Income
Tax Section 12A. As of March 2023, the value
of the organization's present asset is Rs. 2622
lakhs (including the value of immovable
properties, which is Rs. 1781 lakhs), and the
total corpus fund has reached Rs. 2369 lakhs.

7

10%

68%

Total Expenditure Rs. 1692 lacs
(Additionally Rs. 800 lacs for Non-Recurring)

B8 Hospital and Eye (Rs. 1146 lacs)
B8 Community Health Project (Rs.162 lacs)

[I[] Health Training Centre (Rs. 45 lacs)
B2 Administration & Support Service (Rs. 170 lacs)

N

5 Vivekananda Gramin Tekniki Kendra (Rs. 167 lacs)

* Does not include Rs. 269 lacs booked towards depreciation

Total Recurring Income (Rs. 1614 Lacs)*

£ Institutional & Individual (Rs. 461 lacs)
["-] Grant (Govt. & Others) (Rs. 592 Lacs)

Other source (Rs.143 lacs)

[#] Savings & Deposit interest (Rs.373 lacs)
IE] Patient Income (Rs. 305 lacs)
Government schemes (Rs. 379 Lacs)

26%

@ T



The expenses of the hospital and other
departments have risen due to the substantial
waiver of fees for patients in the hospital,
coupled significant raise the salaries of the
staff (due to recent increase in minimum
wages). Rs. 193 lakh worth of debt occurred
in the hospital due to the limited grant
received from the state government.
Furthermore, there is an urgent need to
establish a revolving fund of five Crore to
address the Fund flow crisis that arises in the
hospital.

The construction work for the hospital
expansion project is underway with a budget
of Rs. 40 crore. For this project, significant
donations have been received from Shri
Shishirbhai Shah and his friends in the United
States, as well as from the Nirman
Foundation, Timken Foundation, and under
the CSR of other industrial houses in the
country. However, for the hospital's extensive
new construction and modern equipment, an
additional fund of Rs. 10 crores is needed.

In addition, there will be an annual budget
allocation of around Rs. 120 lakhs for the

Vocational Training Center (VGTK), due to
lack of government grants. For this center,
significant assistance has been received
towards the corpus fund, particularly from Dr.
Harenbhai and Dr. Pratimaben. This support
has been very beneficial.

Over the next year, SEWA Rural has
estimated budget of around Rs. 30 crores for
health and medical services, technical
training, outreach activities, and the new
major expansion of hospital facilities, along
with the acquisition of various medical
equipments. For this anticipated expenditure,
SEWA Rural has secured funding from
various national and international sources,
philanthropic trusts, and government grant
schemes, totaling approximately Rs. 15
crores. Recognizing the generosity of our
supporters and SEWA Rural's established
credibility, we have faith that the remaining
Rs. 15 crores will be secured through
philanthropic trusts, industrial houses, and
well-wishers, as has been the case in previous
years.

e Logic is purely a matter of the intellect; the
intellect cannot reach the achievement of
the heart. Hence one should reject that
which is accepted by intellect but not by

heart.

- Mahatma Gandhi

@



NATVARLAL VEPARI & CO.

Chartered Accountants
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1" Floor, River Palace-II, Near Navdi Ovara, Nanpura, Surat- 395 001. www.vepari.com
Tel : +91 261 246 3636, | Fax : + 91 261 246 3634 | E-mail : info@vepari.com

INDEPENDENT AUDITORS' REPORT

To the Trustee of Society for Education Welfare & Action Rural (SEWA Rural)

Opinion

We have audited the financial statements of SOCIETY FOR EDUCATION WELFARE &
ACTION - RURAL (SEWA RURAL) having TRUST REGISTRATION NUMBER -
F/110/BHARUCH which comprise the Balance Sheet as at 31st March 2023, related Income and

Expenditure Account for the year then ended, and summary of significant accounting policies and
other explanatory information for the year then ended.

In out opinion, the accompanying financial statements of the Trust are prepared, in all material
respects, in accordance with Bombay Public Trust Act, 1950. Audit Report as required under Bombay
Public Trust Act, 1950 and rules made there under is also annexed as "Annexure A".

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by Institute of
Chartered Accountants of India. Our responsibilities under those Standards are further described in
the Auditor's Responsibilities for the Audit of the Financial Statements section of our report. We are
independent of the entity in accordance with the Code of Ethics issued by the Institute of Chartered
Accountants of India, and we have fulfilled our other ethical responsibilities in accordance with these
requirements and the Code of Ethics. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Responsibilities of Management and Those Charged with Governance for the
Financial Statement.

Trust's Management is responsible for the preparation of these financial statements in accordance
with Bombay Public Trust Act, 1950 and for such internal control as management determines is
necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the entity's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless the Management either intends to liquidate the entity or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the entity's financial reporting process.



NATVARLAL VEPARI & CO.

Chartered Accountants
Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue
an auditor's report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with SAs will
always detect a material misstatement whenit exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

As part of an audit in accordance with SAs, we exercise professional judgment and
maintain professional skepticism throughoutthe audit. Wealso:

e Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

@ Obtain an understanding of internal control relevant to the auditin order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion onthe effectivenessof the entity's internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

e Conclude on the appropriateness of management's use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubton the Company's
ability to continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attentionin our auditor's report tothe related disclosures
in the financial statements or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up to the date of our
auditor's report. However, future events or conditions may cuase the entity to cease or to
continue as a going concern.

I @ T



NATVARLAL VEPARI & CO.
Chartered Accountants

We communicate with the management regarding, among other matters, the
planned scope and timing of the audit and significant audit findings that we
identify during our audit:

1. The accounts are maintained regularly and in accordance with the provisions of the Act and
Rules;

2. Theincomes and Expenses have been appropriately and genuinely shown in the accounts;

The vouchers and cash balance in the custody of the Trust on the date of the audit were in
agreement with the accounts;

4. Al books, deeds, accounts, vouchers and other records required by us were produced before
us;

Register of movable and immovable property is properly maintained;

6. The Managing Trustee had appeared before us and has furnished the necessary information
required by us;

7.  No property or funds of the trust were applied for any object or purpose other than the object
or purpose of the Trust;

8. The amount outstanding for more than one year is Rs. 45,000/- and amount written off during
the yearis Rs. NIL.

9.  During the year, tenders were invited for construction and / or repairs & renovation expenses
exceeding Rs. 5,000/-

10. The funds of the Trust have not been invested contrary to the provisions of Section 35;

11. Immovable property of the Trust has not been alienated in contravention of the provisions of
Section 36 of the Act.

12. There is no significant matter to bring to the Principal Charity Commissioner during the year.

Cpaile (L

Partner

Gaurang § Reshamdalal
Partner : Gaurang S. Reshamdalal
Membership No. 120773
UDIN : 23120773BGWNSX6502
Name of Auditor : Natvarlal Vepari & Co.
Chartered Accountants, Firm Reg. No. 123626W
Address of Auditor: 1st Floor, Rivza Phase-11,
Nanpura, Surat-395 011
Contact Number : 0261-2463636

Place : Surat
Date : 23/10/2023
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We Are Thankful

_ Donation from Institutions

Name of Donor

A Well-wisher

Dhirajlal Morarji Ajmera Charity Trust
K.L.J. Foundation

Nihchal Israni Foundation

Tatva Foundation

Shri Gurjar Manav Seva Trust

Estate Of Late Smt.Bhadra R Sukhadwala
Ur-Asha Javeri Foundation Trust
Kamlam Foundation

Chotalal Ramji Parmarth Trust
Smt.Dayaben Girjashankar Sheth Trust
Sharda Mahila Vikas Society

Kantilal Dhupelia Charitable Trust
Vinodkanta Ramanlal Shah Charity Trust
Pankaj Kapadiya Charitable Trust

Mahendra Jashvantlal Parekh Charitable Trust

Shree Mumbadevi Mandir Charities

Shardaben Kantilal Vakharia Charitable Trust

Anand Charity Trust

Shree Harihira Tarpan Trust
Aashish Bhupendra Charitable Trust
Jivaben Gopalbhai Charitable Trust
Manav Jyot Public Charitable Trust

Place

Mumbai
Mumbai
New Delhi
Mumbai
Ahmedabad
Surat
Mumbai
Mumbai
Ankleshwar
Surat
Mumbai
Jhagadia
Kolkata
Mumbai
Surat
Mumbai
Mumbai
Mumbai
Ahmedabad
Mumbai
Mumbai
Bharuch
Mumbai

Rupees

50,00,000
29,60,000
15,00,000
6,00,000
6,00,000
5,75,000
5,00,000
4,00,000
3,60,000
3,51,000
3,00,000
2,51,000
2,50,000
2,10,000
2,00,000
50,000
50,000
50,000
35,000
25,000
25,000
25,000
25,000



Sr.

No.
24.

25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.

39.

Name of Donor

Shri Vrajlal And Smt. Vijyalaxmi Khandheria
Charitable Trust

Shantaben Dalichand Charitable Trust
Mahalaxmi Charitable Trust

Purshotamdas Harkisondas Charitable Trust
Peenaz C. Mehta Memorial Trust

Vadilal Bhogilal Shah Charitable Trust
Saraswati Jyot Charitable Trust
Vayaskashram Sansthan

Shree Mathurdada Shubh Pravrutti Trust Fund
Radhikaben Himatlal Patel Charitable Trust
Kacheria Foundation

Shree Navchetan Education Society
Annapurna Farms Public Charitable Trust
N.N.Desai Charitable Trust

Sewa Rural Karmachari Ni Vividhlaxi
Sahkari Mandali Ltd.

Adhyatm Vidhya Mandir

Place Rupees
Rajkot 25,000
Surat 22,000
Mumbai 21,000
Mumbai 20,000
Bharuch 18,000
Vadodara 15,000
Vadodara 15,000
Vadodara 11,000
Mumbai 10,000
Vadodara 10,000
Ahmedabad 10,000
Valia 10,000
Mumbai 5,000
Surat 5,000
Jhagadia 5,000
Vadodara 1,100
I




Sr.
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13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.

Industries & Business Parties

Name of Company

Unison Insurance Broking Services Private Limited

Galiakotwala Engineering Company Private Limited

Anupam Rasayan India Limited
Gujarat Chemical Port Limited
Megger India private Limited
Borosil Renewable Limited

Voltamp Transformers Limited

Gulbrandsen Technologies (India) Private Limited

Finor Piplaj Chemicals Limited

Deccan Fine Chemicals( India) Private Limited

Rajashree Polyfil (A Div. of Century Enka Limited)

Advanced Business and Healthcare Solutions India

Private Limited

Transpek Industries Limited

Core Jewellary Private Limited

Beil Infrastructure Limited

Adroit Pharmachem Private Limited

VA Financial Products Distribution LLP
BEC Chemicals Private Limited

K-Patel Chemopharma Pvt.Ltd.

Himalaya Machinery Private Limited
Navdeep Chemicals Private Limited
Champion Advanced Material Private Limited
Kanoria Chemicals And Industries Limited
Champion Commercial Company Limited
UPL Limited

© Towards expenses.
m—

Place

Surat
Mumbai

Surat

Rupees

35,00,000
35,00,000
32,90,000

Lakhigaam(Dahej) 29,80,000

Mumbai 25,80,000
Mumbai 25,00,000
Vadodara 25,00,000
Jhagadia 22,50,000
Mumbai 14,85,000
Ankleshwar 13,35,000
Umalla 13,32,645*
Bangalore 12,00,000
Vadodara 10,00,000
Mumbai 5,00,000
Ankleshwar 5,00,000
Savali 4,00,000
Surat 3,00,000
Mumbai 3,00,000
Ankaleshwar 2,43,000
Vadodara 2,00,000
Mumbai 2,00,000
Mumbai 2,00,000
Ankleshwar 2,00,000
Mumbai 2,00,000
Jhagadia 1,83,348
I



Sr.
No.

26.
27.

28.
29.
30.
31,
32.
33,
34,
35,
36.
37.
38.
39,
40.
41.
42.
43.
44,
45.
46.
47.
48.
49
50.

51.
52.

Name of Company

RJP Infrastructure Private Limited

Tawakkal Salt Works Private Limted, in memory of

Ilaben Rasiklal Sheth family
Aubergine Solutions Private Limited
Pachchigar Jewellers

ZCL Chemicals Limited

Atul Foundation Trust

Dahej Harbour And Infrastructure Limited
Paras Pharma Distributors

DCM Shreeram Limited

Fortune Medicals

Winsteel Engineering Works

K Patel Dye Chem Industries Private Limited
Anand Petrochem Private Limited
Hindustan Platinum Private Limited
Saint Gobin Glass India Limited
National thermal Power Corporation
Navin Surgical Company

Grasim Jansewa Trust

Paras Pharma Distributor

Naman Medical Agency

Admax Incorporation

Victoria Medical Corporation
Excalibur Health Care Private Limited
Ankur Electroplating Industries
Navisun & Company

Gilitex Components Co.
Finornic Chemicals India Private Limited

Place Rupees
Ahmedabad 1,70,000
Bharuch 1,11,000
Ahmedabad 1,00,000
Surat 1,00,000
Ankleshwar 96,999
Atul 95,357
Lakhigam (Dahej) 85,892
Bharuch 80,000
Jhagadia 72,842
Bharuch 72,000
Sachin 70,000
Ankleshwar 69,000
Ankleshwar 60,000
Mumbai 50,000
Jhagadia 46,989
Jhanor 42,934
Ahmedabad 40,000
Dahe;j 38,486
Bharuch 30,000
Bharuch 27,000
Vadodara 25,001
Ankleshwar 25,000
Bharuch 25,000
Ankleshwar 25,000
Vadodara 11,111
Ahmedabad 11,111
Ankleshwar 11,000
I



Sr.

No.

53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.

Name of Company

Suvik Traders

Rex Instruments
Asha Medical Agency
Ramin

Saikrupa Textiles
Maruti Welding Works
Paras Drug House
Bysign Enterprise
Shree Nyalkarm Saw Meal
Patel Traders

Dinyar Medical Store
Swastik Enterprise
Gitarath Surgical

New Santosh Auto

Place Rupees
Jhagadia 11,000
Vadodara 11,000
Vadodara 10,000
Vadodara 10,000
Surat 6,000
Sajod 5,000
Bharuch 5,000
Vidhyanagar 5,000
Vagra 5,000
Bharuch 5,000
Vadodara 5,000
Vadodara 5,000
Vadodara 3,100
Bharuch 1,000

-

\_

- Mahatma Gandh

~

Carefully watch your thoughts, for they become
your words. Manage and watch your words, for
they will become your actions. Consider and
judge your actions, for they have become your
habits. Acknowledge and watch your habits, for
they shall become your values. Understand and
embrace your values, for they become your
destiny.

Y
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12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.

Personal Donation

Name of Donor

Pareshbhai Trikamlal Shah

Umaben Sushilkant Shah
Anandbhai Sureshbhai Desai
Monaben Anandbhai Desai
Alkeshbhai Gulabbhai Wadhwani
Ullhasbhai C Paymaster
Rameshbhai M. Sheth

Dr. Bipinbhai Amratbhai Desai
Tusharbhai A. Desai

Prakashbhai Hemendrabhai Shah
Pravinbhai Dharampal Shah, in memory of Late
Kusumben Dharmpal Shah, Late Dharampal Kalyandas
Shah & Late Savitaben Dharampal Shah
Dhirenbhai Purushottamdas Mehta
Sanjaybhai Mashruwala

Ms. Truptiben Ullhasbhai Paymaster
A Well Wisher

Dr. Rakeshkumar Luhana
Chandrakant Shantilal Patel

Dr. Sanketbhai Ranvirbhai Diwanji
Dr. Shomubhai Bohora
Subhashbhai R. Shah

Dr. Bhupendrabhai J. Jani

Heenaben Deepakbhai Tolani
Yoginiben Bharatbhai Patel
Kanchanbhai Dhayabhai Patel

Dr. Yogeshbhai Nandkrishna Gandhi
Dr. Namishaben Dharmeshbhai Patel
Dr. Pravinaben Pankajbhai Shah
Mandaben Maheshbhai Shah
Ajitbhai Chimanlal Shah
Rameshbhai Amritlal Mehta
Rohitbhai M. Desai

Place Rupees
Mumbai 50,00,000
Mumbai 25,00,000
Mumbai 20,00,000
Surat 10,00,000
Mumbai 10,00,000
Mumbai 7,51,000
Mumbai 7,50,000
Surat 5,00,000
Valsad 5,00,000
Ahmedabad 5,00,000
Navsari 5,00,000
Mumbai 4,10,000
Mumbai 4,00,000
Mumbai 3,50,000
Mumbai 3,00,000
Vadodara 2,40,000
Vadodara 2,00,000
Surat 2,00,000
Vadodara 2,00,000
Mumbai 2,00,000
Ahmedabad 1,90,000
Vadodara 1,50,000
Ahmedabad 1,50,000
Shiyali 1,49,200
Mumbai 1,40,000
Vadodara 1,00,000
Ahmedabad 1,00,000
Vadodara 1,00,000
Mumbai 1,00,000
Ahmedabad 1,00,000
Vadodara 1,00,000



32.
33.
34.
35.
36.

37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.

48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.

Tarunbhai Bhagattjee

A Well Wisher

Bharatiben Mukeshbhai Dalal
Nirmalaben Mohanbhai Patel
Sunilbhai N. Vaidya, in memory of Late Kusumben &
Natvarlal Vaidya

Ushaben Chandravadanbhai Shah
Ronak Mukeshbhai Kansagra
Sureshchandra Babubhai Kapadia

Dr. Sheelaben Nandkumar Chawla
Sapanbhai Dilipbhai Thakkar
Dipakkumar Bhailal Raval

Rajnikant Chimanlal Shah

Kanakbhai Nanjibhai Atkotiya
Nareshbhai C. Shah

Dr. Manoramaben Sumatilal Shah
Mukeshbhai Kansagra - The amount of chandla
received on the occasion of the wedding of
Ronakbhai Mukeshbhai Kansagra's
Govindbhai Nathubhai Agrawal
Chetanbhai Kishorbhai Shah

Ambalal S. Patel

Dr. Kalpeshbhai Govindlal Shah
Harshadbhai Desai

Rajendrasinh Muljibhai Sayaniya
Rajulkumar M. Shah

Shardaben Bhulabhai Patel

Anshulbhai Shrikantbhai Namjoshi

Dr. Ashokbhai Manilal Parikh

Dr. Bankimbhai Nanubhai Desai

Dr. Girishbhai Harishchandra Shah
Mohitbhai Deepakkumar Tolani
Nitinbhai Parikh

Kailashben Parikh

Jitenbhai & Niranjanaben Shah
Nehalben N. Shah

Shrikantbhai Bhalchandrabhai Namjoshi

Mumbai 1,00,000
Surat 1,00,000
Mumbai 1,00,000
Vadodara 1,00,000
Bharuch 1,00,000
Mumbai 1,00,000
Bharuch 95,000
Vadodara 82,000
Vadodara 75,000
Vadodara 75,000
Gandhinagar 72,000
Gandhinagar 71,000
Rajkot 65,000
Ankleshwar 60,000
Ahmedabad 60,000
Bharuch 55,002
Mumbai 55,000
Mumbai 51,111
Narsanda 51,000
Vadodara 51,000
Mumbai 51,000
Valia 51,000
Vadodara 51,000
Vadodara 51,000
Ahmedabad 50,000
Vadodara 50,000
Surat 50,000
Surat 50,000
Vadodara 50,000
Navsari 50,000
Navsari 50,000
Ahmedabad 50,000
Surat 50,000
Ahmedabad 50,000
I



66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.

84.
85.
86.

&7.
8.
&9.
90.
91.
92.
93.
94.
95.
96.
97.
98.
99.

Gopichand Mahavirprasad Kanodia
Dr. Deepakbhai M. Solanki
Kiritkumar Natverlal Saraiya

Late Ranchhodji A Patel

Kantaben Rameshchandra Patel
Pratikkumar B. Shah

Meenaben Pankajbhai Patel
Pushpalbhai Yashvantbhai Desai
Jaydevbhai Khandubhai Desai
Kalpeshbhai Mahendrabhai Tamakuwala
Dr. Chiragbhai Jidiya

Jyotiben Sunitbhai Chokshi
Dahyabhai Haribhai Patel

Satishbhai J. Mehta

Snehalataben Babubhai Kapadia
Pushpaben Kantilal

Shaliniben Gupta

Avinashbhai and Hemanginiben Desai
Haste Hiraben Pannalal Shah
Dharaben Prashantkumar Pandya
Atulbhai H. Doshi

Nileshbhai Patel & Atulbhai Parshottambhai Patel,
in memory of Late Parshottambhai & Late Madhuben
Dr. Adatia Aleem

Pragnyaben Sunitbhai Parikh

Dr. Sejalben Desai

Jayendrabhai Manilal Sheth
Jayshreeben Kiranbhai Choksi
Kiranbhai Surendralal Choksi
Madhukarbhai Harishchandra Avashia
Nitinbhai Nagindas Shah

Mamtaben Nitinbhai Shah
Virendrabhai Maneklal Vyas
Vishalbhai Pankajbhai Shah

Nilaben Sureshbhai Desai

Nathubhai Mohanlal Vasava

100. Nilaben Hemantbhai Vyas

Sachin 44,400
Mumbai 42,000
Ahmedabad 41,500
Bagumara 40,000
Bharuch 39,840
Vadodara 38,000
Ahmedabad 37,200
Surat 36,000
Tarsali 36,000
Vadodara 36,000
Vadhvan 31,000
Ahmedabad 30,500
Ankleshwar 30,000
Pune 30,000
Surat 30,000

- 30,000
Bhuj 30,000
Valsad 29,500
Umalla 25,001
Mumbai 25,000
Jhagadia 25,000
Rajkot 25,000
Pune 25,000
Vadodara 25,000
Bharuch 25,000
Ahmadabad 25,000
Ahmadabad 25,000
Ahmadabad 25,000
Vadodara 25,000
Vadodara 25,000
Vadodara 25,000
Mumbai 25,000
Bharuch 25,000
Nandav 25,000
Vadodara 25,000

I



101.  Pravinaben Chimanlal Ghadiali Mumbai 25,000
102.  Rajeshkumar Anokhilal Jain Ankleshwar 25,000
103. Rakeshkumar Anokhilal Jain Ankleshwar 25,000
104. Ramchandrabhai Manubhai Pancholi Sanosara 25,000
105.  Shobhanaben S. Shah Vadodara 25,000
106.  Sureshbhai Ramchandra Lote Nagpur 25,000
107. Zankhanaben Sheth Vadodara 23,500
108.  Arvindkumar Narharishankar Bhatt Tarsadi (Kosamba) 22,000
109. Navinchandra D. Shah Surat 22,000
110.  Chandanben Jhaverchand Shah in memory of,

Late Jhaverchand R. Shah Mumbai 21,000
111.  Hitendrabhai Naik Surat 21,000
112.  Akshatbhai Ajaybhai Thanawala Mumbai 21,000
113.  Paragbhai Naranbhai Patel Oz 21,000
114.  Tulsiben Thanawala Mumbai 21,000
115. Ushaben Thanawala Mumbai 21,000
116.  Nileshkumar Gulabsing Vasava Nandod 21,000
117.  Ashishbhai Ashwinbhai Deliwala Ahmadabad 21,000
118.  Jayeshkumar B. Patel Gandhinagar 20,003
119.  Mayankkumar Shantilal Pandya Jhagadia 20,002
120.  Dinaz Bejan Anklesaria Mumbai 20,000
121.  Dr. Parthbhai H. Shah Vadodara 20,000
122.  Harshadaben Narendrakumar Dave Vadodara 20,000
123.  Arunaben M. Padariya Surat 18,000
124.  Belaben Jayantbhai Desai Vadodara 18,000
125.  Niravkumar Panalal Patel Karjan 18,000
126.  Sarojben Bhupendrabhai Mehta Bharuch 18,000
127.  Yogeshkumar Vaghjibhai Patel Sisodara 18,000
128.  Valishaliben Dilipkumar Shah,

In memory of Late Natvarlal Bhimjibhai Shah Navsari 17,000
129.  Valishaliben Dilipkumar Shah,

In memory of Late Hansaben Motichand Shah Navsari 17,000
130.  Valishaliben Dilipkumar Shah,

In memory of Late Motichand Kikaji Shah Navsari 17,000
131.  Ganpatbhai Rayjibhai Patel Selod 16,000
132.  Sonalben Rajivbhai Talpara Ankleshwar 15,111
133.  Dr. Himanshubhai Arunkumar Dave Ahmadabad 15,000



134.  Dr. Kiritbhai Khandubhai Desai
135.  Dr. Lopaben Amritlal Mehta
136.  Geetaben P. Shah
137.  Ishvarbhai Haribhai Patel
138.  Manojbhai C. Shah
139.  Vijaykumar Ramanlal Desai
140.  Rajshreeben Jagdishbhai Desai
141. Padmaben Jayendrakumar Shah
142.  Jayantilal Maganlal Shah
143.  Urmilaben Jayeshbhai Shah
144.  Harshalkumar Bhupendrabhai Patel
145. Kiranbhai Jayendra
146.  Arifbhai Adambhai Patel
147.  Bhadreshkumar C. Valand
148.  Bharatbhai Khandubhai Desai
149.  Bhaskarbhai Shivsankar Vyas
150.  Chhayaben Mayankbhai Pandya
151.  Hiteshbhai Jashabhai Desai
152. Ilaben Ramniklal Desai
153.  Indrajitbhai Ambalal Padhiyar
154. Kamalkumar Rameshchandra Naik
155. Madhviben Rajubhai Shah
156. Madhuriben Dhansukhlal Kapadiya
157. Mahendrabhai Desai
158.  Baldevbhai Chandanmal Vatnan.i
159.  Tarunbhai Rasiklal Shah
160. Ketkiben Vasantkumar Shah
161.  Naishadhbhai Mankad
162. Pankajbhai Amratlal Choksi,

in memory of Late Nileshbhai Shah
163.  Punitbhai Jhaverchand Shah
164. Rekhaben K. Desai,

in memory of Late Dakorbhai Ranchodbhai Desai
165.  Sandhyaben Yogeshbhai Shah
166.  Sardarsinh Kirtansinh Desai
167.  Shaileshbhai Naginbhai Patel
168.  Bipinbhai Paragjibhai Naik (HUF)

I

Surat 15,000
Mumbai 15,000
Ahmadabad 15,000
Kharchi 15,000
Bharuch 15,000
Mumbai 15,000
Mumbai 15,000
Ahmadabad 15,000
Surat 15,000
Mumbai 15,000
Avidha 11,111

- 11,111
Vagra 11,000
Sajod 11,000
Kosamba 11,000
Ahmadabad 11,000
Jhagadia 11,000
Panetha 11,000
Surat 11,000
Bharuch 11,000
Ankleshwar 11,000
Navsari 11,000
Surat 11,000
Panetha 11,000
Vadodara 11,000
Ahmedabad 11,000
Ahmedabad 11,000
Ahmedabad 11,000
Surat 11,000
Mumbai 11,000
Surat 11,000
Ahmedabad 11,000
Asa 11,000
Bharuch 11,000
Surat 11,000

T




169.
170.
171.
172.
173.
174.
175.
176.
177.
178.
179.
180.
181.
182.
183.
184.
185.
186.
187.
188.
189.
190.
191.
192.
193.
194.
195.
196.
197.
198.
199.
200.
201.
202.

203.
204.

Natvarlal Narbheram Mehta

Tithi Vardayani

Yogeshbhai Biharilal Shah
Sheetalben Abhaybhai Desai
Mahendrabhai Khatariyabhai Vasava
Atulbhai Vasant Kharul

Dr. Amanbhai Mukhi

Dr. Bharatbhai Mohanlal Shah

Dr. Jayeshbhai R. Joshi
Kamleshbhai Rameshbhai Sharma
Mahamadali Adambhai Patel
Meenaben Ashwinbhai Shroff
Ashokkumar Chunilal Mehta
Narendrabhai Rasiklal Shah
Sureshchandra Bapubhai Naik
Suryakantbhai Shobhagchand Shah
Utkanthbhai Joshi

Mrugeshbhai Ramanlal Naik
Durgakumari Pal

Gitaben Kirtikumar Shah
Hemlataben Mahendrabhai Desai
Sangitaben B. Chauhan

Mukundrai Ambalal Shah
Paragbhai Ambrishbhai Mankad
Rahulbhai Jayantilal Jain
Sangitaben Mukeshbhai Parekh
Shirishchandra Ambelal Desai

Dr. Falibhai Behramsha Wadia
Hemantkumar Jayantilal Vyas
Nileshkumar Amrutlal Patel
Urvashiben Ashokbhai Shah
Vinaben Jagdishchandra Shah
Ankurkumar M. Gandhi
Ankurbhai Prafulbhai Mehta

on behalf of the Jain pilgrims to the Jhagadia Tirth
Dharmensrasinh Nagjibava Jadav
Vishveshbhai Virendrabhai Avashia

I

Surat 11,000
Vadodara 11,000
Ahmedabad 11,000
Vadodara 10,500
Dediyapada 10,400
Jhagadia 10,001
Rajkot 10,000
Ahmedabad 10,000
Jamnagar 10,000
Bardoli 10,000
Vagra 10,000
Mumbai 10,000
Ankleshwar 10,000
Surat 10,000
Surat 10,000
Surat 10,000
Vadodara 10,000
Mumbai 10,000
Mehsan 10,000
Himatnagar 10,000
Valsad 10,000
Valsad 10,000
Ahmedabad 10,000
Vadodara 10,000
Ahmedabad 10,000
Surat 10,000
Surat 10,000
Surat 10,000
Vadodara 10,000
Vadodara 10,000
Mumbai 10,000
Ahmedabad 10,000
Puna 9,001
Mumbai 8,500
Desad 8,000
Vadodara 7,501
I




205.
206.
207.
208.
209.
210.
211.
212.
213.
214.
215.
216.
217.
218.
219.
220.
221.
222.
223.
224.
225.
226.
227.
228.
229.
230.
231.
232.
233.
234.
235.

236.

237.

238.

Vaishaliben Jayeshkumar Patel
Girishbhai Bajaj

Ashwinkumar Sood

Vasantlal Hiralal Thakkar

Dr. Jayeshkumar Jayantilal Sheth
Jashubhai Mohanbhai Patel
Kusumben B. Gandhi
Lopeshkumar Manilal Patel
Dhrutiben Amrutlal Patel
Priyankaben D. Bhatt
Maheshbhai Kasanji Lad
Chhatrasinh Lallubhai Makvana
Dharmeshkumar Bhagubhai Patel
Rajeshbhai Narendrakumar Jain
Subhashbhai Dhirajbhai Patel
Geetaben Mukesh Patwa
Kashyapbhai Rameshchandra Joshi
Arunkumar A. Modi

Pravinbhai Rasiklal Patwa
Ketankumar Thakorlal Modi
Arjunsinh Ratansinh Atodaria
Arvindbhai Gokaldas Shah
Atulbhai Arvindbhai Desai
Balvantray Ghelabhai Desai
Bhanuben R. Patel

Bharatiben Navinchandra Desai
Deepakbhai Bhogilal Dave
Dhananjaybhai Bhogilal Dave
Dhrutaben Hemantkumar Patel
Dilipsinh Jamalsinh Delada
Manojbhai Kapadia,

in memory of Late Manoramaben Jyantilal Kapadia

Manojbhai Kapadia,

in memory of Late Thakorlal Zinabhai Shah

Manojbhai Kapadia,

in memory of Late Pravinbhai & Late Mrs. Jyotiben

Manojbhai Kapadia,

in memory of Late Jyantilal Hiralal Kapadia

Gandhinagar 7,501
Mumbai 7,500
Mumbai 7,500
Ahmedabad 7,100
Ahmedabad 7,000
Bharuch 7,000
Vadodara 7,000
Bharuch 7,000
Ankleshwar 7,000
Valia 7,000
Navsari 5,551
Rundh 5,111
Utaraj 5,100
Bharuch 5,100
Govali 5,100
Vadodara 5,001
Ahmedabad 5,001
Vadodara 5,001
Vadodara 5,001
Bharuch 5,001
Rajpardi 5,000
Ahmedabad 5,000
Ahmedabad 5,000
Vadodara 5,000
Kalali 5,000
Surat 5,000
Mumbai 5,000
Ahmedabad 5,000
Bharuch 5,000
Tarsadi 5,000
Surat 5,000
Surat 5,000
Surat 5,000
Surat 5,000
I



239. Manojbhai Kapadia,
in memory of Late Vijyalaxmi Thakorlal Shah
240.  Dr. Harikrishna Maneklal Desai
241.  Dr. Mrudulaben K. Lala
242.  Ritaben V. Pathak
243.  Dr. Parthbhai Harshadbhai Shah
244.  Dr. Rustombhai D. Morena
245.  Dr. Shirishbhai Vallabhbhai Kevadiya
246.  Falguniben D. Shah
247.  Govindbhai Kantilal Parikh
248.  Hiralal Dhanubhai Patel
249.  Jalpeshkumar Harshadbhai Shah
250.  Jitendrakumar Maganlal Mehta
251. Jitendraprasad Pandya
252.  Karankumar G. Shah, in memory of
Late Champaklal Shankarlal Parikh,
Late Nagindas Somalal Shah and
Late Sarlaben Champaklal Parikh
253.  Ketanbhai Madanbhai
254.  Kusumben Piyushkumar Shah
255.  Maheshkumar Manilal Bhatt
256.  Vipulbhai Narendrabhai Pandya,
in memory of Late Durgaben Vishwanath Pandya
257.  Vipulbhai Narendrabhai Pandya,
in memory of Late Rasikaben Narendrabhai Pandya
258.  Vipulbhai Narendrabhai Pandya,
in memory of Late Ilaben Ramanlal Upadhyay
259.  Vipulbhai Narendrabhai Pandya,
in memory of Late Dhangauriben Ambalal Pandya
260. Milendrasinh Arjunsinh Kesarola
261.  Aashishbhai Kirtidas Vaishnav
262. Bahadursinh Gambhirsinh Chauhan
263.  Dhirenbhai Madhusudan Rindani
264.  Kshitiben B. Trivedi
265. Natvarlal Laljibhai Kalthia
266. Rajulbhai S. Shah
267.  Surendrabhai Girdharlal Sheth
I @

Surat 5,000
Ahmedabad 5,000
Rakanpur, Bhadaj 5,000
Vadodara 5,000
Ahmedabad 5,000
Surat 5,000
Surat 5,000
Mumbai 5,000
Bharuch 5,000
Utiyadara 5,000
Mumbai 5,000
Navsari 5,000
Vagara 5,000
Ankleshwar 5,000

- 5,000
Ahmedabad 5,000
Ahmedabad 5,000
Vadodara 5,000
Vadodara 5,000
Vadodara 5,000
Vadodara 5,000
Ankleshwar 5,000
Vadodara 5,000
Tarsadi 5,000
Vadodara 5,000
Ahmedabad 5,000
Surat 5,000
Vadodara 5,000
Mumbai 5,000
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268.
269.
270.
271.
272.
273.
274.
275.
276.
277.
278.
279.
280.
281.
282.

283.
284.
285.
286.
287.
288.
289.
290.
291.
292.
293.
294.
295.
296.
297.
298.
299.
300.
301.
302.
303.

Nareshbhai Mansukhbhai Gandhi
Dankeshbhai Oza

Paruben M. Shah

Pragnaben Modi

Ramanbhai Parsottambhai Patel
Alkeshbhai Natavarbhai Chauhan
Atulbhai Rasikrai Mankad
Gunvantbhai Hiralal Patel
Kesharisinh Bhavsinh Sayaniya
Kirankumar R. Panchal
Kishorkumar Dhanjibhai Shah
Nitinchandra G. Tamakuwala
Pradipbhai Sumanbhai Tapiyawala
Sonalben Mukeshbhai Naik
Vinaben Chimanlal Sheth,

in memory of Late Dilipbhai Sheth
Yashvantbhai Chaturbhai Patel
Kanchanbhai Mohanlal Gandhi
Gautambhai Keshavbhai Patel
Jayprakashbhai Ramanbhai Patel
Rashmikant Chandrakant Dholakia
Ranjitsinh Chhatrasinh Raj
Chintankumar Hasmukhlal Shah
Kiritkumar Narharishankar Bhatt
Jitendrasinh Somsinh Bodana
Kalpeshbhai Arvindbhai Prajapati
Vanitaben Pradeepbhai Shah
Varshaben Kanubhai Vayda
Premsukhdas Maliram Huf
Vikramsinh Jashvantsinh Vashi
K. K. Kundu

Well wisher

Chetanbhai Vadilal Gajjar
Chetanbhai Batukray Mehta
Divyang Kumudchandra Nanavati
Falakbhai Bimalkumar Sheth
Manjulaben Vasava

Bharuch 5,000
Gandhinagar 5,000
Bharuch 5,000
Bharuch 5,000
Vagra 5,000
Bharuch 5,000
Vadodara 5,000
Ahmedabad 5,000
Luna 5,000
Valia 5,000
Mumbai 5,000
Surat 5,000
Bharuch 5,000
Valsad 5,000
Vadodara 5,000
Bharuch 5,000
Rajpardi 4,200
Vagra 4,000
Vagra 4,000
Vadodara 4,000
Ankleshwar 4,000
Ahmedabad 4,000
Sachin 4,000
Jhagadia 3,511
Bharuch 3,500
Bharuch 3,500
Bhavnagar 3,100
Ankleshwar 3,100
Deshad 3,100
Kolkata 3,000
Jhagadia 2,600
Vadodara 2,501
Bhavnagar 2,500
Vapi 2,500
Bharuch 2,500
Umarpada 2,500
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304.
305.
306.
307.

308.
309.
310.
311.
312.
313.
314.
315.
316.
317.
318.
319.

Mukeshbhai Ambalal Patel
Sadhanaben Ramanlal Shah
Sureshchandra Chhaganbhai Patel
Jagrutiben Bhatt & Bhanuprasad Bhatt,
in memory of Late Harikrishna C. Bhatt &
Late Madhukantaben Bhatt
Gauravkumar D. Adhvaryu

Jaynarayan Himatlal Gandhi

Navalbhai Jethabhai Vasava

Savitaben Ichharambhai Vasava
Chintanbhai Patel

Devubhai G. Kathi

Dharmendrabhai Mahendrabhai Vasava
Dharmendrasinh Ranjitsinh Ataliya
Govindbhai Somabhai Patel
Harshadray Thakorlal Patel
Jashvantlal Ramanlal Parikh

Jyotiben Maheshbhai Bhagat

Padhvania

Ahmedabad
Panetha

Vadodara
Ankleshwar
Netrang
Piplod
Taval
Umalla
Siludi
Bharuch
Shukaltirth
Vadodara
Navetha
Ahmedabad
Rajpardi

2,500
2,500
2,500

2,002
2,001
2,001
2,001
2,001
2,000
2,000
2,000
2,000
2,000
2,000
2,000
2,000

320. Krishnaben Ishanbhai Pandya
321. Meghaben Ujjvalbhai Pandya
322. Jagrutiben Rajanbhai Pandya
323. Ishanbhai Rajanbhai Pandya
324. Ujjavalbhai R. Pandya

Tarsadi (Kosamba) 2,000
Tarsadi (Kosamba) 2,000
Tarsadi (Kosamba) 2,000
Tarsadi (Kosamba) 2,000
Tarsadi (Kosamba) 2,000

325. Maheshkumar Bhupatsinh Parmar Shukaltirth 2,000
326. Thakorbhai Lallubhai Patel Kavitha 2,000
327.  Manjulaben Bhanuprasad Bhatt Limodra 2,000
328.  Manojbhai Thakorbhai Desai Ranipura 2,000
329. Bakulaben Dilipsinh Vaghela Jhagadia 2,000
330.  Nikhilbhai Parikh - 2,000
331. Pawanmaluram Agrawal Selamba 2,000
332. Biharibhai Shah Mumbai 2,000
333.  Urmiben Biharibhai Shah Mumbai 2,000
334.  Chandrakantbhai Bhikhabhai Patel Vadodara 2,000
335. Ketanbhai T. Patel Surat 1,642
336. Bhadreshkumar Himmatlal Bagadiya Vagra 1,500
337. Hafiz Mahmadbhai Dema Kavitha 1,500
338. Jayprakash Shivlal Desai Umalla 1,500
I @ I



339.
340.
341.
342.
343.
344.
345.
346.
347.
348.

349.
350.
351.
352.
353.
354.
355.
356.
357.
358.
359.
360.
361.
362.

363.

364.
365.
366.
367.
368.
369.
370.
371.
372.

Pragneybhai J. Patel

Shankarbhai Mansukhbhai Modi
Jayeshkumar Champaklal Shah
Manjulaben Premanand Parmar
Shakuntalaben Vasava

Bhagubhai Chotabhai Macchi
Dahyabhai Vanmalidas Patel
Nechaldas Khubchand Bilvani
Bharatbhai N. Joshi

Yatishkumar Bhanuprasad Bhatt,

in memory of Late Bhanuprasad B. Bhatt
Miteshkumar Saradhbhai Vasava
Varunkumar Manojbhai Pandya
Jayshreeben Manojbhai Pandya
Arvindkumar Pandey
Akshaykumar Maganbhai Patel
Bhartiben Mahendrabhai Vasava
Chiragkumar Jyantilal Modi
Dharmendrasinh Pravinsinh Parmar
Dilipbhai Fulchand Shah

Jyotiben Shah

Dr. Renukaben H. Shah
Jayshreeben Bankimbhai Sheth
Kantibhai Vallabhbhai Shah
Nirmalaben Batukbhai Khakhriya,
in memory of late Batukbhai Khakhriya
On the occasion of Khusi's birthday —
Pragneshkumar Dilipbhai Shah
Pratapbhai Ishwarbhai Patel
Rashmikant H. Patel

Vinodchandra Himmatlal Bagadiya
Harivadan Chotalal Shah

Dilipbhai Shah

Ilaben Harshkant Modi

Kinjalben Saradhbhai Vasava
Kashyapbhai Prakashchandra Patel
Kiritkumar Shankarbhai Patel

I

Ranipura 1,500
Umalla 1,500
Ankleshwar 1,500
Jhagadia 1,111
Jhagadia 1,101
Bhalod 1,100
Sardarpura 1,100
Selamba 1,100
Surat 1,001
Vadodara 1,001
Jhagadia 1,001
Ankleshwar 1,001
Ankleshwar 1,001
Jhagadia 1,000
Kavitha 1,000
Dediyapada 1,000
Ankleshwar 1,000
Jhagadia 1,000
Bharuch 1,000
Ahmedabad 1,000
Ahmedabad 1,000
Jhagadia 1,000
Kathor 1,000
Umargam 1,000
Bharuch 1,000
Selod 1,000
Napa 1,000
Bharuch 1,000
Vadodara 1,000
Indore 750
Ahmedabad 501
Jhagadia 501
Govali 501
Bharuch 501
T



373. Minaben Travadi Govali 501
374.  Vandanaben Dineshbhai Patel Govali 501
375. Ahmadbhai Mahmadbhai Lamba Nabipur 500
376.  Arvindbhai Durlabhbhai Patel Sardarpura 500
377.  Bharatkumar Purshottamdas Patel Jhagadia 500
378.  Chunilal Devanbhai Vasava Dediyapada 500
379.  Dhirendrabhai Ishwarbhai Patel Vagra 500
380.  Dalsukhbhai Kotniyabhai Vasava Nanasuka Aamba 500
381.  Dr. Pradeepbhai Gopalbhai Patel Selamba 500
382.  Jyantibhai Chotubhai Vasava Netrang 500
383.  Kakuni Ali Suleman Nabipur 500
384.  Minaben Patel Ahmedabad 500
385.  Pratapbhai Ramubhai Patel Nanasanja 500
386.  Safik Mansuri & Nasrinben Jhagadia 500
387.  Tejasbhai Surendrabhai Patel Bharuch 500
388.  Yusufbhai Ahmadbhai Musa Nabipur 500
389.  Yusufbhai Ismailbhai Bangalawala Nabipur 500

Anonymous Donation Received

Sr. Bank Name Place Amount Rs.
No.

1. Donation Box SEWA Rural 34,512

2. [.C.I.C.I. Bank Jhagadia 25,000
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Donation from Abroad

Sr. Donor Name Place USA$
No.
(1) Life Global USA U.S.A. 3,60,000
Shishirbhai & Binitaben Shah U.S.A. 2,40,000
Dr. Harenbhai Joshi & Dr. Pratimaben Tolat U.S.A. 1,00,000
(2) Timken Foundation of Canton U.S.A. 1,20,000
(3) Indians for Collective Action U.S.A. 87,268
Dr. Amitbhai Chandrakant Vora U.S.A. 75,000
Dr. Ankurbhai Chandrakant Vora U.S.A.
Dr. Jhanvi Jay Shah Australia
Event ICA U.S.A. 7,970
Vipulbhai Shah U.S.A. 1,920
A Well wisher U.S.A. 1,801
Sanjeevbhai Naik U.S.A. 480
Diptiben & Bharatbhai Shah U.S.A. 96
(4) Share & Care Fondation U.S.A. 29,000
(5) Dr. Maheshbhai Desai & Dr. Maheshwariben Desai ~ U.S.A. 10,000
(6) Global Foundation for Better Education U.S.A. 9,722
(7) India Development Services U.S.A. 5,250
Saathi Foundation U.S.A. 5,000
Nilaben Vora U.S.A. 250
(8) Jagrutiben Nilkanthbhai Patel U.S.A. 2,000
Rupees
(1) The U.K. Online Giving Foundation UK. 24,10,433
Alkeshbhai Wadhwani U.S.A. 23,41,267
Kaushalbhai Jitendrakumar Patel U.S.A. 31,959
Surbhiben jain U.S.A. 31,960
Yogeshbhai Patel U.S.A. 3,186
Sarthakbhai Limbachiya U.S.A. 1,431
(2) Pranavbhai Desai U.S.A. 5,000
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Donation in kind

Sr. Donor's Name Place Description Rs.
No.
(1)  Shree Priyvadanbhai Shah and Chaniya - 100 Nos. 69,000
Shrimati Nirmalaben Shah Gown — 200 Nos.
Charitable Trust Ahmedabad  Bedsheet & Pillow cover — 250 nos.
(2)  Bharat Parenterals Limited Vadodara Protective equipment 37,188
Material for covid
(3) Jalpaben Pradipbhai Pillay Ankleshwar  Mamtakit — 250 Nos. 34,000
Chania — 100 Nos.
Zabhla — 250 Nos.
(4)  Aadijan Asmita Foundation Valsad Medicine 30,000
(5) Ramendrabhai J. Parikh Ahmedabad  Saree - 100 Nos. 18,500
(6)  Swapath Trust Ahmedabad Medicine 14,570
(7)  Dr. Devanshiben Somaiya U.S.A. Surgical Instruments 14,300
(8)  Shri Radhakrishna Bhajan Mandal
and Sundarkand Parivar Sajod Charsa — 100 Nos. 10,000
(9) Manav Sadhana Ahmedabad Medicine 8,889
(10) Dholabhai Topiwala Surat Suction Machine — 1 No. 8,800
Diaper — 60 Nos.
(11) Jayeshkumar Jyantilal Sheth Ahmedabad  Oxygen Concentrator 7,000
(12) Inaben Parikh Ahmedabad Medicine 5,525
(13) Pragnaben Modi Bharuch Water Jug — 1 No. 5,000
(14) Bhardeshbhai Valand Sajod Charsa — 50 Nos. 5,000
(15) Kapurlal T. Mehta Charitable Trust Mumbai Medicine 4,810
(16) Dhananjaybhai Desai Valsad Ball Pen — 850 Nos. 4,250
(17) Rajeshwariben Cheda Pune LED color TV — 1 No. 3,000
(18) Manjulaben Premanand Parmar Jhagadia Bedsheet — 16 Nos. 1,600
(19) Doshi Chanchalben Sankarlal
Ranchoddas Charitable Trust Umalla Wall Clock — 6 No. 900
(20) Dr. Vipinbhai Bhaskar U.S.A. Surgical Instruments -
(21) S. B. Singh Dahej Rapid fire — 1 No. -

Prestige Induction Cooker — 1 No.
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[ Compliance with Norms for Credibility of Voluntary Organizations ]

Particulars Compliance
A  Registration

e Name ® SEWA Rural (Society for Education Welfare & Action Rural)
® Public Trust Act ® F/293/Surat : Date: 11/6/1980 @ F/110/Bharuch: Date : 18/2/1984
e Society Registration Act e Guj./377/Surat : Date :11/6/1980 ® Guj/120/Bharuch : Date :18/2/1934
e FCRA (Foreign Contribution Regulation Act ) ® Reg. No. 041990006 Date : 3/01/1985, Valid till 30/06/2027
® PAN ( Permanent Account Number ) ® AAATS7375] Date :18/2/1984
® TAN (Tax Deduction Collection Number) ® BRDS00965G Date :10/6/1992
e Registered with CSR Hub (Govt. of India ) e CSR 00002749
® Niti Aayog Darpan Reg. No. (Govt. of India) ® (GJ/2016/0107519
e Professonal Tax No. ® R 33000002209
® Provident Fund Reg. No. e SRBRH0009790000
® QGujarat Shops & Establishment Act. 2019 ® No. PE-3300000209
® Exemption Under Income Tax Act

¢ Under Income Tax Act 12 (A) Registration o AAATS7375JE20214, Valid till March 2026

¢ 50% Under 80 G (5) ® AAATS7375JF20214, Valid till March 2026
e In memorandum of association and various reports ® Well defined and articulated
e Translated into programmes and activities ® Well Ensured
® Efforts towards developing clarity and acceptance among ® Special measures are on

staff members, beneficiaries and local community

Governance and Programmatic operations

|

® Governing Board Members / Trustees/Governing Board ® 36% female members
(Meets every three months ) ® 9 of the trustees & their family members are paid
for their full time professional contribution in the
organisation.
® Meeting Dates : 24/07/2022, 8/10/2022, 4/2/2022
® Activity Targets and Systems for Ongoing Monitoring ® Well Established and in Place
and Review ® More Emphasis on Qualitative aspects

® The bottom up approach in Target Setting & Quarterly Review
® Review by external experts

e Formation of Advisory committee e Active for All Programmes / Projects
® Meets twice in a year

e Policy for purchase, store and issuing ® Well defined and in practice

® Maintenance of dead stock register o Recording up to date & Physical verification completed

e Salary standards ( As on Ist April 2022) e Meaningful & logical

Salary of present employees Years of services of present employees

Gross Salary ( Rs.) Male Female | Total Years of Service Male Female | Total
Rs. 10,000 06 13 19 Less than 5 years 44 95 139
Rs. 10,001 to 24,999 102 171 273 Between 5 to 10 37 57 94
Rs. 25,000 to 49,999 13 14 27 Between 10 to 15 11 22 33
Rs. 50,000 to 99,999 05 01 06 Between 15 to 20 16 14 30
More than 1,00,000 06 05 11 More than 20 24 16 40
Total 132 204 336 Total 132 204 336

- Monthly pay - Highest Rs. 1,56,860/-, - Lowest Rs. 10,000/-

- Board of Members (Salary in Rupees) (1) Dr. Amiben Yagnik-Daily Rs.4,000/-(Rs.Per visit) (2) Dr. Dhiren Modi Rs. 1,56,860/-
(3) Dr. Gayatri Desai Rs. 1,11,315/- (4) Dr. Shrey Desai Rs. 1,30,225/- (5) Bankim Sheth Rs. 40,000/-

(6) Girishbhai Shah Rs. 70,660/-
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{ Compliance to Norms for Credibility of Voluntary Organizations }

Particulars Compliance
® Formal Appointment orders and booklet on Guide line on * Appointment letters and booklet on rules & Regulations
‘SEWA Rural norms and rules & regulations’ guidelines (New edition) issued to all staff
® All Eligible benefits like PF, Gratuity, Leaves etc * Given to all staff members

® Additional benefits like support for personal accident, mediclaim for = Various staff welfare benefits given to all staff members
hospital care, support for school & college education for staff children,
tours, magazines etc.

® Celebration of festivals, Building Family Spirit & Informal Culture * Conscious efforts are on

® Coordination Committee : ( Twice a month) Representing heads & |* 31% female members * Meetings : Every Fifteen days
key members of different departments (Total 26 members)

® Staff Welfare Activity Committee was organized for different activities of staff Welfare
among staff for build up family bonding etc.
® Departmental Meetings On weekly / Fornighty in most of the departments.
® SEWA Rural Staff Meetings Dates: 02/04/2022, 29/06/2022, 01/10/2022, 28/01/2023
® Opportunity for capacity building and professional Encouragement to staff for participation in appropriate and relevant
development at all levels training, workshops and conferences at regional, national and

international levels

® Staff welfare committee had been formed for enhanced Team Spiritus family bonding & Entertainment Activity.

Accountability and Transparency

® Publications:

* Annual progress report * Published every year
* Annual Audited Accounts

= Published every year
* SEWA Suvas Magazine = Published quarterly

" Website :www.sewarural.org

= Updated and activity report regularly uploaded
Facebook : www.facebook.com/sewarural

¢ Financial Aspects :

* Yearly budget exercise and financial review in Board meetings| * Budget approved in Board meeting.
* Expenditure review twice a year in Board meeting.

= Account systems = Well laid out, documented and in practice

= Emphasis on receipts and bills for every financial transactions = Ensured
including items for donation in kind

* Accounts Monitaring & Review meetings * Monthly basis
= Accounts audited by professional experts * Systematically done and audited accounts published every year
* Sharing of accounts & expenditure with local community * Beginning has been made during get-to-gether of local

well wishers on yearly basis

= Evaluation & Review by external agencies = Five times so far for different departments
= Well Documented & reports are published

* Norms of statutory requirements like...Foreign contribution, income tax,| = Conscious efforts for strict adherence to all norms and
charity commissioner, employment exchange, food and drugs act, PNDT special attention to put them into practice.
& Sonography, pollution control board, minimum daily wage etc.

= Acceptance of various Awards * Preference to accept it in the name of Institution

I T



We have formed advisory committee for all department of SEWA Rural for monitoring &

guidance.

In which Hospital's Medical Committee, Vivekanand Gramin Tekniki Kendra's

advisory committee, Ethics Committee for Research, and Sharda Mabhila Vikas Society's Niymak
Mandal are mention here.

Medical Committee Members

1 | District Development Officer Jilla Panchayat Bharuch

2 | Civil Surgeon Civil Hospital Bharuch

3 | Medical Officer Primary Health Center | Medical Officer Jhagadia

4 | Shahinben Pathan Medical Staff Mota Sanjha

5 | Shri Rameshabhi Manubhai Shah Local Well Wisher Jhagadia

6 | Shri Kiritbhai Patel Social Worker Avidha

7 | Shri Dr. Chandrakantbhai Vora Physician, SEWA Rural Jhagadia

8 | Shri Hemantbhai Anilchandra Doshi Social Worker Umalla

9 | Shri Jaideepsinh Chauhan Principal Nava Rajuvadia

10 | Shri Ambubhai Prajapati Retd. Medical Department Dediapada

11 | Shri Dr Prashantbhai Vasava Paediatrician Bharuch

12 | Smt. Sapnaben Bharatbhai Patel Sahyogini SMVS Waghpura

13 | Smt. Sharmisthaben Rajvadi Asha Worker Jhagadia

14 | Shri Jitendrasinh S Bodana Health Worker Jhagadia

15 | Smt. Dr. Gayatriben S Desai Medical Director, SEWA Rural | Jhagadia

16 | Shri S K Mohanti CEO Birla Century

Vivekanand Gramin Tekniki Kendra's Advisory Committee

1 | Shri Manojbhai Anandpura Production Engineer Ankleshwar

2 | Shri Rajendrabhai Naik Chemical Engineer Ankleshwar

3 | Shri Bharatbhai Siddhpura B.Sc Bharuch

4 | Shri Vagjibhai Garthra - Ankleshwar

5 | Shri Vijaybhai Aashar - Ankleshwar

6 | Shri Kamleshbhai Yagnik Engineer Surat

7 | Shri Bakulbhai Shah - Bharuch

8 | Shri Pramodbhai Nagraj — Vadodara

9 | Project Administrator Tribal Development Department | Bharuch

10 | Principal ITI Ankleshwar

11 | Shri Pradipbhai Mistry — Ankleshwar

12 | Shri Girishbhai Shah SEWA Rural Jhagadia

13 | Shri Bankimbhai Sheth Managing Trustee, SEWA Rural Jhagadia

14 | Dr. Shreybhai Desai SEWA Rural Jhagadia

15 | Shri Nitinbhai Tailor Serve Happiness Foundation Bharuch
N ——



SEWA Rural Institutional Ethics Committee

1 | Smt Sudhaben Vadgama (MA)

Chair Person

Ankleshwar

2 | Dr. Kapil Dave BHMS, PGDHHM Member Secretary | SEWA Rural, Jhagadia
) ) Associate Professor, Dept
3 | Dr. Shreya Shah M.D ( Pharmacology) ]SBa.sw Medlcal of Pharmacology, Medical
clentist College, Vadodara
4 | Dr. Shrey Desai M.D MPH Clinician SEWA Rural, Jhagadia
5 | Dr. Dhiren Modi M. D. (PSM) Clinician SEWA Rural, Jhagadia

6 | Smt. Tarnishtha Ray MPH

Social Scientist

Public Health Consultant

7 | Ranjitsinh Parmar (LLB)

Legal Expert

Jhagadia

8 | Shri Praganesh Patel M.Sc. (Statics)

Local Leader and
Statistician

Ranipura, Bharuch

Sharda Mahila Vikas Society Niyamak Mandal

1 |Dt. Lataben Desai Chairperson SMVS, Trustee, SEWA Rural, Jhagadia

2 | Dr. Shobhaben Shah Coordinator Health Training Center SEWA Rural,
Jhagadia

3 | Smt. Jashreeben Sheth Past Principal Sanskardeep School, Ankleshwar

4 | Dr. Amiben Yagnik Surgeon, Surat Trustee, SEWA Rural, Jhagadia

5 | Nimishaben Desai Founding Trustee | Vadodara

6 | Pratibhaben Pandya Trustee 'SEWA' Sanstha, Ahmedabad

7 | Sudhaben Vadgama Campus Director | Sanskardeep School, Ankleshwar

8 | Dr. Pankajbhai Shah Managing Trustee | SEWA Rural, Jhagadia

9 | Shri Bankimbhai Sheth Managing Trustee | SEWA Rural, Jhagadia

10 |Kokilaben Pandya Social Worker Ankleshwar




L Trustees W

Pankajbhai Shah
Bankimbhai Sheth
Lataben Desai

Pratimaben Desai
Girishbhai Shah
Hasmukhabhai Sadhu
Shreybhai Desai
Amiben Yagnik
Dhirenbhai Modi
Gaytriben Desai

Contact |

SEWA Rural

At & Po. Jhagadia
Dist. Bharuch, Gujarat
Pin : 393 110

Jhagadia Phone No. : (02645) 220021/220868
Email

Website
Face book: www.facebook.com/sewarural

: sewarural@sevarural.org
: www.sewarural.org

Public Trust No. F/110/Bharuch
Societies Reg. No. Guj/120/Bharuch
FCRA Reg. No. 041990006

Donations are 50% Tax Exempt under
80G(5)

Kindly send your donation by Cheque
or Draft in name of SEWA Rural

For Donations through Bank
Name of the Bank : I.C.I.C.I Bank
At & Po. Jhagadia ( )
Dist. Bharuch, Pin-393 110. :

For donations under 80 G-
Bank A/C No.:380401000154

MICR Code : 393229501

RTGS / NEFT / IFSC Code : You can donate

directly through

ICIC0003804 .
| this QR code

[Whenever you donat online, kindly inform us either through Email,
Phone (09428443617) or through letter]




I know the path

It is straight and narrow

It is like the edge of a sword.
I rejoice to walk on it

I weep when 1 slip.

God’s word is:

“He who strives, never perishes”

I have implicit faith in that promise.

Though, therefore, from my weakness
I fail a thousand times

I will not lose faith.

But hope that

I shall see the light.
Mahatma Gandhi




As long as I live
So long do I learn

Sri Ramakrishna
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